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Table 3.1.

POSTBACCALAUREATE EMPLOYMENT: Percentage of 2007-08 first-time bachelor’'s degree recipients
who were employed, and percentage distribution of employment status and of enrollment status in a
degree program, by selected individual and institutional characteristics: 2009

Among those employed,
enrolliment status in

Employment status in 2009’ degree program in 2009
Employed
Selected individual Total One full-  One part- in multiple
and institutional characteristics employed time job  time job jobs Enrolled Not enrolled
Total 84.1 56.9 13.6 13.5 14.8 69.3
Sex
Male 837 60.5 1.3 12.0 134 70.3
Female 84 4 54 .4 154 14.6 1549 685
Racefethnicity’
White 854 57.5 133 14.6 14.3 711
Black 822 56 .6 141 1.5 18.0 64.2
Hispanic 82.3 576 154 9.3 16.3 66.0
Asian 70.8 485 147 76 131 57.7
Other 885 59.3 129 16.3 183 70.2
Age at bachelor's degree receipt
23 or younger 838 54 8 149 139 155 68.1
24-29 84.0 58.7 11.8 13.5 125 T1.6
30 or older 86.8 65.0 102 1.7 151 AN
Highest education attained by either parent®
High school or less 85.8 611 127 1.9 141 "
Some postsecondary education 871 587 1349 14.5 155 716
Bachelor's degree 85.6 58.0 138 13.8 14.6 70.9
Graduate or first-professional degree 799 522 140 137 152 64.8
Ever received a Pell Grant
Yes 83.8 571 137 13.0 14.8 69.0
No 843 56.8 136 138 1449 69.4
Bachelor's degree major
STEM major* 814 60.4 121 88 161 65.3
Computer and information sciences 889 714 60! 1.5 9.6 79.3
Engineering and engineering technology 88.0 725 87 6.8 14.2 739
Biological and physical sciences, science
technology, mathematics, and agriculture 730 463 173 94 202 52.8
General studies and other® 823 512 153 15.8 16.2 66.2
Social sciences 79.2 47.0 19.0 131 20.2 59.0
Humanities 79.7 40.8 193 19.7 18.8 60.9
Health care fields 86.9 5849 147 133 16.4 70.5
Business 884 712 88 84 10.0 784
Education 90.8 546 118 24.4 16.4 744
Qther Qp"eds 846 55.7 130 15.8 10.6 74.0

See nofes at end of tahle

(NCES (2012) Profile of 2007-08 First Time Bachelors Degree Recipients in 2009) 40
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Table 3.1.

POSTBACCALAUREATE EMPLOYMENT: Percentage of 200708 first-time bachelor's degree recipients
who were employed, and percentage distribution of employment status and of enrollment status in a
degree program, by selected individual and institutional characteristics: 2009—Continued

Among those employed,
enroliment status in
Employment status in 2009" degree program in 2009
Employed
Selected individual Total One full-  Cne part-  in multiple
and institutional characteristics employed time job time job jobs Enrolled Mot enrclled
Cumulative undergraduate grade point average
Less than 2.50 BZ2.1 55.8 1328 12.3 85 728
250200 851 8612 11.2 127 1.8 T35
300340 B4.8 56.9 13.5 14.4 14.8 70.0
3.50 or higher B3.2 M7 15.1 13.4 17.8 B5.5
Bachelar's degres institution sector’
Public 4-year B3.8 56.5 14.2 13.1 15.3 GE.5
Private nonprofit 4-year 8B40 3.3 13.2 14.5 148 GE.4
For-profit 4-year Ba.7 67.9 2.0 1.8 10.8 78.1
Sector of first institution attended
Z-year or less B4.9 58.2 1321 13.6 13.7 713
Public 2-year B4.8 58.1 13.3 13.3 13.8 7.0
Other 2-year or less” Ba.6 56.8 241 19.3 1.4 771
dyaar B39 56.8 1328 13.6 15.1 G8.8
Public B4.3 57.0 14.1 13.2 18.0 66.3
Private nonprofit B3.1 548 124 14.8 14.2 GE.9
For-profit B5.4 670 11.2 7.2 621 78.3
Marital status and dependents in zo0e”
Umimarried with no dependents B27 53.1 14.8 14.7 15.8 7.1
Unmarried with dependents BY.6 G0.8 125 14.3 18.2 68.3
Marmried with mo dependents B8.4 B85.0 1.8 1.8 11.8 T6.5
Marmried with dependents B43 65.2 10.4 87 134 710
Eamed income in 2009
Lowest 26 percent 100.0 2683 478 258 331 G668
Lower middle 25 percent 100.0 738 o5 18.8 13.5 86.5
Upper middle 25 percent 100.0 828 4.8 12.6 13.8 &56.4
Highest 256 percent 100.0 8a.1 28 a8 102 208
Ciccupation in 20098
Business/management occupations 100.0 BT 6 4.0 a4 1.2 8B.8
Life sciance occupations 1000 g67.0 267 g.2! 31.8 88.2
Math, computer, and physical science occupations 100.0 B3.7 6.8 8. 128 E7.4
Enginesrs 100.0 BOT 54 48! 165.3 247
Murses 100.0 Ti8 128 13.2 8.1 20.9
Other health care occupations 100.0 55.3 26.0 187 264 738
PH-12 educators 100.0 69.3 1.2 19.4 225 775
Saocial services professionals 100.0 68.3 15.3 18.3 205 70.5
Sales occupations 100.0 6.2 18.3 15.5 11.2 BB.8

See notes at end of table.
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Table 3.5.

RELATEDMESS OF POSTBACCALAUREATE JOB AND BACHELOR'S DEGREE MAJOR: Among 2007-08
first-time bachelor's degree recipients who were employed, percentage who did not consider their
current job related to their undergraduate major and percentage distribution of reasons for working
outside their bachelor's degree field, by selected individual and institutional characteristics; 2009

Primary reason for working outside undergraduate field
Percent Pay, pro- Work-

in job mticn ing Change  Family- Job in
Selected individual unrelated oppor-  condi- Job  in career related field not
and institutional characteristics to major tunities tions location interests reasons available  Other
Total 27 A 16.6 58 7.0 T 52 348 209
Sex
Mala 2683 16.9 58 71 8.5 5.1 331 224
Female 284 16.4 57 70 8.9 52 358 18.8
Racelethnicity’
White 26.8 167 6.5 1.5 1.0 4.3 .3 0.7
Black 208 10.5 1.21 5.81 4401 73 301 225
Hispanic 320 15.1 G.41 3.8 461 o4 350 258
Asian 23 211 b 14.21 1421 h s 302 1241
Cther 3Nz 1 t 1 2.a! t ave M3
Age at bachelor's degres receipt
23 or younger 283 1458 58 T4 1.2 50 38.8 19.4
2420 283 207 55 4.8 73 58 A1 218
30 or cider 28 »n2 G.41 8.1 511 52 238 28.5
Highest education attained by either parent”
High schoal or less 281 20.4 4.31 4.0 a.8 73 362 21.0
Some postsecondary education 204 4.8 5.8 7.6 6.8 5.0 ETN 228
Bachelor's degres 258 152 80 1T 10.5 48 334 205
Graduate or first-professional degree 288 16.7 50 B.O 13.7 45 328 182
Ever received a Pell Grant
fes 283 15.8 58 6.3 8.2 71 365 0.1
Ha 71 171 58 75 10.7 38 37 24
Bachelar's degres major
STEM major 18.8 10.4 8.1 6.7 8.8 3.2 380 168.7
Computer and information sciences 7.7 aral 1 t ko b = 4.2 BT!
Enginesring and engineerning technology 121 2481 1 i ko # 41.2 1821
Biclogical and physical sciences, science
technology, mathematics, and agriculture 268.0 10.8 2 66! 128 521 ar.a 18.5
General studies and other® 301 16.31 561 B.4! 15.11 T7.31 224 248
Social sciences 387 16.4 58 B4 83 65 2084 34
Humanities 528 18.1 a6.0 T4 10.5 3.8 33z 210
Health care fields 104 16.41 t t 3.a! 781 428 234
Business 20.2 4.7 6.1 6.8 a.g 42 36.3 231
Education 116 13.5 b B.6! 10.61 i 41.6 18.5
Ctther applied® 333 16.0 6.1 4.8 o] 5.4 m7 174

See notes at end of table.

(NCES (2012) Profile of 2007-08 First Time Bachelors Degree Recipients in 2009)
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Table 3.6.

REASONS FOR ENTERING POSTBACCALAUREATE JOB AND POTENTIAL AS CAREER: Among 2007-08 first-time bachelor's degree recipients
who were employed, percentage who did not consider their postbaccalaureate job to be part of a career they were pursuing and percentage
who reported various reasons for having the job, by selected individual and institutional characteristics: 2009

Reason for having 2008 job'

Percent Deciding on Continuing Job held
in job not Exploring future career! Freparing Pursuing in job held while
Selected individual part of career education for further other Only job before currently in
and institutional characteristics career options plans education interests available graduation school Other
Total 16.7 335 40.7 214 36 485 15.3 551 10.5
Sex
Male 15.7 0.0 448 256 M2 52.1 11.8 £33 10.8
Female 74 208 e 186 333 450 17.6 562 105
Racalethnicity”
White: 15.5 .0 429 18.3 34 48.8 135 63.3 8.5
Black 21.5 3ars a8 288 /T 51.2 204 324! 18.0
Hispanic 10.9 322 302 225 26.4 73 256 i 1.7
Asian 18.2 522 57.7 40.9 iy 48.8 1871 i i
Other 221 4.7 332! 28.7! 41.1 838 1 t b
Age at bachelor's degres receipt
23 or younger i7.2 338 447 220 340 408 10.5 50.3 78
24-20 18.3 258 330 20.6 e X3 53.0 20.4 45.0 155
30 or older 122 282 301 19.6 204 324 35.3 38.8! i7.5
Highest education attained by sither parent’
High schoal or less 157 M3 33z 214 76 50.7 17.3 451 133
Some postsecondary education 18.7 327 40.8 13.8 354 458 17.2 58.9 10.0
Bachelor's degree 16.4 233 41.0 208 36.1 48.3 16.1 £8.2 0.2
Graduate or first-professional degres 16.1 331 46.7 23.8 T 408 11.0 545 10.4

See notes. at end of table.

Table 3.6.

REASONS FOR ENTERING POSTBACCALAUREATE JOB AND POTENTIAL AS CAREER: Among 200708 first-time bachelor's degree recipients
who were employed, percentage who did not consider their postbaccalaureate job to be part of a career they were pursuing and percentage
who reported various reasons for having the job, by selected individual and institutional characteristics: 2009—Continued

Reason for having 2009 job’

Percent Deciding on Continuing Job held
in jobr not Exploring future career/ Preparing Pursuing in job held while
Selected individual part of career education for further ather Oy job before currently in
and institutional characteristics career options plans education interests available graduation school Other
Ever received a Pell Grant
Yes 17.6 325 42.0 265 6.2 52.1 18.7 51.1 12.4
Mo 16.1 0 el ] 182 320 482 14.4 572 BT
Bachelor's degres major
STEM n'lajor" 4.8 352 414 251 i} 431 153 534 B8
Computer and information sciences 10.4 582 51.31 t 1 533! 1 1 1
Enginesring and enginesring technology 0.2 42.1 6.0 135! 245! 41.8 i i 182!
Biclogical and physical sciences, science
technology, mathematics, and agriculture 23.8 266 41.1 307 255 40.2 16.01! 48.8 i
General studies and other” 228 214! 44.6 128! 47.8 35.3! kS i i
Social sciences 234 307 418 238 36.0 477 14.9 554 121
Humanities 20.7 214 |7 275 0.7 545 14.01 i 126!
Health care fields 5.2 26.0! 47.9 t i 376! kS i i
Business 20.6 308 363 203 36.1 51.8 18.0 648 118
Education 6.2 1811 464 235! 2.3 41.8 12.81 i i
Cither appliedr" 17.3 3rao 47.2 155 368 50.8 85 1 BO!
Bachelor's degres institution sector’
Public 4-year 16.7 228 40.4 27 235 494 14.7 58.0 11.0
Private nonprofit 4-year 171 358 41.4 21.3 2 46.5 14.2 482 10.3
For-profit 4-year 137 2681 394 t 308 409 31.581 1 i

See notes at end of table.

(NCES (2012) Profile of 2007-08 First Time Bachelors Degree Recipients in 2009)
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Table 3.6.

REASONS FOR ENTERING POSTBACCALAUREATE JOB AND POTENTIAL AS CAREER: Among 2007-08 first-time bachelor's degree recipients
who were employed, percentage who did not consider their postbaccalaureate job to be part of a career they were pursuing and percentage
who reported various reasons for having the job, by selected individual and institutional characteristics: 2009—Continued

Reason for having 2009 job’

Percent Deciding on Continuing Job held
in job not Exploring future career/ Preparing Pursuing in job held while
Selected individual part of career education for further other Only job before curmently in
and institutional characteristics career options plans sducation inferests. available graduation school Oither
Eamed income in 20027
Lowest 25 percent 75 211 336 194 320 52.6 178e §68.0 105
Lower middle 25 percent 2249 M2 43.6 184 305 51.8 1.7 554 i0.8
Upper middle 25 percent 12.8 424 471 285 320 45.2 12.6 228! 571
Highest 25 percent 8.8 445 401 245 26.0 37a 104 1 16.8
Enroliment status in degree program in 2009
Enralled in undergraduate program 288 i 4031 1 it 34 T 431 it
Enralled in graduate program 174 241 256 225 255 46.0 154 572 70!
Mot enrolled in degree or certificate program 164 6.8 438 218 3|5 40.4 16.2 i 10.0
Occupation in 2009
Business/management occupations 17.8 41.0 438 238 ar2 827 1.2 i 521
Life science occupations 17.0! i 1 53.81! i b 3 1 i i
Math, computer, and physical science
occupations 10.6 513 580 408 2611 474 T 1 187!
Enginesrs. 37! B! 56.3 t 1 i T i 1
Hurses i 3 ES £ 1 S b 3 1
Other health care occupations ™= i3.2 Z30 388 220! 322 ara 2011 i t
PK-12 educators 53 40.7 518 20.0! 37! 323 % i 21.0!
Social services professionals 12.5 50.3 56.6 276! 40.8 45.0 I i 219!
Sales oocupations 301 414 482 125 3068 56.6 244 i 1331
Business support/administrative assistance 325 208 33z 184 ara2 4548 173 624 T.01
Other white collar cecupations ™ 18.1 230 270 202 344 37.0 175 625 128
Other oocupations ™ 25.2 24.1 42.0 20.8 20.7 67.4 15.4 52.1 11.6

See notes at end of table.

