M Chapter 2: Human Capital and W ork Styles in the Era of the 100-year Life

Innovation is expected to bring the task automation and changes in styles of work.
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W 2-2. Human Capital Development in the Era of the 100-year Life

To embrace innovation, flexible responses of universities and enhancing in-house trainings are

critical.

1. Need for developing IT professionals
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Note: IT prof essionals refer to system consultants and
designers, software developers, and other information
and communications engineers.

2. In-house training and its effects
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W 2-3. Re-learning of Adults in the Era of the 100-year life

Self-developmentis effective. More and better opportunities for re-learning and well-designed appraisal
systems will be crucial.
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