Table 3.6.

REASONS FOR ENTERING POSTBACCALAUREATE JOB AND POTENTIAL AS CAREER: Among 2007-08 first-time bachelor's degree recipients
who were employed, percentage who did not consider their postbaccalaureate job to be part of a career they were pursuing and percentage
who reported various reasons for having the job, by selected individual and institutional characteristics: 2009—Continued

! Interpret data with caution. Estimate is unstable because the standard emor represents more than 30 percent of the estimate.

t Reporting standards not met.

' Excludes the B2 percent of graduates who were employed and considerad their postbacealaureate job to be part of a career they were pursuing. Bachelor's degree recipients coukd repert more than
one reason for having their 2002 job.

? Black includes African American, Hispanic includes Lating, and Other indudes Amenican Indian, Alaska Native, Pacific Islander, Natwe Hawaiian, and bachelor's degres recipients having oniging in 3
race not listed. Race categonies exclude Hispanic origin unless specified.

* Excludes the 1.2 percent of bachelor's degree recipients whao did not know either parent's highest level of education.

*Includes science, technology, enginesring, and mathematics.

* Includes fiperal ants and sciences; general studies and humanities; multifinterdisciplinary studies. other: basic skis; citizenship activities; health-related knowledge and skills; interpersonal and social
skills; leisure and recreational activities; personal awareness and seff-improvement; and high scheel'secondary diplomas and cerificates.

* Includes architecture: communications; public administration and human services; design and applied arts; law and legal studies; library sciences; and theology and religious vocations.

! Estimates for private nenprofit 4-year institutions include 0.02 percent of bachedor's degree recipients who attained their bachelor's degree from a private nonprofit less-than-4-year institution; estimates
fior for-profit 4-year institutions include 0.09 percent of bachelor's degree recipients who attained their degree from a for-profit less-than-4-year instiution.

¥ Includes private nonprofit 2-year, for-profit Z-year, and all less-than-2-year instiutions.

* Unmarried includes separated bacheler's degree recipients.

"" Bachelor's degres recipients who worked 35 or more hours per week are defined as working full time; those whe were not working but locking for work are defined as unemployed; and those who were
not working and not looking for work are defined as out of the labor force.

" Dollar amounts represent quarters of the eamed income distribution for employed bachelor's degree recipients. ie., those who eamed less than 320,001 were the 25 percent of bachelor's degree
recipients with the lowest eamed income, those who eamed 520.001-531.880 were the 25 percent of bachelor's degree recipients with lower middle income, those who eamed 331,881-544.000 were the
25 percent of bachelor's degree recipients with upper middle income, and those whoe eamed $44,001 or more were the 25 percent of bachelor’s degree recipients with the highest income.

" Includes health care practiioners and technical occupations (except registered nurses, emergency medical technicians/paramedics and licensed practicalivocational nurses) and health care support
occupations.

'® Includes social scientists and related workers (except clinical, counseling, and school psychologists); lawyers. judges. and related workers; education. training. and library occupations {except primary,
secondary, and special education school teachers): arts, design, entertainment, sports, and media cccupations (except cormmercial and industrial designers, fashion designers, and floral designers);
social science research assistants; and law clerks.

¥ Inchudes famming. fishing, and forestry occupations, including farmiranchiother agricultural managers. farmers and ranchers: construction and extraction occupations; cartographers and
photogrammetrists, surveyors, drafters, and engineering and mapping technicians; installation, maintenance, and repair occupations; production occupations (except bakers, butchers, and meat cutters);
food preparation and serving related occupations, bakers, butchers, and meat cutters; mlnzr)l specific occupations; personal care and service occupations (except supenvisors, animal care and service
workers, and entertainment attendants and related workers): protective senvice ocoup: including emergency ical technicians/paramedics; athletes and sports competitors, coaches and scouts,
umpire/referee/other sports officials; and fransportation and material moving occupations {ex::ept air transporiation workers).

MOTE: This table exchudes the 7.0 percent of 200703 bachelor's degree recipients who had eamed another bachelor's degree prior to 200708 and the 18.5 percent of bachelor's degree recipients who
were not employed. Estimates inciude students enrclled in Title |V eligible postsecondary institutions in the 50 states, the District of Celumbia, and Puerto Rico.

SOURCE: US. Department of Education, Mational Center for Education Statistics, 2008/08 Baccalaureate and Beyond Longitudinal Study (B&B-D8/ME).

(NCES (2012) Profile of 2007-08 First Time Bachelors Degree Recipients in 2009)
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HM&X—2-91 KXEDZFL (Bachelor) HSBICENMMNTL\DEIE (2010 FHENHRETE)

2010 EH
\ ) 5510 F FIR RBRKICHITSD FFBHRER
s T (ocoupation) BomEy | omHE 0T BB nEs
@ U
EIYRR - &7 - BR5T KEtt - BEE® 452,100 $63,550 | 5L =
BEPFUR 274,300 $78,600 | 7L 1~5 R
MBREP T IR V=TT 1 VIEPR 191,800 $60,300 | 5L =
SEIBUE (EFE. &5, Bt - RENRR) 159,700 $74,970 | 1~12 08 2
RFERIBIEE (G5, BR. @R —EX) 133,700 $71,720 | 1~12 H'8 2
ERPTUR 104,200 $76,950 | =L =
I FDHERR 103,000 $58,860 | /5L =
i - BEREPIR 98,300 $55,930 | =L =3
BARDEE RN — 90,200 $67,520 | =L =3
IVISAPIR A D15 — 58,600 $62,020 | 1~12 H8 &
OYRTF 1 DRAFMHR 48,700 $72,780 | =L 1~5 R
ARV ETSYF— 45,000 $45,810 | 2L %@1 i
RI®51= 39,100 $62,870 | 1~12 8 =
C—IVRATIIYIZP 32,100 $91,830 | 1~12 08 2
OUIw EPFIR 25,900 $61,080 | =L B
RN - BREE - EBDREPIR 24,000 $59,090 | =L B
REBEE. BB, RALI—YIVH 23,000 $50,440 | 1~12 08 =2
FEPFUR 19,600 $69,280 | =L =
OUIw ENOIES— 15,200 $39,420 | 1~12 K8 3
ERBEEE 14,100 $75,800 | 1~12 »8 =
MTI—YTV 8,000 $63,370 | =L 1~5 R
BE - 92 INERHE 573,200 $53,400 | 1V8-y9y7° 1 LT - | AE
SEERYE 355,600 $55,050 | 1U8-y9y7° 1 LT - | AE
PEIREBE 249,300 $53,430 | 1U8-99y7° 1 LT - | RE
BRISR (RBE) ¥E 11.300 $52,480 | 1U8-y9y7° 1 LT - | RE
RIS (SHE - NER) BB ' $53,820 | 1U8-99y7° 1 LY T - | RE
PHBEHE 79,300 $50,120 | 1V9-D997°1 LY 7 U= B
BRI (B5ER) BE 51,100 $56,830 | 1U8-y9y7° 1 LT - | AE
RIS (PEER) BB 48,800 $55,780 | 1U8-yyy7° 1 YT - | AE
BRAERYE - SFTHERE 26,000 $48,590 | 1U8-y9y7/ YT - | AE
Fr UPEMEE (B5FR) BE 25,200 $55,160 | 1U8-9y7° 1 YT 0- | 1~5 5
F o U PEMEE (PEER) BE 4,500 $54,220 | 1V8-9y7° 1 LY T W- | 1~5 5
BEERITE. REFIBES 4,100 $38,220 | L =2
BREEVILTAT « PEPIR 2,900 $43,350 | /=L 1~5 R
P—FER 2,400 $47,340 | =L =
IT & IVEA—FIRTLAPFTIRE 222,500 $79,680 | =L =
VIO PRRES (PTJUT—Y3Y) 197,900 $90,060 | =L 2
VIO PRAES (YRATAVYI D) 168,000 $99,000 | 2L B
Ry RD=DYFLNEREE 155,300 $72,560 | 5L =
JYE2—-~T0I5% 128,000 $74,280 | =L =2
BREFa2 T PTIA R $86,170 | 2L 1~5 F[
DI JBRS 110,300 $62,500 1~5 R
Ry RD—=DREHE $91,000 1~5 F[
F—HN—2SBE 52,700 $77,080 | =L 1~5 RS
UY—FPFUR 30,000 $72,100 | 5L =
POFarJ— 18,900 $93,680 | 1 E =
FTHAY « XFT 1P LRSPIR 127,200 $54,170 | 1~12 08 =2
D571 9T — 123,800 $44,150 | =L =2
JO0Fa-Y—. T1ULDOH— 49,700 $71,350 | 5L 1~5 RS
S15—. R 47,600 $55,940 | 1 FEME =
BiRE. HRS 40,300 $45430 | 1 EME =
REDS 37,000 $53,880 | /=L 1~5 R
BET« LOY—, FHR 32,200 $47,350 | /=L 1~5 R
1ITIUPTHATF— 28,400 $47,600 | =L 2
P—kT1LD5— 24,300 $80,880 | /=L 1~5 R
NIVFATAPP—T 1AL, PTX=H— 21,400 $61,370 | 1~12 H'B 2
& BRE 18,400 $35,870 | =L =
FOZAINSAH— 18,300 $65,500 | 1 ' BRE 1~5 FR
SIZ - FLEDPTOIY— 17,200 $28,020 | 2L B
BA - IT¥ETY1— 16,900 $59,610 | 7L =
WE, ETARES 7,300 $51,300 | =L 1~5 R
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2010 EH
\ ) 5510 F FIR RBRKICHITSD FFBHRER
s T (ocoupation) BomEy | omHE 0T BB nEs
@ U

AXSVYY (FLE, ETZ. W@ 5,400 $40,300 | 1~12 '8 =
Tty BT — 4,800 $50,300 | =L =2
BGE Z—a2—2APFTIUR 3,000 $55,380 | =L =2
BE.TYIZPUYD | TAEME 104,400 $79,340 | =L 2
TS 99,600 $80,580 | /5L =
T¥ETYI—P 57,500 $78,860 | /=L =
BER (ERTY Y. Bt ER<) 50,900 $73,090 | 1V9-U997°1 LY T Y- 2
ERIRED 47,800 $87,920 | L =
IO ROZORIVIZP(DVE1—FEL) 40,600 $91,820 | L =
RIS 24,200 $56,230 | L =3
IVE2—HN—ROIPIVIZP 22,900 | $100,920 | =L =
BEITYIY—P 22,600 $80,890 | =L =
MZEFEI VIR 21,800 $103,720 | L =
EMESTIVI P 13,100 $86,960 | =L =2
BihEis 11,800 | $130,280 | =L =
E2I>YI=P 11,400 $94,350 | 7L =
REBEZET VI ZP BhlLDRED - BEEBZR<) 8,200 $76,830 | =L B
NTUPIWIVIZT 8,100 $85,150 | /=L =
ZoRGERETHREM 7,800 $64,180 | 1V9-9w7° 1 LY T U= =3
RFDEME 6,200 | $104,270 | =L =
HWHEE. SEAISEKRE 6,100 $57,440 | U 2
SRS, SRR 2,300 $88,100 | 7L =
SR - MBS 2,000 $84,320 | =L =
BERME 800 $74,000 | =L =
B - 8t V= v )LD=H— (FH. Rk IR 128,300 $41,530 | =L =
RS 79,900 $44,060 | 1~12 H8 2
V=Y )VD—N— (EBEE. FSvD) 69,400 $39,980 | =L 2
AN, BRARIEERED 52,100 $57,580 | 7L =

T1LOY— (¥ BB 44,500 $37,280 | =L 1~5 FR
REBRE., BIEB 37,300 $48,190 | 1 D BRRE =2
IREE8E 36,900 $48,790 | =L =
FELT. EMEERT 35,400 $55,240 | 1V9-D997°1 LY T Y- 2
BELREEESPIR 25,700 $66,790 | 1~12 H'B &
LOUI-Y3VESER 11,900 $42,280 | =L =
2AMR=Y L —F— 11,900 $42,000 | L =
Skea RERNZE - PR (REBRESD) 43,200 $63,570 | =L =
eyt =] 37,900 $39,750 | =L B
=25 29,900 $71,770 | =L =
HEKEPE OkXEE., HBEFEZERO 17,100 $90,890 | =L =2
PBERRS 9,900 $45,050 | 7L =
TIE - BNREE 8,600 $58,740 | =L =
NEBERME 7,900 $52,840 | 1~12 08 =
MENFE 7,200 $66,260 | 2L 2
ERNPE, EREME 6,800 $58,070 | =L =
IMFEE. BEENFESE 5,900 $57,710 | 2L 2
BEFE 5,800 $91,860 | 2L =2
RERSE 4,000 $61,100 | 5L =
MRRSE 3,700 $88,990 | =L =
AR - FTHRESPE 2,100 $89,260 | /=L =
HMEE 1,900 $55,950 | =L =2
HIPSE 1,300 $74,760 | =L =
Z0tt LOUI—Y3 VERSS 118,600 $22,240 | 3L =

N Oy, 810y b BT YIZP 31,300 | $114,200 | 1~12 H'8 1~5 F/
iR, EHS 20,700 $66,150 | /5L =
STV =7 6,200 $70,890 | 5L =
EXEREE 6,000 $42,160 | 1~12 H'B 2
PRIV 4,100 $39,840 | L =

TEENE. BEE. BEE 3,700 $87,240 | 1~12 H'B 1~5 F[
KIESE, JE—V—H— 3,300 $32,780 | 1~12 H'8 &

PEBA. AT 1 I—=5— BEA 3,200 $61,280 | 1~12 08 1~5 FR

(BLS, Job Openings, Employment Projections, 2010) 42

42 BIS (2013) ‘College to Career - Projected job openings in occupations that typically require a bachelor’s
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BMEK—2-92 XED 16~24 Hm—RHRADICHITIERAINZDERS

Employment status, sex, race, and July July July July

Hispanic or Latino ethnicity 2010 2011 2012 2013
Civilian noninstitutional population 37,944 38,196 38,799 38,861
Civilian labor force 22,938 22,742 23,472 23,506
Participation rate 60.5 59.5 60.5 60.5
Employed 18,564 18,632 19,461 19,684
Employment-population ratio 48.9 48.8 50.2 50.7
Unemployed 4,374 4,110 4,011 3,821
Looking for full-time work 3,374 3,238 3,074 2,819
Looking for part-time work 1,000 872 937 1,002
Unemployment rate 19.1 18.1 17.1 16.3
Not in labor force 15,006 15,454 15,327 15,355

(BIS, Employment and Unemployment Among Youth Summary, Table 2) 43

MEK—2-93 SAFOXKBICRITDIEAEICEDDHZEEDEES FEER|
(2012 £ N=50,000 %1)

Percentages of Hires That are Recent Graduates by Industry

14%
Business Health Care Media/Communications Services @ Less than 20%

@ 20-39%

O 40% or more

DOIDD

Manufacturing Science/ Education Government/
Technology Non-Profit

(Chronicle of Higher Education (2012) p.54) *4

degree’ http://www.bls.gov/ooq/2013/summer/art03.pdf

TR, 2012 FORHT —~A I3 Education and training assignments by detailed occupation, 2012 H'5155
N3, http://lwww.bls.gov/emp/ep_table_112.htm

4 BIS (2013) Employment and Unemployment Among Youth Summary

Table 2. Employment status of the civilian noninstitutional population 16 to 24 years of age by sex, race,
and Hispanic or Latino ethnicity, July 2010-2013

http://www.bls.gov/news.release/youth.nr0.htm

4 Chronicle of Higher Education (2012) ‘The Role of Higher Education in Career Development: Employer
Perceptions’
http://rmr.asprs.org/the-role-of-higher-education-in-career-development-employer-perceptions/
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HMER—2-94 XEICRITDH2E « BIZEE DRIIRR
(2013 & N=2,055 A)

(Accenture 2013 College Graduate Employment Survey) 45

REX—2-95 KEDOHFE « BZEEOOHEEFINEREE UEY 3 T ESLBEDERFAE
(2013 F N=1,946 A)

(Accenture 2013 College Graduate Employment Survey)

4 Accenture 2013 College Graduate Employment Survey
http://www.accenture.com/us-en/Pages/insight-2013-accenture-college-graduate-employment-survey.asp
X
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BER—2-96 KXEDOHMZFE - B8 FENORBIETICOD 212i[E
(2013 & N=1,946 A)

(Accenture 2013 College Graduate Employment Survey)

MK—2-97 KEOHES « BFE VY-V v THZI3 Co-Op (EFEEHE)
ADSNAR (2013 &F N=2,015 A)

(Accenture 2013 College Graduate Employment Survey)
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B —2-98 KEICHUT 2013 Fhm CREPDEIFZE DB C 8N o 12IEH
(2013 F N=114 A)

(Accenture 2013 College Graduate Employment Survey)

HMER—2-99 XEDHF¥E - BI¥E FEEERI IRCB L OITZBRBLIZD
(2013 & N=2,015 A)

(Accenture 2013 College Graduate Employment Survey)
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BIR—2-100 KEDH%E « BI%E RYDBIERIICHICRIIOIECLE
(2013 & N=2,015 A)

(Accenture 2013 College Graduate Employment Survey)

BS5DEBEE0  72%(71%), JRBINSEBREE | 64%(46%), V5 —2Y v T 1 58%(51%), BSD AR :
52%(44%), RADRIED AR : 37%(35%), RS YT + PHRER : 39%(28%), 275 3EE) : 33%(29%), AZEDR
— /AN 2 —:25%(29%), SN TDiIE: 32%(21%), Facebook XD Linkedin 75 & TOBE BT DI K :25%(15%),
S0 DDSTES 1 24%(17%), SNS DIEF : 26%(13%), ZDit : 6%(2%)

MEX—2-101 KEO#ZS - BEE MBS EEEIRIZHICERII>ECE
(2013 & N=2,015 A)

(Accenture 2013 College Graduate Employment Survey)
DFIZ « RANOREDEND : 41%(50%), EED T TYA b+ 1 44%((40%), BT b 39%(38%), DJILYA
LBRICDBDDA VE -y T 1 31%(22%), RENDIRATOT S A - 30%(18%), Linkedin 720D SNS -
23%(18%), LA A ABRICDIRND/IN— 5+ LERA : 6%(T%), ZDH : 2%(4%)
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MFEKR—2-102 KBICRITDERAFDNI DD 1 DRI RZEESIEZER (BLS 2012 &)

(BLS, Education and Training outlook for occupations 2012-22) 4

MFEK—2-103 KEDA VY-V Y v TICEET DREER (2013 £F Internships.com)
(N=FZ2 « BRZApiH S © 7,300 A TEEEASEIBHE - 300 A)

« 2012 FEFZEBD 63% D, DI EB1 DDA Y-V I v TEET LTINS,

« 2012 FFFEED 28% D, 2 DFEIFZNULEDT VI -V I v TEET LTINS,

cBED66%N. 1 VI—YY Yy THEPOEERREFEORBEERAAMICRNTRBEEREEXT
APH

- BED 88%N. BFZEBN SN VY —VhEEEST L TLD,

c BED A4T%D. 1 V=YY THEERITTND,

- BED 85%N. 1 VI —UNSORBIENRHEEZTIND,

« BED 86W%N. 1 VY —VRBRIIMBOE oI EBEZ TS,

« BEED 33%D. N=F w1 IF—=VHSIEBLTND,

s N=F v )L VI —=VDEIEIE. 2011 TH'S 2012 FITHITT 20%1810LTL B,

« BED T1%H. N—=F v Ib1 I —=VERT LTINS,

A VA=V THIEEEDIDD 1 HMEME. SDD2HEHTHD,

cHEHEDA Y=Y THIEESRITTNDEED 59%DEEE, 36%NRAEIC/IN—D 2 (HBSIUND
SHEHNSN) &, 23%HBEEE. 15%BDEEEZNZNIZH LTINS,

cBED 2% A VI =YYy TEENTDIRIC, BEREE<ERBICESBENEBSZI TS,

« 2012 LTI 1 ABRBICEBSNZ A V-V DEISIE. RESEN 100 AL EDEETIE 69%.
50 AKRBDEETIE 39% THoIZ,

(Internships LLC (2013) Internship Survery and 2013 Internship Trends) 47

46 BLS, Education and Training outlook for occupations 2012-22
http://www.bls.gov/emp/ep_edtrain_outlook.pdf

47 Internships LLC (2013) Internship Survery and 2013 Internship Trends
http://www.internships.com/eyeoftheintern/news/idc-news/internships-survey-2013-internship-trends/
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HMER—2-104 XKEICRV\TREZEDERBAMICHZDEIRYT DIEE
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.24) “®

MEX—2-105 KEICHBN\TAREESORAHMICHIZNERITIIER EAERIA
(2012 £ N=50,000 %1)

(Chronicle of Higher Education (2012) p.25)

48 Chronicle of Higher Education (2012)  ‘The Role of Higher Education in Career Development:
Employer Perceptions’
http://rmr.asprs.org/the-role-of-higher-education-in-career-development-employer-perceptions/
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HMER—2-106 KEICRV\TREZEEDERBAMICHZDEIRYT DIEE
REESHFRER (2012 & N=50,000 %1)

(Chronicle of Higher Education (2012) p.25)

BMKR—2-107 KEICHNWTEENREZESICKDDIEEEMHE (2012 F N=50,000 #1)

(Chronicle of Higher Education (2012) p.37)

122 .
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BM&R—2-108 KEICHITDIIXERENES » ENICHKRIERREE EZER|
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.44)

MEX—2-109 KBICRITDHZERAEDLEERHDEBRE EER|
(2012 £ N=50,000 %1)

(Chronicle of Higher Education (2012) p.66)

Employers from Science/Technology and Health Care look for specific majors more than those from other industries.
Services/Retail and Business industries are more flexible when it comes to a graduate’s major.
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BMR—2-110 RKECRITIRAFE RESHIFERRI (2012 F N=50,000 1)

(Chronicle of Higher Education (2012) p.71)

The most common hiring activity selected at very small companies (<50 employees) was the approval of senior
management. Interns becoming permanent employees is more common at the largest companies. Employee referrals
occur most often at medium-sized companies (100-499) vs. smaller or very large companies.

MER—2-111 KECHBNWTREZEERBCHIZDEBSNDIZNIMUNDERRBEMH
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.80)

Nontraditional degrees are considered at least as an addition to bachelor’s degrees by roughly half of the employers
surveyed.
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MER—2-112 XEBICRITDIAUNDEREHDOERE AR
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.82)
Executives prefer a five-year degree over traditional four-year degree more than Managers and HR.

MER—2-113 KEICRITIZNLANDERBEHDERE EZEH|
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.83)

The Education segment is more desirable of five-year combined degree than other industries. Business,
Government/Nonprofit, and Media/Communications industries follow. The mean desirability rating of a three-year
degree is neutral or below but still more desirable than a competency-based degree.

3 125
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HMER—2-114 XEBICRV\TREZEDRBHRICEE I SEFPDBEENAR
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.84)

Unpaid internships and volunteer work have a big impact on employers hiring decisions.

While some graduates are unable to find work in their chosen fields, employers generally place unpaid internships,
followed by volunteer work and graduate degree program, the best alternatives as they evaluate graduates for hire.
Employment in an unrelated field has little to no impact but is much more favorable than no employment at all.

MER—2-115 KECRITDIZXERABRICRITDIR Y ~FOFALLER RABILIA
(2012 & N=50,000 1)

(Chronicle of Higher Education (2012) p.72)

More than half of employers evaluated job candidates online.
Executives are far more likely to check online presence than Managers and HR personnel.
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MFEKR—2-116 KEOFZEEABRICHITD SNS X0 -V T OFALLER
Hiring Role B (2012 £ N=50,000 1)

(Chronicle of Higher Education (2012) p.75)

LinkedIn is overwhelmingly preferred over Facebook and internet searches among HR employers, while internet search
and Facebook are preferred by Executives.

BMR—2-117 KBECRITDIESEIA « sABIDKESR (ACS, 2010-2011)

(Georgetown University (2013) Hard Times; College Majors, Unemployment and Earnings 2013,) 49
BOSOWME  EXD. FRKZE (22-26 %) , AEEEZERS (30-54 ) , KFEWREE (30-54 %)

4 https://georgetown.app.box.com/s/9t0p5tmOghejyy8t8hub
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2. DEZEM

(1) BA BN, KEDLEE

BAOBEZNICIIEIFOMEESNTUVRND, BEKTIIEZNBICEIENBEESND,
EDEBI B D, URICHERT.

B0 (2010b) *°

FITEAEEARAY AT A, TEREFH SRANTDNTTY, BRHIC. COBAEEARAYRTAD
ABEZE—ETBHLETFTE, ZNIE. TBFEOBVWERZEN] . DFVERZNICEIHIENN TS
WEWDSCETT, CniF. BAOEBDIEHSICESTEBEDFEITOCETY, BELENDE, B
AOEBDIEMSICE>THRBITDEND T E. THSDEIVEN A ENDBRANPIE L TNDE
MTIN AXHLENDERICADTETH DT ZO—RBICIZDCETT, CNE. HIBRKEDES
[CIToTEETZOTHoTC. EREZNERBSEEIC TRAIFCOIESZETD] EVDHNRTEAENN
ZRSENDCERBFEAEHDERBA, EoEB. CNIIHKETRIATH O T BAHEDPICIEZ
STRWEREDHDFT, WERBFARENSDREIEERNERT, EEFVEDEERTHAZTDOENDNR
THERICENMNDDTH>T. BEESHZIDIMNRTADDTEIHDFEA, LHNL. ERFRTI SE
NBDFLT, BEMNEESHICOSNCTENDIEBETHAZRC LECENDDET., UL UHHIFR
(& TBEEMCDSENO>TERSHBICOUCRIEHRER>ETICEEBNTIERN] « ZDNDHMZETL
TVET., BAROHEHIFAE. EANIC ERZKNENDSDIE, BFTEICIRE LR RV BIFSICIREIISV) ]
EVDBIRICYI DTN ET,

BBEOENCNDCEREDNDITENEEDSE, RHDOPTHSKWDEBEDOSIND. HDNIWD
NESOHNDTRUDHDENDTETT, HEBRER. BlE. REZOLSBEZLI £EHNES. T3
UL\ DODFUEZ) EBZTZOEZEDOSRTNIENTRN, FHEODPTEBLLEITZOTIN, BX
[CRITDEMEDOERIZNENDDE. ZEHDER] « DFDBFENH SN UHENN T\ DRTIES
<T VDEZEBOERICZOBE MRIGCDEB] ENSKIICENMMND. HDIEECE, ToEZN
MMESNT CRIGCDES | EEDNND,

NP ERYRTADKRETHDENDIDEESNDCENEED L, BEDEDDACTIIEAZER
YRATLADEEIE 3 DHD. IeH5 [ZEDMEs] CSIONTNEY., FT TREEAIE] . HDL)
& RBSERFIE . 2&BIC [FNEEHIE ] . 3BBIC [EERFEES ] EEONTNET., CNISEE
WTRBRVDTID, CNOAREDEND EXRBICHREDENDTIN, VWEISAZCHRRDEEZIE
Zo5CRHBDELRA.

fh(3. ERZERNICHBDIBENENDS CENREABHNBREEBNET., BFENEZEO>TE. HD)
[FDEL<TZEOTE. ZNT IESKDB5] EFBRSINDTY, BADEHAL MBFEHE<ZI2Eh 5
END T REIDBEFFHF NS ENDHMZETRUTESH UL,

FE. ZRICHBZENENTRNCTEN D, ERZEDIDVO>TRYINESZIE. BB TIIROSNFE
h. BADERYRT AT, BBHHETDCELTE I A, BIEICHBHRESEATDIEEDRDN,
RIC. TCOEBNKS, COEBNKS] ENDIEEREDZELFETE. [BRBEHBNTE DD
EVDBENME LT T, EZDORVMEBICBDIEEML ME, HDADE L) CBgnTEET, £33N
SROENVESBICTTENDINENDE. ¢ TRHCeRN] EBDFT, CNIE. ARBREBICEDEH
9, 2z [FHIHI EE 0T AXKEZDENVBFHFLCITEDEINEITDENDDTIE, BIFHTIE
<BEDEYT, DFD, BAOEFH DSV EAYXT AT, BiFEiHtENDDIRENICARIRERDTT,

ARIETIE, BEIZNICDONTEZNECHEEESINDC EIFANENDRTEZPIMNS,. BF
ERRKDLEBR ZFRH D

FT. BATHBZNENDHBS., CNIEBBEEEOHSEIZNEREDER EDMAE
ToHo>T. —RICEEBZNENDABLBLSNTND, 1F) OKETEEREN
(employment contract) & U\DAEBHN—MRATHD, 73, ISV XD A YT &7

% EORE—BRR (2010b) 201057 B3 B MFLVLWARERRBE] AREWRS FHLVGEER) 2&
SENET DN —ER « MBY AT LADBBEN—
http://homepage3.nifty.com/hamachan/kyoudou1012.html
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HRICRBNTHEZNEVNDREHNBNSNTIND, ZDIEH. BEZERNEERZMNISE.

KIRSEECTIIR CUREKTRITWD,

BEIZANDEB CRSINDNDENENDEHRNSBRERKZLLER T DDIEIBZ TR
W ERICENZADIERDBHE L THINDEHEV DERS TLLE T DDIFTEER NS,
SEICEDNDDDINEEN>TZDRBDEBASINTNDEFRSENASTHD.

BIZIE. BARTIEBEIEEESE 15 RICHEIRGDBERICEDIBENZSN. HEIEE
SEEITARAIE S RIC MSEEICXT U TR URITNIEESENSERE] &UT 11 188
MBIT5N. 11IBEM 3 [C TMEDBPAIRUONBINSEHICEHITDEIE] CHRESNT
D, UL UEESBBIEDITHEETCIE EBCTHERINETHEFRECDUNTIE, H5z5E)
BICBRAT DB D ZBEIC U CHMERAZSHEIZNDMBIEDRICRNITDCEELTEE
UZZ720) (£ 11129 ERFE 45 5), | ESNTROD. HWIFLESEZNBRZZNE
BIC UBRTNEESBRNERESNTNBNDITTIZEL,

N2(ED. BRINFEBRICIZT S VR0 R YDKDICHBEHNZDMIBHEIZT T SHE)
BNICETILENENDN TSN TNDED. 1FIRDKDICERZNEIEBTRLEEE
PESN. ZORDVDICEBRBEIPMZEDORNZEICEFB NI TNDEEH D, HFKE
Tld. BERZNZEDHBIIEDEDICKIST. BRAENEBROMBIZHDEOHICHETE
B U TEBICHER U THiE T 27 —AN'Z L SeEH SN DABTOFE LSESFTZETTHD.

KIED (3) [CIIRRMDBEIZEMICEET DTS TDEERDEN. TSVA, R4V, T
FZRCRNTHEZNDIRICHHEE T D, TEERNMITDIEEDET/ILEBEH L TCND,
FZ (4) [CIBKETRELIFAENTNDAMBEEOERZICSCEH SN TV DEREN
EDEHRBEZDOARABTZRLTCNND, CNOERNSESNILEHBEZAREINCEIEITN
. ROKXDICHEIND,

* BRINICRITDHEERZNIZEZNZNELT D TNDD, MNEEEDTEHERETHD
Eurofoud 1Y EU NIBEZPIMNCEN UCRERS TIE. BIBEOEDHRNSEEN (FE
HIS@ERK) . BEDEDHN DD HEELN (BB EIZRL) | TREDEZEMN. 20D
4 DICDESNTND (BFR—2-110) ,

s IDSVRARUBAYDETIVENEICIE, BIFFENBEECSNTIND, 71+ XDERRY
BRFEEICIE. HEOHENEEH N, BEBICNEINDCECZ>TND, RINET
DEOHEZRNE(CHEFENBEEEIN TV DDEERTETRNEDOD, BEIZNHIEE T
BENDFSICIIBFFCDOVNTRSHDIEEHNZISINTNDEDEE Z 5N D,

s XBICEETFTIVEHELRL, BRIICERSND, BFFICDNTIE NMEEDEFEROES
FINDBIEIE LT ERBOREIN (position) | {F75 (duties) . ¥ 3 T DIAS (Essentioal
Job Functions) FNEEHINDELOTHDN. ERBEEBEDERICK>TEAEFED
EBFEBLEUUEEBOZTZGEONEBEEZNZZ T URITNERSIRL] &
NWDONENNZENDCEN—RITHD,

s REICBNTHEIZMNEBICBAEESNLRBIIZCDONT, EBEDHBI CEE TEIDNICD
WTRBEICKDERD, RAYDISYRATIEBEOEBIHEIREDEEICHIEDE
. BEZHNEOEWNBEWTIOERICK > TRINAILZSEN),

BEIZHNOEDHICHRDIBARERKDUERZFEHDE. ROKXDICHSND.
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BMER—2-118 HEZEHNDEDTT BARERKOLLE

BX BRI KE
ZHWEBDERDEEENL | HD GHEIERHNE) H0 AN
ZNEBMIERDERE ER DTN ZTU. ERRT DT ENB) ERT DT ENB)
BRIDFSERNBEIRIIE
R UIBENC EDVB)
IUTRIZIEHZICEDHDD | BHZ) MFEDD E&HD
eV
v EHRL) BRIICEDD BRIICEDD
- (£33 EHZL) BRIICEDHDCENDBH) BRIICEDD
- ENFBIBPN nEhavANA EHD. EHENTEHBH)
(DD DHERDIS (L. BEnugeHzas | (BaldaiREandc
&, BEEEIRESND | TIBBRENRITONDDND | EHBLY)
ZENBLY) —fRE0TC, BlEnldaTiREEND)
- EhF5ESRE. B EHZLN E8HD EHD
(FRERRRICED D)
25— ~ESOZRBI BRIICEDD BRIICEDD BRIICEDD
SHHAIR EHZ0) EHZL) EHRUN
BEIFHEOME BT | BAERE N N
NEZEDEDINZEN FERE (7 FURBE) IVJOC—=N\YRTy
[CBWEZDHOELE D

190 WRRS TR 25 EREE
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(2) BADINSR

BEEERE+AR(HRIFHDETR)

ERBIL. HRZNOMBICEE L. FBBICT U TESR. HREEZOMOBBRGZHRLUEONIL
8580, COBEICHRNT, EERUBEBHEICEEI SIFRZOMOEESEER TEDHISIRICDU)
TlE BEFBESTEDDIEICKOBERURINIIZSEN,

2 BEORELCK > THRSNCHBRUHNSREBEITDIHSICRNTIE, HEEEL. BISICHEZ
NERRFIDENTED,

3 HBEDHRSE. REDOLHICEBEES ULBBIEN 2HNEFOBNS 14 BURICRMI DHBSICH
WTCIE, EAER, MBRREZGIBULEITNEES5R0)

BEEEARETRAUEASFE
ERBENESETRRE—E AIBROKREICKDBEEICK UTHR URITNIZZR SRV VBB, RIC
BIFENETD, CRUL. E—SDZICIBITIBIEICDNTIIHEDED DHDHEEMN TH > THi%
BEZNOEDMR T RICEZBBEZNEEH I DBENDHDIECDDMIBOBEICIRD . FOSHZNS
E+—SETICBITDBBICONTIIEAENCNSICEETDEDZE LRVBEICRNTIE. CORDT
30N,
— DEIZZHNDOEIEICREY SFIR
—DZ HEDEDDHDIBEENEEN T IHBEDEECRETIEIA
—D= HPEOBIRURBINEEFICEI DFR
- IBERUREDRZ. AESEBEZBXIBEOBEE. ABEE. AB. KRILUICHEEZ
“HMECDI THRESEDIBEICHRIT IERGIRICEITDIEIA
5% (BRIFIRUBRSICHEITDIERZHR<, MRTOSICRNTEL., ) DRE. 5tER
URADTIE. EF O D RUZIADOBHAN QICFHEICEET 2518
0 BHEICEITDFIR (REDSHZSE. )
mUOZ  SBEFIOEDNEASINDBEEOHE. BREFIORE. StERUIMADOIEMUICERF
SDOIDIFHAICREY SFIR
BRISICRIVONDEE BEBIFZZR, ) . EShUE/\RSSICBITIEZNVICREER
BICRAIDEIR
BEBICEBSEINERE, FEARZDBICEIIER
ZEROFEICEET DHE
BIZSIHRICRE I 2518
KEMEROEFNDOEHRRENICEET DFIR
KRERUHHICEET DSIR
— NEICRE T 2518

H

t
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— -

++

1. BRFRHZHR
(1B I NS5
BB I NEHHI, BEIZNOMFHIEDIRCTH D, BEZENDFIEE I IHETHINS, HREDSEH
RKRICBNTRHEIIRN (ZEL BELZEELEDBPEREBLHD. ) N 2RI 71 N EEH
IDBEESEND.
2. BESBER CTEDDIIIE
[BITARAIE 5 R 3 B(E BEBBIEBT CTEDDIIIEE LT, [HEIBICXIT DRIEBICIRET DBED
SN ERDIBEDRINET D, JERMEL TS,
BR.BETHEHRINETHEARMICDONTIE SHBESICERI DD ZHEC U TERUZS
EZRRHOMIBDIRICIZGITDCEE UTEELUZARN (F11-1-29 BEXEFE455),
3. EERUHEBHEICETIBREZDMDELESBER TEDDIER
FBITARANE 5 & 2 BICK D, BEIZKNOMRBIEICHEIBICT U TCEBERNINESBENRDEIDIC
EHSNTND,
@ BERENOEEICEET DFER
@ MEDBANRORBINESELICEI DIFIR
@ WBERUREDIEZ, IEDEISEZRZ DBBIDOERE. (KBS, A8, KRV HEEZ 2 fHME
[COTTHESEIHEEICHIT IUEIHEIBRICEET DIFIR
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@ g BRFSRORBICIONDIEE ESTOMMINSICETIEE (a. 1 HBZBAIMBED
HEHIBICK D TRIGSNDBEEFH. b. 1 1 BEBA D —EHBDMGEIFICKT L TRIGSNDE
mFB. c. 1 7 BZBADIPEICHIEDBBICK > TEESNDEMINERIFERFD) ZF. CD
RICHBNTEUL., )DRE. stERUZIADTIE EF D)0 RUOIADIEHAICET SFIR

6 BHEICEI SR

CNSNBBEEHEISICRINITDERICEEH T DIEOBERIT. ROESDTH D,

i . BIEEDIC DN TIZ, BAREDESH D H DHEIZENDIBE L2 DHIR, HBRDEDHDENHEIZHNDBESE
ZOEESHIDUENHD (F 11:1-29 BEHZE 45 3),
ii. AIEE@IC DN T BANBEDOREDBIIRUONREINEEFEZRTINLERDDEDTHDN ¥
ROGEBITORBIEDEBTHEMENCHERIDCERFELZZEL FIBEE).
ji. BIEE@IC DU T, BB BB CBAIN DB EGEECRE T IEBRNEREZAT LEITNERS
ANAY
BH BERPTINETZBEBORNBSHFARZEDERDBEICHNTE BERSOREEEEEEL.
PAEHEREEBZDIBBOEEMIDIEICDOVTIE. BFEORBEC EDBEROIREDIEZ. K
BECEATDRIEZHER UL L S EIEICBASNDMZERL FOERRES ZBENCTI C
CTRND (FIB@E).

V. BIEC@IC DU TIL SRR DME EHE, ERICRET DBIEN YL FEIBICDOVNTRELBDENDT
PNIERL HIZIE BEBSOEBBICRVEINDIHRECH> T MERVECHRESNTNDESR
EMDPRISNCEEDTEELUZZBND, CDIBE. ZOMERNEEHBEICANIEDEB LM
ETHDTEIRINDFETERL (B51-9-28 EHE 690 2),

v. BIEE®IC DV T BEIDZEHRUFHR. MEODSHEZPER URITNIERSZRND, BZBETINE
ZEONBHFEARZEDERDBEICHNTIL BRABSONBEEZEER L, BZBEISICERASIND
ERA EOBBRREBEBEZMENCTRICETRDDEDTHD (F11:1-29 BERE 45 3),

7. RFER

FERABHNARE 1 BIOER U THARINESHBOBERHZHET URNEESOEABEET TEDDS

BICDWTEDSNESETHERUENERESICE 30 BAMUTOSIEICUESND(E 120 £FE 1 S), HF

FUENPERSINE L TE, BESESOHBIRLEL. IREICITHEIBHRIIAERIDOEDHDECAICLD

TRESNDNITTH > T BREZNBREREBERICHKIIT DD THIN BRARGZEARLEN >2END

FABSORMEBIUSTONEEINDOTHD.

FIZ EABHARE 3EICER UTHBBEDRBREZSIB LRNIES T, BfRICUSIEND,
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(3D ERMDIRST

@ BRI
HM&K—2-119 ERBEARCRITIERENDOELERES
(EWCS2010, N=29,156 A)

100 %
75 %
50 %
25 %

o T N TR TR T e TR et e B e e = el T T o ]

mEU el ER RS 2532 s 2 Ra R R REREEEES TS

(European Working Conditions Survey 2010) 5

(BTSORE] £H5  Z0ft, IKESE. BBOEDHD. BEOEDRL

(ED—R] BEN)LF—,BG:TILAUP,CZF I, DK:TYVY—2,DE: R/ Y, EEE TR =P, ELF Y v, ES: R
RAY,FRISVZ IEPLIVSY R, ITAFUP, CY:FTORX, LV:S ~EP, LT:U PP, LUIILDOEYTILD,
HU:/\Y 1 —, MT: )L, NL:AS VY, AT: A — 2 =P, PLIR—S Y B, PT:RIL <AL, ROJL— 27, SE2ON
ZP,SK:2O0/NFP, Fl: D4 YSY R, SEERTT—T Y, UKEE, HROOPF 7, MK: RZ77, TR: )L 3, NO: ./
VDT — AL:P)UINZP, XK: VRS )—3— R (EC, R ViERIT. R+ RDEAES) ,MEEYTXJ0

" Eurofound (2010) ‘European Working Conditions Survey 2010" What kind of employment contract do
you have? (q7)
http://www.eurofound.europa.eu/surveys/smt/ewcs/ewcs2010_01_03.htm
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HMEX—2-120 EARABERFICRITIEAENDEERIEIE SLhl
(EWCS2010, N=-29,156 A)

. s RS DRESD HRDESD IRETE) ZD
J—F AN Hn Temporary Other
E& Indefinite Fixed term employment
agency
BE Sk 87.1% 7.7% 3.7% 1.5%
ALE— pog i 85.7% 9.2% 3.7% 1.5%
Bt 86.5% 8.4% 3.7% 1.5%
BG Sk 84.5% 10.1% 1.1% 4.3%
TP pog i 81.6% 13.6% 1.4% 3.4%
Bt 83.1% 11.8% 1.3% 3.8%
cz Sk 85.7% 12.8% 0.9% 0.6%
Fr1 pogis 81.8% 16.0% 0.8% 1.4%
Bt 83.9% 14.3% 0.9% 0.9%
DK Sk 83.4% 9.8% 0.3% 6.5%
Fyo—s 7 86.8% 8.3% 0.1% 4.8%
Bt 85.1% 9.1% 0.2% 5.6%
DE Sk 83.7% 9.6% 0.8% 5.9%
R pogcs 80.5% 11.4% 0.7% 7.5%
Bt 82.2% 10.4% 0.7% 6.7%
EE Sk 82.3% 8.6% 0.5% 8.6%
T2 k=7 7 86.3% 10.3% 0.6% 2.8%
Bt 84.5% 9.5% 0.6% 5.5%
EL Sk 60.3% 9.3% 1.7% 28.8%
Uy pogs 53.8% 13.3% 0.2% 32.7%
Bt 57.5% 11.0% 1.1% 30.4%
ES Sk 70.9% 17.1% 2.8% 9.1%
INAY pogs 63.5% 19.3% 1.8% 15.4%
SLEt 67.6% 18.1% 2.4% 11.9%
FR Sk 85.0% 10.7% 2.1% 2.2%
95392 pogs 80.9% 13.5% 1.6% 4.1%
SLEt 83.0% 12.1% 1.8% 3.1%
e Sk 64.3% 10.8% 0.8% 24.1%
g oy 58.4% 13.2% 3.0% 25.4%
rTVoYE BLEt 61.5% 12.0% 1.9% 24.7%
T Sk 84.0% 10.1% 0.6% 5.3%
5P Zik 74.5% 14.5% 1.2% 9.8%
BLEt 80.1% 11.9% 0.9% 7.1%
oy Sk 51.9% 4.3% 2.9% 40.9%
*702 Zik 53.0% 8.5% 1.9% 36.7%
BLEt 52.4% 6.3% 2.4% 38.9%
LV Sk 80.3% 12.8% 0.5% 6.3%
SeEeP Zik 87.0% 10.7% 0.7% 1.6%
BLEt 83.9% 11.7% 0.6% 3.8%
LT St 87.0% 8.1% 0.8% 4.1%
O RP— Zik 87.9% 8.9% 0.7% 2.4%
BLEt 87.5% 8.5% 0.8% 3.3%
LU St 89.7% 6.6% 1.4% 2.3%
N pog s 86.3% 8.5% 2.3% 2.9%
NorYIND Bt 88.2% 7.4% 1.8% 2.6%
HU St 85.4% 10.7% 1.4% 2.5%
YA — i 88.0% 10.4% 0.8% 0.8%
BLEt 86.7% 10.6% 1.1% 1.6%
MT Bt 62.0% 8.3% 1.0% 28.8%
25 i 59.7% 12.7% 0.5% 27.0%
BLEt 61.2% 9.9% 0.8% 28.1%
NL Bt 81.3% 10.7% 2.1% 5.8%
A58 i 73.2% 20.5% 2.2% 4.1%
Bt 77.5% 15.4% 2.2% 5.0%
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M HAREDESD AR DED TRE DB ZDi
J—F U H0 Temporary Other
B8 Indefinite Fixed term employment
agency
B 87.4% 45% 2.5% 5.6%
‘;IT_ 27 T 81.7% 87% 0.4% 9.2%
B4t 84.7% 6.5% 15% 7.3%
S 72.6% 19.4% 1% 7.0%
%—ay < T 70.8% 23.8% 0.8% 46%
B4t 7% 215% 0.9% 5.8%
B 74.4% 14.0% 7% 9.8%
PT KL <L o 66.3% 17.8% 1.6% 14.3%
B4t 70.6% 15.8% 17% 11.9%
S 88.7% 7.3% 0.3% 3.6%
)Rbo_v:y i 89.2% 8.5% 0.3% 1.9%
B4t 88.9% 7.9% 0.3% 2.9%
S 82.7% 12.8% 1.3% 31%
gm g Qi 80.9% 15.6% 15% 21%
B4t 81.8% 14.2% 1.4% 2.6%
B 84.2% 12.2% 0.5% 31%
SZKD e Qi 83.3% 14.2% 0.5% 2.0%
B4t 83.8% 13.1% 05% 2.6%
o B 851% 9.5% 1% 42%
N ot 791% 18.2% 0.6% 21%
JrovE B4t 82.1% 13.9% 0.9% 31%
SE B 89.4% 81% 05% 2.0%
_. T 83.1% 8.8% 3.6% 45%
AJT—TY e 86.3% 8.5% 2.0% 3.2%
B 82.2% 6.5% 1.4% 9.9%
; o 82.2% 8.2% 1.4% 8.3%
B4t 82.2% 7.3% 1.4% 9.1%
B 85.9% 11.0% 12% 1.9%
ZRDT - i 84.6% 12.8% 0.2% 2.3%
B4t 85.3% 11.8% 0.7% 21%
Bt 67.7% 15.8% 16% 14.9%
g'fj — 1 69.6% 17.8% 11% 11.4%
B4t 68.5% 16.6% 1.4% 13.4%
Bt 34.0% 2.6% 03% 63.1%
-II-\Fil/:l ot 30.9% 15% 0.8% 66.9%
B4t 33.1% 2.3% 0.5% 64.1%
Bt 86.4% 8.0% 1.4% 42%
. T 86.1% 7.8% 2.7% 3.5%
B4t 86.3% 7.9% 2.0% 3.8%
B 51.5% 12.7% 15% 34.3%
';"}b - Qi 57.3% 171% 0.0% 25.6%
B4t 541% 14.7% 0.8% 30.4%
XK B 52.3% 25.8% 2.2% 19.6%
ECH&. RowigF. [ 42.2% 442% 0.6% 13.0%
242 Ere 48.9% 32.1% 1.7% 17.4%
Ve B 68.4% 21.0% 0.3% 10.3%
= o 60.0% 27.5% 1.0% 11.6%
B0 B4Et 64.6% 23.9% 0.6% 10.9%
B 81.4% 10.7% 1.4% 6.5%
EU27 NETH T 77.8% 13.5% 13% 75%
B4t 79.7% 12.0% 13% 7.0%
(European Working Conditions Survey 2010)
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BxR—2-121

ERBEARICRII IERZNDRAEREE EXR
(EWCS2010, N=28,865 A)

EXE RARRDTESD HABRDTESD IRETE) Z0t
ESpmE AN Ho Temporary Other

E& Indefinite Fixed term employment

agenc
BE ET e 8.0% 5.6% . y1.5% 8.0%
ANJLE— 3%%5&% 8.4% 3.0% 1.5% 8.4%
=H 8.3% 3.6% 1.5% 8.3%
8G B 11.0% 0.5% 5.1% 11.0%
LA 35;@5@% 12.4% 1.8% 3.0% 12.4%
=H 11.9% 1.3% 3.8% 11.9%
oz B 11.2% 1.8% 0.2% 11.2%
F19 EEET e 16.8% 0.3% 1.1% 16.8%
=H 14.6% 0.9% 0.8% 14.6%
DK e 5.8% 0.0% 6.3% 5.8%
Fy9—5 %%ﬁ 9.9% 0.3% 5.5% 9.9%
= 9.1% 0.2% 5.6% 9.1%
DE e 8.7% 1.0% 7.1% 8.7%
oy JEBERE 11.3% 0.5% 6.4% 11.3%
= 10.5% 0.7% 6.6% 10.5%
EE B 8.8% 0.0% 7.4% 8.8%
T2 =7 3;;@5&% 9.9% 0.9% 4.4% 9.9%
= 9.5% 0.6% 5.5% 9.5%
EL B 8.2% 2.7% 44.0% 8.2%
Uy %gﬁ 12.0% 0.5% 25.7% 12.0%
= 11.0% 1.1% 30.4% 11.0%
ES B 17.3% 3.8% 13.4% 17.3%
IRy %gﬁ% 18.5% 1.8% 11.4% 18.5%
= 18.2% 2.4% 12.0% 18.2%
FR B 10.2% 3.2% 3.0% 10.2%
95v2 JEBLEE 12.7% 1.4% 3.2% 12.7%
=h 12.1% 1.8% 3.2% 12.1%
E Sl Bmlgml o gml e
- =, I =1 .0/ .J70 .070 .0/
7IVIYE 55t 12.0% 1.9% 24.7% 12.0%
T e 7.4% 0.2% 7.0% 7.4%
YU JERLEE 14.2% 1.2% 7.3% 14.2%
55t 12.0% 0.9% 7.2% 12.0%
e 3.8% 0.0% 50.8% 3.8%
g:YjD 2 JERLEE 7.0% 3.1% 35.4% 7.0%
55t 6.3% 2.4% 38.9% 6.3%
LV e 15.4% 0.0% 6.4% 15.4%
S kPP JERLEE 10.1% 0.9% 2.7% 10.1%
55t 1.7% 0.6% 3.8% 11.7%
LT e 9.9% 0.4% 4.3% 9.9%
NS = JERLEE 7.9% 0.9% 2.8% 7.9%
55t 8.5% 0.8% 3.3% 8.5%
< — Uy 4% 7% 2.3% 7.4%
VoYY 8% 7.4% 1.8% 2.6% 7.4%
HU e 7.3% 1.1% 2.6% 7.3%
N — EIE3ES 12.4% 1.1% 1.1% 12.4%
[=H 10.6% 1.1% 1.6% 10.6%
MT e 6.8% 0.4% 29.5% 6.8%
2ILY 3E’;‘§iﬁ¥ 10.7% 0.9% 27.7% 10.7%
[=H 9.9% 0.8% 28.1% 9.9%
NL e 12.7% 2.1% 3.8% 12.7%
45945 JERLEZE 16.0% 2.2% 5.3% 16.0%
[=H 15.4% 2.2% 5.0% 15.4%
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EXE HABRDTESD EABRDESD TRETSE) ZDit
EimE =L »H0 Temporary Other
ESE4 Indefinite Fixed term employment
agency
AT DS 2.7% 2.4% 5.2% 2.7%
FeZ P JEBLEE 8.0% 1.1% 8.2% 8.0%
55t 6.5% 1.5% 7.3% 6.5%
PL e 24.4% 1.1% 7.0% 24.4%
RSy g JEElER 20.4% 0.9% 5.1% 20.4%
55t 21.8% 1.0% 5.8% 21.8%
e 13.4% 1.3% 16.8% 13.4%
PT )L )L EES 17.0% 1.8% 9.5% 17.0%
55t 15.8% 1.7% 11.9% 15.8%
RO e 6.0% 0.0% 1.1% 6.0%
fip——— JEBUG R 9.3% 0.6% 4.4% 9.3%
v &&t 7.9% 0.3% 3.0% 7.9%
s ETer = 10.7% 1.0% 2.4% 10.7%
2OR=P JEBLER 16.3% 1.6% 2.7% 16.3%
&t 14.2% 1.4% 2.6% 14.2%
SK ED e 14.9% 0.6% 2.7% 14.9%
e 3;;;%55% 11.3% 0.4% 2.6% 11.3%
&t 12.8% 0.5% 2.7% 12.8%
Fi EDS 6.6% 1.0% 3.0% 6.6%
e EEE 16.8% 0.8% 3.1% 16.8%
J1¥oYE &t 13.9% 0.9% 3.1% 13.9%
- EDS 5.1% 0.4% 3.0% 5.1%
= JEBLERE 9.3% 2.4% 3.3% 9.3%
ATT—TY a5t 8.5% 2.0% 3.3% 8.5%
UK BlER 41% 0.9% 10.1% 4.1%
= JEBLEE 7.9% 1.5% 9.0% 7.9%
&5 7.3% 1.4% 9.2% 7.3%
HR BlER 12.0% 0.0% 2.0% 12.0%
=1 .8% 1% 1% 8%
MK BlERE 21.3% 0.0% 15.1% 21.3%
9T R=P JERLGZE 14.1% 2.5% 11.5% 14.1%
B =H 17.0% 1.4% 13.0% 17.0%
R E e 0.8% 0.3% 74.3% 0.8%
~L3 JEBLEE 3.0% 0.6% 58.6% 3.0%
55 2.3% 0.5% 64.1% 2.3%
NO T e 2.9% 2.6% 4.5% 2.9%
YT — JEBLEE 9.3% 1.9% 3.3% 9.3%
55 8.0% 2.0% 3.6% 8.0%
AL BlER 15.1% 0.0% 38.4% 15.1%
T Y -
=1 e 8% 4% 1%
XK ﬁ;ﬁ% 22.7% 1.5% 16.1% 22.7%
ECH&E. R \VikfT. e 35.0% 1.7% 17.8% 35.0%
A12R &5 32.1% 1.7% 17.4% 32.1%
ME EeE S 14.3% 0.0% 1.7% 14.3%
~ = f JEBLEYE 26.4% 0.8% 10.9% 26.4%
E¥7=70 =h 23.4% 0.6% 11.1% 23.4%
BlERE 10.5% 1.5% 7.4% 10.5%
EU27 hB¥13 JEELEY 12.7% 1.2% 6.8% 12.7%
&5 12.1% 1.3% 7.0% 12.1%
(European Working Conditions Survey 2010)
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M&K—2-122 ERBEARCRITIERENOELERES

iopEdall
(EWCS2010, N=29,139 A) *2

e

ISCO-88 D048

BRERD A NS —HEE
(High-skill clerical)

1. MDEES, HRTHE, SEMNRZENSE (Legislators, senior officials and
managers) , 2. FPIBUEEENSE (Professionals)

EFRIND 1 S NS —5EE

(Low-skill clerical)

3. BifiERUSESPINRIENSE (Technicians and associate professionals) , 75
BB EE (Clerks) , U—EBHENSE, [EHNMUTIHB COIRFTHSE (Service
workers and shop and market sales workers)

BRIV NS -5BE
(High-skilled manual)

6. BURDEMBENSEE (Skilled agricultural and fishery workers)
7. AAEBIENRUBESERENEE (Craft and related trades workers)

EB2ET IV —NS5—HEE
(Low-skilled manual)

8. BB« MR {FE R UWAII T (Plant and machine operators and assemblers) , 9. %]

ROBZ (Elementary occupations) , 0. E@ (Armed forces)

i HARRODTESD HEBRDRESD OB E) Z0ft
ESpmE =L Hn Temporary Other
EsE=4 Indefinite Fixed term employment
agency
SEERDA FHS— 88.3% 8.3% 1.6% 1.8%
EEERD A R HS— 86.6% 8.4% 4.0% 1.0%
iﬁb:\:\_ SR T —HS— 84.4% 7.9% 5.3% 2.5%
ERET)I—HS5— 84.3% 8.9% 5.4% 1.3%
&5 86.4% 8.4% 3.7% 1.5%
SRERDT1 OS5 — 86.3% 13.1% 0.0% 0.6%
EEERD A FHS— 83.0% 12.4% 2.1% 2.6%
e BRI =05 — 81.6% 10.8% 0.6% 71%
EET I —NS— 82.1% 10.9% 1.4% 5.7%
55t 83.1% 11.8% 1.3% 3.8%
SEERD A FHS— 89.2% 10.8% 0.0% 0.0%
ERMERD1 A5 — 83.3% 15.1% 0.4% 1.2%
;ZI 5 SR T —HS— 85.9% 13.8% 0.0% 0.3%
EBRE )V —HS5— 80.1% 15.6% 2.9% 1.4%
&5t 83.8% 14.4% 0.9% 0.9%
SRENRDT1 NS — 89.0% 9.2% 0.0% 1.8%
EEERD A FHS— 86.7% 6.9% 0.4% 6.0%
X ors BRETL—H— 75.6% 14.4% 0.0% | 10.0%
B2UE I —HS5— 80.5% 12.5% 0.0% 7.0%
=H 85.1% 9.1% 0.2% 5.6%
SEERD A FHS— 84.1% 14.1% 0.0% 1.9%
ERERD1 ~HS— 83.0% 9.6% 0.7% 6.8%
%y BRETIL—N5— 82.6% 8.9% 12% 7.5%
EET I —HS5— 77.8% 10.6% 1.1% 10.4%
&5t 82.2% 10.4% 0.7% 6.7%
SEERIND A F NS — 85.5% 11.7% 0.2% 2.6%
EEERD A R HS— 88.1% 7.5% 0.6% 3.8%
EIER ) SR TI—HS5— 78.3% 10.4% 0.0% 11.3%
B2UE I —HS5— 81.6% 9.8% 1.2% 7.4%
=H 84.5% 9.5% 0.6% 5.5%
SEMERND 1 FHS— 65.0% 12.6% 0.0% 22.4%
EBRUERD1 ~HS— 64.4% 12.3% 0.2% 23.1%
rogig BRI =05 — 30.7% 8.6% 34% | 48.3%
BETIL—NS5— 48.9% 8.6% 2.1% 40.4%
= 57.5% 11.0% 1.1% 30.4%
SN D 1 NS — 85.9% 51% 1.7% 7.3%
IE&ER D1 FHS— 64.3% 22.2% 2.0% 11.6%
S BRE T~ — 67.0% 17.4% 34% | 124%
BETIV—NS5— 58.1% 22.8% 3.0% 16.1%
=E 67.6% 18.1% 2.4% 11.9%
FR SHERDTA FHS— 93.6% 4.4% 0.9% 1.1%
5252
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NERT k25 FEEST

BEZHOFBEZNZIRDEIEZRELE
EEREICEIT DERLEBIC DN COHRE

i HABRODTESD HABRDTESD TRETE) Z0ft
ESpmE U H0 Temporary Other
EsE=4 Indefinite Fixed term employment
agency
IS5V ERER D1 L HS— 82.2% 13.8% 1.3% 2.7%
SET I —NS5— 78.0% 13.9% 2.8% 5.3%
E&ET I — NS — 77.8% 14.3% 3.4% 4.6%
&5 83.0% 12.0% 1.8% 3.1%
SHEND 1 FHS— 77.4% 14.4% 1.4% 6.8%
IE ERMER D1 S — 54.8% 10.7% 2.3% 32.1%
FAILSYR SETIL—NS— 57.6% 4.1% 0.0% 38.3%
EET I —NS— 45.2% 14.8% 2.7% 37.3%
55t 61.5% 12.0% 1.9% 24.7%
SEERD A FHS— 81.4% 14.0% 0.0% 4.6%
- f&_%&.ﬁm?r ~HS— 76.3% 13.1% 1.6% 9.0%
< HP SHETIL—NS— 85.1% 10.5% 0.0% 4.4%
EET I —NS— 83.6% 9.3% 0.3% 6.7%
&5 80.0% 12.0% 0.9% 7.2%
SRERDT1 ~HS— 50.3% 11.4% 4.3% 34.0%
oy EEERD A FHS— 57.0% 5.0% 1.9% 36.1%
+502 SET I —NS— 51.9% 1.3% 0.6% 46.2%
EEET I —NS— 46.1% 7.2% 2.7% 44.0%
55t 52.4% 6.3% 2.4% 38.9%
SEERDA FHS— 91.8% 6.1% 0.0% 2.1%
Ly EBRMERD1 L HS— 89.0% 8.9% 0.3% 1.8%
SkeP SRR T —HS— 77.2% 13.4% 0.0% 9.4%
EET I —NS— 72.9% 19.8% 1.8% 5.5%
&5t 83.9% 11.7% 0.6% 3.8%
SRENRDT1 NS — 96.7% 3.3% 0.0% 0.0%
LT EEERD A R HS— 85.3% 9.6% 1.8% 3.4%
O RP—P SET I —NS— 85.6% 10.8% 0.0% 3.6%
EEET I — NS — 78.4% 12.9% 0.9% 7.9%
= 87.5% 8.5% 0.8% 3.3%
SEERD A FHS— 88.8% 10.0% 0.0% 1.2%
LU ERUERD1 A5 — 88.4% 6.2% 2.6% 2.7%
<= SET I —NS— 82.3% 8.8% 3.9% 5.1%
WIeYINVT EmmaL o 90.5% 25% 4% 32%
&5t 88.2% 7.5% 1.8% 2.6%
SRUENR D1 NS — 92.1% 7.9% 0.0% 0.0%
HU EEERD A R HS— 86.6% 10.7% 1.6% 1.1%
NUH— SEIIL—NS— 87.0% 8.5% 1.1% 3.4%
B2UE I —HS5— 82.2% 14.2% 1.1% 2.5%
=H 86.7% 10.6% 1.1% 1.6%
SRERDT1 FHS— 76.5% 6.3% 0.3% 16.8%
MT ERER D1 OS5 — 58.8% 13.1% 1.1% 27.0%
25 SET I —NS— 61.1% 4.5% 1.0% 33.3%
EET I —HS5— 53.1% 8.5% 0.5% 37.9%
&5t 61.2% 9.9% 0.8% 28.1%
SEERD A FHS— 90.0% 5.6% 2.0% 2.3%
NL EEERD A R HS— 71.5% 19.4% 1.4% 7.7%
A5 SR T —HS5— 79.7% 14.3% 0.0% 5.9%
EBRETIL—HNS5— 70.1% 22.4% 5.9% 1.6%
=E 77.5% 15.4% 2.2% 5.0%
SHERDTA FHS— 83.4% 11.0% 0.0% 5.6%
AT ESERD A FHS— 85.5% 6.6% 0.6% 7.3%
A2 P =TI —NS5— 88.0% 3.7% 1.7% 6.6%
BRUE I —HS5— 80.8% 5.5% 4.6% 9.1%
= 84.7% 6.5% 1.5% 7.3%
PL SREND 1 A5 — 86.4% 12.9% 0.0% 0.7%
R—=35YF EREIRD 1 FHS— 68.9% 24.4% 1.4% 5.3%
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i HABRODTESD HABRDTESD TRETE) ZDtl
ESpmE U H0 Temporary Other
EsE=4 Indefinite Fixed term employment
agency
SRETIV—N5— 66.8% 24.3% 0.7% 8.3%
BRI —HS— 65.8% 24.0% 0.8% 9.4%
&5t 71.8% 21.7% 0.8% 5.7%
SIERTA NS — 82.3% 12.4% 0.0% 5.3%
EBRMERD 1 A5 — 71.7% 18.4% 2.9% 71%
PT /R)L =)L SRR TI—HS— 66.1% 16.3% 1.6% 16.0%
E2ETIV—HNS— 66.2% 12.4% 0.5% 20.8%
&5t 70.6% 15.8% 1.7% 11.9%
SRENR DT L HS— 89.9% 7.9% 0.0% 2.2%
RO %%&?ﬁmv{ ~HS— 88.3% 9.3% 0.0% 2.4%
L—o—P SRR T IL—NS— 89.0% 6.7% 0.0% 4.4%
BRETI—HS— 89.1% 7.1% 1.3% 2.6%
=H 88.9% 7.9% 0.3% 2.9%
SRENT 1 ~HS— 84.1% 14.9% 0.3% 0.7%
S| [E_E%ﬂfﬁimv{ |\7_35— 78.5% 15.5% 2.6% 3.4%
20R—P SRR T IL—NS— 84.2% 11.3% 0.0% 4.5%
ER2ETIV—HNT— 84.2% 12.5% 1.0% 2.3%
=5} 81.8% 14.2% 1.4% 2.6%
SRENRDT1 NS — 91.5% 8.2% 0.0% 0.3%
SK @%Mﬁmv« ~HS— 86.2% 10.5% 0.2% 3.1%
20/ SHETIL—NS— 83.6% 11.7% 1.6% 3.1%
BE T —HS5— 77.4% 19.3% 0.4% 2.9%
=H 84.0% 12.9% 0.5% 2.6%
SRERDT1 L HS— 78.8% 16.9% 1.4% 3.0%
EBRMERD 1 LS — 81.7% 15.7% 0.7% 2.0%
Fl SRETIV—HNT— 89.0% 6.8% 0.0% 4.1%
J4V3VER ERE )V —HS5— 83.8% 10.6% 1.1% 4.5%
=5} 82.3% 13.9% 0.9% 3.0%
SREND 1 FHS— 87.1% 8.2% 1.6% 3.1%
SE f&_%&.ﬁmvfr ~HS— 83.6% 8.5% 3.3% 4.6%
29T —FY SHETIL—NS— 95.7% 4.3% 0.0% 0.0%
EBEETIV—HNT— 88.3% 10.8% 0.0% 1.0%
=E 86.3% 8.5% 2.0% 3.2%
SEMERND 1 FHS— 87.0% 7.9% 0.9% 4.2%
UK [E_E%Mirr\‘v—r ~HS— 81.3% 7.5% 1.5% 9.6%
=5 ST IL—HNS— 79.2% 4.5% 1.2% 15.1%
BRME T —HS5— 77.0% 7.1% 1.9% 14.0%
&5t 82.2% 7.3% 1.4% 9.2%
SREN D1 A5 — 90.4% 7.9% 0.0% 1.7%
HR @%ﬂﬁmv—r ~HS— 83.1% 13.8% 1.3% 1.8%
HOPFP ,g,;m@j)b—ma— 85.8% 10.0% 0.0% 4.2%
EREETIV— NS5 — 86.2% 11.5% 0.4% 1.8%
=E 85.3% 11.9% 0.7% 2.1%
SEERT A FHS— 76.8% 22.2% 0.0% 9%
MK @%&%ﬁmv« S — 76.9% 12.2% 1.0% 9.9%
2 R SRETIL—HNS— 51.2% 23.2% 0.0% 25.6%
BRUE I —HS5— 64.1% 17.3% 2.8% 15.8%
=E 68.5% 16.9% 1.4% 13.1%
SHEND 1 FNS— 62.2% 2.4% 0.7% 34.7%
- EZERD A B S — 34.0% 1.6% 0.0% 64.3%
L3 SR TV —HS5— 25.0% 1.3% 0.0% 73.7%
BETIL— NS5 — 25.2% 3.3% 1.1% 70.4%
=H 33.1% 2.3% 0.5% 64.1%
NO SIERT1 NS — 89.0% 9.6% 0.4% 1.0%
LT — ERMEN D1 A5 — 84.5% 9.2% 2.1% 4.2%
SRETIV—HN5— 91.3% 0.0% 1.6% 7.0%
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it HABRDTESD HEBRDTESD TRETE Z0ft
ESpmE U H0 Temporary Other
ESE Indefinite Fixed term employment
agency
EEE T IL—NS5— 86.2% 5.8% 4.4% 3.7%
=511 86.3% 7.9% 2.0% 3.8%
SREND1 OS5 — 70.7% 17.1% 0.5% 11.7%
BRI D A NS — 46.7% 13.8% 0.0% 39.5%
;L}w Ny, SRETIV—HNS— 55.6% 19.4% 3.1% 22.0%
B2E T )V —HNS— 45.4% 10.9% 1.1% 42.5%
=h 54.1% 14.7% 0.8% 30.4%
SRENTA NS — 44.5% 47.6% 1.3% 6.7%
XK ERENDT A NS — 48.5% 27.4% 1.1% 23.0%
ECHI&. FTYIR | @& TJIL—HhS5— 48.5% 18.4% 2.6% 30.6%
7. A1 ERMETIL—NS5— 61.6% 19.1% 3.5% 15.8%
=511 48.9% 32.1% 1.7% 17.4%
SRBNRNDTA NS — 77.0% 18.7% 0.0% 4.3%
BRI DA NS — 61.2% 27.9% 1.0% 9.9%
gey?* 50 SR II—HhS5— 63.2% 9.9% 0.5% 26.4%
EE T IV—HNS— 63.1% 23.8% 0.0% 13.1%
=H 64.6% 23.9% 0.6% 10.9%
SENTA NS — 86.6% 9.3% 0.7% 3.4%
ERENDT A NS — 78.8% 12.8% 1.3% 7.1%
EU27 hNE¥1 SRETIV—HNS— 78.6% 11.7% 1.3% 8.4%
E2E T IV —HNS— 75.2% 13.4% 1.9% 9.5%
=51 79.7% 12.0% 1.3% 7.0%
(European Working Conditions Survey 2010)
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@ I35V
CDI (EHIHEIZEMN) OZNEETIL

ERE

W&

Ei BEES . Hotg

HEIREFIE (URSSAF) BRES EED$E (NAF) J— R :95.0Z2%
RO, BEE

W&

Ei BEES Hotsg

HEREES

AENIS. BEDCEBRED MHIBOEFICES I DHEDHEEDLTHD, EDHEHNICIHRDIIEEIC
BILIZERENTHD,
REONBENER > EBUBRICAZNOEEZ1TDHBEE. 1 HARICERNLETNEERSRR0N.

BEFERUOERRIEZE T DHES !
BEIES © IRCEM Retraite
fEBFS  IRCEM Prévoyance

1. ERZZAEHEE
SRRHAR - (RAOFTARBER TRICEH I DCENTED)

2. BEOYFEM
HESEBDEH B TRVVBOBBIBATHRICRSBI D ENKRDOOSNDIEE. BEREEHE
BIIZTICHEET D

3. EROMHE (Nature de I'emplo)
Bi#EMNZ (Description du poste) :

DEF 52 £ “D¥E (Classification) * &5H8%

BiFEICEREINDKE (Niveau de qualification)
(HEBIBCHICERSNDEDOLDNIEEE)

4. BHZDDHEESHE ISTE
AEEEDHRS. UMTZREE
- ENFROSRY IS

- EEXINAREE  R5E) 5 (B1%1 BEE. RER 300 21B[ICHES)
ZOt. REFBEZOEUNDHNILEEH

BEDHBEZIIRFEDHEBCHRE T DBENDHEISHEEHD DNIIECH

5. BHrzORa8:
BEOBYEDIRBESE

(BRI2HD DNISL5CED

6. tB8

53 INSEE, French classification of activities - NAF Rev. 2, 2008
http://www.insee.fr/en/methodes/default.asp?page=nomenclatures/naf2008/naf2008.htm

¥ DS VZAOEBERAIEICDONTIE. ROBIXHELLY STOED (2005 D5V 2ADHEFEF
E : ZOHREICAITIESH]  hitp:/jairo.nii.ac.jp/0033/00010737

% IDCC 2111 Convention collective nationale des salariés du particulier employeur du 24 novembre
1999., Article 2 Classification
http://legifrance.gouv.fr/affichIDCC.do;jsessionid=7A9A490082FA9BOE2B867BOAE24CA757 .tpdjo14v_3
?idSectionTA=KALISCTA000005716822&cidTexte=KALITEXT000005672603&idConvention=KALICONT
000005635792
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(*RE”L.%D g‘%LtD‘ru\ éﬂ%i’%/ﬁ\f:gaﬁ)

7. EFRBBBICRITDHRIIZE (OA—0)
—EbEZDITOREE -0, —BEhrRy e
- JORER  ERFEBYZSHICESEE
- Ry HEE  ERIABNEELSINCERRE
ERF88  F20/\v/T—I8
B EENHED -
Ry FEENSERSNDEBINELE .

8. BiaiiikR
BieRRIC DN TOED. BioRIRRINGDDORFELEFDED ZCH.

CESU [CXDNDFNDEE. —BEFLE—DABHILEDDRY FERIC 10%E LEE T D,

9. 15RIRIB
ERITOERIBEEICKLDRE. BEADIHFOEHFERTIa1—)L. #B. F
HE F

BERTICLDER

HEEICKDIEZ

% CESU DT TJT- b http://www.cesu.urssaf.fr/cesweb/home.jsp
£%E : 7520 CESU (Chéque emploi-service universel) DR
http://www.kokubo-co.net/Pages/KB_kotsu_life_59.aspx
http://emploi.bitwiin.com/cesu-comment-ca-marche/
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M&—2-123 JSVAOEAS

EEEEIPIRI  BEIZEHBIEIE (2011 )

REROREEZDS— NS
@ ED | secteur privé et enterprlse§ publiques ‘ !
e T BEE | J-CXE | oen
Agriculture Industrie Construction Tertiaire

PILINA 1.3% 5.9% 6.1% 1.7% n/a
Intérimaires

p 33

ﬁa%/%.;._b\ 2.8% 1.8% 4.8% 1.8% 0.0%
Apprentis

HAYS @) 2840
E"géjé%’@m 21.7% 4.5% 5.4% 9.3% 14.1%
S HASS (S ED 4k
"“’chz’f)l]"‘% 74.2% 87.8% 83.7% 87.2% 85.9%

(INSEE, Emploi et salaires, Qualité des emplois, p.135) 57

MER—2-124 TSV ADEABICSDDIRPBEZR (CDD EDISHKS

(Conférence des Grandes Ecoles (2013) L'insertion des jeunes, Juin 2013, p.28) %8

S NBIIREHEFMSEAT (INSEE) Lik—~ TEBESR] (2013 &) : Emploi et salaires
BB (Qualité des emplois) http://www.insee.fr/fr/ffc/docs_ffc/reff EMPSAL13i_FTLo3quali.pdf
% JSVPI-IVRER T3V EI—I/LREEDOMBICE T DHREE]

Conférence des Grandes Ecoles (2013) L'insertion des dipldmés des grandes écoles
file:///D:/Download/enquete-insertionj-2013.pdf
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MEX—2-125 ISVROITSVLI—IVEZRES BLRI/SBEZRIBEENEERIZIS
(2012 )

(Conférence des Grandes Ecoles (2013) L'insertion des jeunes, Juin 2013, p.28)

(7IEBRE) £H5. CDI: EHRHSEIZEH, CDIC: EREERSEIZM. CDD: BHESEIZRM. Mission d'interim: Jk
BE24Y, Contrat local I'étranger: SBINEIFEER, Autre: 2D

MFR—2-126 IDSVADITSIVLPI—ILEREE BERHEZRNELERZIS (2013 &)

(Conférence des Grandes Ecoles (2013) L'insertion des jeunes, Juin 2013, p.28)
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Q k1Y
DIV A AFBEZRNZEDET)L (Muster Vollzeit Arbeitsvertrag)

BEENS

L (BRD
&
Mr/Ms . EPR . £FA8 (BEa)
(& IO Z#ES LI,

1. B85
HES IS, Hns F7T DEBEEITD., BBEZRTURREIC
'g o

2. BESE

a) BEOKRRZEIR U\ SRSEITEHIZD I5EET D,

b) MFBIIREBNSEREBITLEIT D, PFHEMIL. BERESNDIIEBICKIDELSD, EREIL. B58
B EHM USEREDSNASRE. FERGEN TR EEERMOHDIAEEREERET DHENZE
EEESH

c) B, BENSENINERISSICENFEBEDETRICEIDINEZITOICEICART D. BENTSE)
[CIFFRBIDSZIADON DD, CNICKDENBSBIRKREEST D,

d) BEIE RSB BUSEE LORHBICLDIREHE. VD ~EE. TEREFCIEIBEEH DN
FRBOBEANUBRIEE. CNEXRE. FLEHHIDCEICATIT D,

3. sHAEER
B0 B/RIFGEEBEECTD.

4. ERZEHNOREN/ 1T

a) ABHPEPICRITIEARERE. 2 BEOFESHEEE > TRHNTNADBUBICLDRTIDCE
NTEB,

b) AR TERICHRITDWIDEMRRKE. BESHEBRNSZRR UIZIKRICRTID.

c) EREMNORTICHIZ > CTEREN SRS CRNSANZEREEITIEI—BLICEE. SZSBORBERD
<IDOND.

d) BhlRE (FEPEEENL). ERRERICED<SERE) IFENET D, HhlRESERZNERN
[CZDESBHCONTERRBRARSNIEIHBSICBRASNEDY,

e) EREZNIE. BEIBOFHNBEDOFLZZGERICEZELCADAREZE T, BAICLSTRTID,

5. BEIEDES

a) HERECZNFREL. FRESIBUBEBFEESZSNDIRD. EB LUBRIBEEIMOBHE. L2
tDBE. HDINIERENRE ULCHBICRNTTRICETIDCLICERTD. COBRE. HSHEE
(OXUEJal = VANSYANAN

b) HEBEIF. BREICHLUTEB TBENDOAGREULCES. BI¥IDCENTED,

c) BEBE. BBENOEESRICEIDIWEZRTI D,

d) EREZNICIE. HRENENDIZMDEE LOFERINESTEDET D,

e) HRENIMEEEULHESIE. BHICERRIRETDCENERSND,

6. R

a) 2HFNT 0 BEEHRIG 1-0&T B,

b) ZBAXRFITHOWMINIBARIC, BEBDIRITORE (R17E . DESS ERfTO-F )
[CX UTIRDAFN D,

% http://www.gruender-mv.de/service/downloads/Muster_Arbeitsvertraege/index.html

0 FTEHEZENRVFRIFRECIIRZE (BGB) %626 RICU\D IEARER MUEBESN. —HREY
[CIIERBEFERICEIDITRZIEBE T IME CHDIICH. BEZNEICHBREZFEI DCEEIT
SRNCTEDSRDIBENBSINTNDENEBZBND, S 0D« J» U DETIHETFR (2013)
[SENECRITDHREY AT LA—BIRELR | BEEAREAIGHE v.248,
http://ir.nul.nagoya-u.ac.jp/jspui’handle/2237/18119
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c) HREROZHHEBEELE. INBBOZEREICIHANRICLEICERT D,
d) %@%@iﬁ@ﬂ‘l‘l!&t\ BRINE=BICINESRILIIRIIT D EEEICKOEBITITOSNINROIC
RNT. N EDFENZINOND, DD DERGEENTIEHTRNRDIEBRTED,

A 399 % (BHEFER Eﬁ%)@ﬁmLE?% RIEFENET D, SHRIMREIL. RBHFINE 85152
I8 (BEFREESAOMEEOED) | R ﬁﬁ%1o%%rw*(E%EEW@%%MﬁMEX)@m@é
:[pPANAR
EEEPRSICHONDDERDEIRERIA HHIZD 5 1—-0E L, CNEBZDISDIEISHNEIBT D,

7. 85

a) EEFLREERICXTITDO0CVILT « —[C UIZESIE DR UZINON TN TEEMEE T
SEDTH> T HBARICTTINVONDEDTIIRL, LEA>THBEER. IRENDSFRICEDFET. ES
NEFECATDEE. ESOZINOERETDCENTEE,

b) tE& (JILV) [Cm U TIZIIONDEEDESEDZIAE. BBELDOXIRERD, BEISICRGT/ L
VHRBESNTNBRESE, FREIRTEEND N—tY ~FETO 288 I3BBEDFRICEET B,

8. BioikiR
BioABITERDOREICEDIE, F/24 8E (20 2%8) £935, JOSYHADBEF 1 D BICKRS,
BHRIBROISISEAC DNTIE, #5 EDOHS EBADEHSDIRINEIESIND,

9. /R, RE

a) BEENHERITDBEIR. BROUBLIZBEHAENNLCEEIOZMEZE IS EIREIBMURNICIRET
B, BRICKBDRENZHEZEDSEHBREBZEHBEE. BEE  NGHESIIHZICZHEEINESI D
CEICBRET B,

b) HEIESHRENT BDESIE. RONIC, TENEREWBICEHEEIEDOZEBEDTHREND,

10.

S EFBRNBERICHDBBEICKT U CESHNBUIRESZEBITICER UIZICEBREN S THBENTN
[CRDFICIBENRLE LIZIBEE. SHEHBBPICEEESIOBRNDZ. BEIZNDEIRE CTOEEE
[CHBIBICZINDHBEH SHEE UICIBERRE LRI D,

1. B5

a) BHEBEZHDANDDHEBENSIEEHB LI CDIBE. 6 0 BMUAICE@® CRFAISBIUEITNIES
5730\, B UREAEEZAERITAICTUTIZCDIRD TR, COBMNPEIIRBENFRE U TRICHII
ADZENZER > IZESHSEIBIND,

b) BENBLIITEHNTHS 2 BERE L TERENEL, BEFZIIENR T DESEREDFZE22
WRTENSBELTINBUATHNIZE. BHFICHRAEREITDCENTED,

c) COEBBULIITICET 2@MBREDKIRIE. BEZNOEEN1 FEBZdHBaCERASND., BL
BNRERNERITAICT U TIEZDIRD TRRLY

12. ZWES

BEZWDEERIFIEBDICLD, AZNEICHEHSINTBEPIEEEZDOEZNZILR LN
13. ZDfth

AEBHNEICEEHSNIZARABICAD, BESWIHNELT D,

=EN]

ERTOEZ FHEIBEDEZ
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@ 1FJR

1 F1) RDERFEHBBHMZEDHI (ACAS) ¢
Form HS-02 ERFEHRMEZEDMBI (Example of a written statement)

1996 FEAEFNEICEDSNIZ. ERFHDEDICHRDIBEO—PIEMURCTT,

ERZHAHIZ (Written statement of employment particulars)

1. 575 (BRBDKS....ccccec, ) BEARE (BREDKS. .., ) [CL2ERE (R
............................ ) ICBRIB LIz,

2.0 8HonBOERE EIBOBEREDKS. ... ) LJ:%E@HEF?(S ricERBEICSHDIENDE
DY, MERPEEOREB (BRESEB. ... ) £TD

2.*0 BHONBOERECLZERPEE. #HEREHCSHENENET S,

MNIANDFZE I SEDICFT v

?‘1;5 ;)/;75(3 (FFEDZAT (Job title) ...cocooveeeveeecen. ) ELTEAEINE.
3.b) MNCRIHBEOBBEE > TEHZEEALLE (BB )

4. a) ETOYFBAE ENFFBADER..coooovverc, ) THd.
4.b) BRRERUTFOBATHHEIDCENEHNITEND / HISND EBEPAOFFEB....cooeee Do
* PN EFERIFDC &,

EDERBEDEMIE (BREDEM ..o ) THD.

5. fgg%ﬁ%@ﬁ (pay) & BTEDIESRT —Ib. FIEIEFRINDZINTE. HDDNEIRENDFTETTE .o )

6. ERDIESDIANE GFEDIRBISZIANER. ..o ) ETD,

8. BADIEERBIR (SEOKE —KBFLOREFLESTIEDKD o ) EL. FBlE (FSnst
7o) ) EFB,

9.a) % !C?KE%@“%);C)DEC?%&(EDTI%SH (BRBICLDRDEHROEHEFS (sick pay) ICHRDIR

gf/—/g ............................ o

9. b) BRICKDEFFAERERVIERFHICETDEDE (ERBEHMUEICH U THIFSIRIRRISHICIRDR
= ) [CEeE=N TS,

g;)gﬁ%&(fﬁ%l$—hl3 (BROFEBEBRUTSVDEM ..o ) £T B
10.bb) FESRUFERF—AICRBEDE (BEEINEICIH U CHISSRURESICRBDITR oo )
[CEeE =N TS,

11. a) BFIDERZNORRIRIE ERFRFERR. ..o ) CIT@ERT D, HBRBICXIUTERIE (BRESS
(e I ] =1 ) ElCasg 3,

/=,

11. b) EAZNOERICHEDENNRUEBEDEDIE (EREHMNMUEICH U CHIFSIRUER. ERZENICRETIERE
T X BRI o ) ICEE&ESNTLD,

12.a) BFIOEMIZHES (permanent) THD, F 11 RICEDE, EICEHSNIZERAZNDERIFICFR D —REIERIL

g/_/g(ﬁ@ﬂf%l:f%é%@@@%ﬂ%ﬁﬁ ............................ ) [TEWNT D,

;;)J}-%ﬁ@@ﬁﬁ%%’ﬂlgﬁﬁﬂfﬁﬂ ERPREE (BREAOETB e ) [CIBTID.

12.c) EPDERIE— H%E’JEEGD'C?F)V) (RBKLZDEABEDEDZE U TN DIHEEEZDRE. ..o )&
TEN =TI DCEEFEL TS,

61 ACAS (Advisory, Conciliation and Arbitration Service ; BIS{M#F{hES) HS02 Example of a written
statement http://www.acas.org.uk/media/word/t/h/HS02-written-statement-example.doc

ACAS [C DU\ TIX JILPT (2009) MEZEANCHIT DERIS@HF DT « BRRY 27 ARNBBEDEREHE
&S08, hitp://www.jil.go.jp/institute/chosa/2009/09-055.htm

62 fkiiEA (Continuous Employment) (. 1S/5IKIR. ERIERNER. EFHZANRER. FRIKE, BN
F. BESHNAOEE. RERER. —BFE. OvIPD b BESNCHOERTORE. TEEER
CDNBEBICERAENGED, TFIRABNI T TY1 FESIR,  Gov.UK, Continuous Employment
https://www.gov.uk/continuous-employment-what-it-is
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13. EROERFHICEBEFE I DHEHNE GEBIT DB, ) THD.
1;/;5) B3 REEEDDBEZTDH™. . ) v UKDISNDOBETEHITDCEEZFIEL TR,
=it
14.*[0 &73(3% UK IHDE (UK IUINDEDBIFEM. ..o ) T (1 DBMEEFTDIEE. TDH
£ ) MBI BRCENBREIND, ZDIBS. BFIDHBSIE CZHBE ..o ) BT
TXZIZON. UK UADETEFHE T DIBEDIHESKUNRRD 1 v M CBNEFFREICRIT DZIESEDE
o2 T ) ICKBD. UK ICIRET DEDEDIE CEBIEMERRTZ. ..o ) ICKB,
*(a) E/Z/Hb) T D EBEZERD &
gﬁgﬁﬁlli@%énéﬁi’%fﬁﬁ (The disciplinary rules) (3 (BFSRIZDAD ..cocvvevvvvveren ) THD.
=l
15. b) %ﬁli%@énéﬁ%fﬁﬁlaﬂ (BRBMUECH U CHEISSIRURERBIISRREE. . ) ICEeEiE
T D,
16. BFINEIFRIZICXT U CARZEDFET DIESIE. FF (ERBSNBEINEHNIICHIEREZTENK
B ) BICBULBBCE,
17. EFNARIRZDEIT DHBEE (RIRBEETTE. oo ) ICRbBLEBdCE,
18. ERNETDEAICEATDIREICDNTHEITDHSIF. T (BERBSHBEINEIHMIICHDASIBEIBEZTED
5. = ) ICBuLBBCE,
19. BFINAREZBEITIIBEIE (RIEBBTTE oo ) ICKDBLEBdCE,
g(g}‘g/)g%’s*ICDKIEIC%%YUM%JIIE!Z{ (REXTRFIE. ..o ) ICKB,
20.Lb) g%%*IE%%%YUM%HIE!& (BRBNMEICH U TSR YRR AR EXTILFIERRIZ. .o, ) IZ52
j TWnad.

CHEIISARRILES ACAS (BISPEIENRR) ICXD)

INTOEAE (employees) (3. {EAE (employer) EEAZEA) (employment contract)
ERESS CEETNTUNDS,

ERZNIE. EEORDRND UICIRESNT. ERECERBDE TRNTNDFM.
DBICKDNRREICK>TEHKILIT D, FC. HASNTCERSHEREDSRES/\
> R w OO OETTIEIC DN TENMMICEAREEZSBIDCEE. BAEZNICS
INd, L. BIRIEFERICESZZIHET DETHDIZMNEEEEBCSZNHA
HBICETNZBRALULRLN. EWDEKDIBIL—IVEERITTNDHBE. CORIBIELDE
FFEERBIL-ILEERZNICZEIND, EADOECICEEMTVRNCE, BIZEVYR
—I v —RBRENEEBNERSICEHRIBRICKDIBRT D740, ERSHEIBICH)
THBICEBETZDIDICEREN A D « ARBOH SRR EERIDCEREE. B

BEMNICSENDY,
RN AR T D (terms of contract) (3, 7 F'J ZOBRFD T TH 1 RIZEKNIS.
RDALDESINTLNDS,

- EAZMH (employment conditions)
- ¥R (rights)

« &1F (responsibility)

» %75 (duties)

8 BARZMNIEBESCECELST, JEVO—ICKDBESNTD,
54 Cushway (2013) p.42

5 Gov.UK, Employment Contracts, 1. Overview
https://www.gov.uk/employment-contracts-and-conditions/overview

14
NERF R 25 FEET 9 N
FBRZENDHHEZNZRDE<HARRERE WIP ¥ v /S UKTRERT
SBE(CT DERLLEIC DN TORE 2014 %3 83



F28 EROAD

NS AZHZETEBRSTIFTRETONEESNDD, ERBEEAS EDEICH
WTCTERZNDZENIRRNNDBEBICRDOSNDEDIL. ERRHBEME (Statement of
employment particulars) . KU\ HENHH (collective agreement) TdH D%,

ERRHEMEE. FRABMERL. ERSEDRETIRDRZNT CEN 1996 FrEfRME
MEICEDONIE. FHEMHEE T DINBENDER THD. 1996 FEFIEFEL. &
REICKDERRRIBNS 2D BMAIC. EREICXT U CERRHBHMZEZ RIS ESE
EOMEDCEBRRHOMBZRE LIZEBE L TRNTDCE (B1R(2) « 2. EF
Do ESHB1NBMARIC. BESNCEBEHZEE LICEBRE UUEREHNER
BICRNNITDCE (B4FREB) Z2F:RBIOTTNDY,

COERFHEMEE, ERZNDIZHNE TR \L. BRZNDORNSDRECRER
EBNZBNEDD., BRZHNORIEICEET D38 NDIE—MOFEN (prima facie evidence)
HE5Z22EDEHRESNTUNDE,

% Employment contracts
https://www.gov.uk/employment-contracts-and-conditions/written-statement-of-employment-particulars

7 ZOERBERICKTUTE. HASHMNERSEICH U THOBIES EOERICE U THERLUTNDIBSEIC.
2 BEADNDEESHIEXIIHOSWDIRNRICRNTIEIN DEEEBESINDHESICIT4BEDEESIEH
BEDREEDZILND, BRBHFAICK > TEABICXT Las UbNd (2002 FERE (Employment Act
2002) 38 %) ,

% JILPT (2006) p.286
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ERRMBHEORM (RRY+F—n0Y FVIRHIAAN) %

% http://www.tokyodiner.com/FilesFromOffice/EmploymentTerms.pdf
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MER—2-127 KEOBEMELZE (Employment Contract) [C—i8ICseEINDEIE

ZHDHESE BRAFNRUERBOBE]. 1. BigSEHREIND, FIZDE#HM
Parties to the contract (principal place of business located at) WM'HE CseESNdDCEEHD.
BEDOEFBNRUBRFEIND ERB DRI (position) . {£35 (duties) . ¥ 3 TDKNZA (Essentioal Job
=15 Functions) ENH5cESND, FiE. ERSEIEREDERICEI>TE
General job duties and EDEBFICRBLULESOET ZHEONEBERIZNEET LR
expectations TNIZESEN DNNZRSNDCEN—BHTHD, =5IC. [ERS
[FENFBEEPIIEAEDBRER DL DBENDIIEREBEZTL
REERLINEFESE] ENWSEXEENZENDCEN DD, =
E FOBRENROSNDY 3 TDIBEIF. BiEDFHITIEC DU TER
EFEEFBRICIAEETDENDSEEESN TN,
RIS OFH HREIE, EALS (Base Commission) | {90#6 702>/ (Incentive

Compensation and benefits

programs) . M—FEE. TEOHBSRECIDEROEBEN S0
IFEIFRHENSD DD, #B5 (salary) FEIFES (wages) EFDX
RN, B, BOANH THESINDDON—BRNTHD, Fdtt
SREESBOBEBSHOERSNDEDICDODNTEHEEESND. F
4 (Benefits) [FTEXESIBDRIER. EBICETDEREDNESERD
[FH. IRIR, BiZE&EERE{Y (Education Reimbursement) 75 H%8
EEEH

ERFEMY
Terms and conditions of
employment

ERBRZEYIEEEAZNOR TBNEESND. T2, ERS
MRS (TJOY D FBEUDER. BXEREZ\DETICENT
FETDINENRIDEARE) DBSECCICEHNIEEREIND.

EROER | BBOE2H
Termnination / resignation
factors

—MRAIC. BRERNDTEED<ERBELNERENZRHIFTCED
ENEeEHIND, T2, ERENEDCREILEBETER ULHBSICIEE
AORFETADEITDIRENNZOSNDICEEDHD,

FERIROICEHHEE
LFICHRDRIE
Noncompete and nonpiracy
agreements

Non-compete covenant & EIEEN D, ERENBHZEREIEICBRICH
SIITEICTRIDCE, FEEBHDEEEHEI DIELTHET
SCEZE. HEN. HBENICSENREHE CTEIETDIRE, ZIDINT
BEZITREIENCENEHZSNTNDDN AUTAILZPINTIE
EHESN. 1U/AINTR2EZBZEERDBSICOHIEMESN
BIRE. INCK > TEURWDERZR DT, BRIBIFINEICEM U TEE
=Nd.

MEEDSITIRSELEICHR

ERENEXNB(CRENIBHORESICH UCRBE—EHEISIS

PRI RETAHBETDRNCEEZNRT D, XCIIRIENFFADREE « BRSI5E »
Nonsolicitation of current MAEESEZBHERDPICEFE I D CERHITDIRIE,

employees

X ERUEEWBICER ERENERDPIIZ IR G — EHECBHOMNNEEEEREI DT
PRI BEEL, FREEXEWBOUWEZEENVITDIRIA,

Intellectual property and
trade secrets

(Mathis et al. (2013) Human Resource Management, 14th edition, pp.523-526)
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BI3E EARPOEDTS

o BES( L wem | g 7 E | E NE

31 DDIDDEREDY 3 TDOMBEDIT BEREBRKDLLER - - - | -

32 BIEIRE 1t 8 RUEFMIREEL S DEEREIS (2010 ) SFN 1,387 #t 2012 | JILPT

3-3 EX8DREMRIZIE (2010 F) SE:N 938 ft~ 2012 | JILPT

3-4 TEICRITDF—LD—DDERE EU27 W& 21,500 A 2007 | Eurofound

35 BENGREOHEBEFLOCENDDIN? EU27 H'E 31,041 A 2007 | Eurofound

3-6 BoORBEMORESEDBLTNDD? BRI 32 HE 30,113 A 2013 | Eurofound

37 52 oNZEBEESBIRFCBEEDULEREASDES EU27 H'E 35,053 A 2010 | Eurofound

38 ggBﬂEE%EQ5%%%EH§EﬁE%Eﬁ%E%%%%@ EU27 NE 22,083 A 2010 | Eurofound

39 %gfgggﬁgjgbE}R%EIJQED‘E_{ﬁEE.%Z:Hme{ B e NE 8,103 A 2010 | Eurofound

310 %gfgggﬁggbg}Riﬁl;EED‘ﬁ,{gaf&@Z%bmv{ Pl euzrp® | 14802 A | 2010 | Eurofound

311 gg%nﬁ&%&%5%}R?ﬁfil;g%b‘@ﬁ?@%%iﬁ%gﬁﬁ%@ EU27 HE 25.436 A 2010 | Eurofound

312 iiBHEE%EQ5%%?&@?%ﬁ@%&§ﬁ¥§%%@% EU27 HE 9.226 A 2010 | Eurofound

5

3-13 Work Assignment ({tSBDEINHT) DAl KE — — VANA HCM

3-14 | BEZNICHITDDBBAOIRE BARERKOLLE - - - | -

315 ﬁggé;ggigg%$bs%@%ﬁ@@%%ﬂ%%j—l) B 5.937 4t 2007 | EEBEE

3-16 KE Atlas Van Lines #L[C K 2% 46 OEZEGENBEDHER KE 418 %t 2013 | Atlas Van Lines Inc

3-17 | LEBAZERIN'GE UCHEESDENHRSHROBHES KE — 2013 | Harvard University

3-18 | BESERUBREFSICHRDEN BKROKR - - - | -

3-19 RS RI D I9% H65 B 5,000 A 2012 | 171 )Y (DODA)

3-20 | VIR EX, R (20135 BX 33,087 A 2013 | BE&SEE

3-21 EHESEEFSRBI DB BE DX DRIES BX 33,087 A 2010 | E4AHEHE

322 | EHEESEICKTTIHEEDOES BAX 33,087 A 2010 | BE&SHEE

3-23 | EHEESRIBISHREORSEEEICERE T DEE BX 33,087 A 2010 | E4EHEHE

3-24 BHIZOEHHEBEE c0s5E EU27 h'E 34,337 A 2010 | Eurofound

325 | BHIZOTIBHEH RSEMARENE EU27 D E 22,849 A 2010 | Eurofound

3-26 BHIZDTIEFHEE a1 CAOS—ERS EU27 H'E 7,926 A 2010 | Eurofound

3-27 BHIZDFIPFEERE BRERD+ A5 —ERSE EU27 h'E 14,798 A 2010 | Eurofound

3-28 BHZOE1IEHBEE FREEERS EU27 H'E 24,964 A 2010 | Eurofound

3-29 BHIZ O EIENEEE HEHEERS EU27 h'E 9,007 A 2010 | Eurofound

330 %48%EMLDDU—EZE¥EbE%@%®%@ itz - BL EU27 HE 43816 A 2010 | Eurofound

3-31 ISR SEICKT T DRARDESTEEIRR BRI 32 D'E 30,113 A 2013 | Eurofound

3-32 | 2EHFEBRNTESRSNITELIZ D FI9HEERE (2012) BRI 22 HE — 2012 | Eurofound

3-33 EROBEHIZ D HEIESE (2012) BRI 22 HE - 2012 | Eurofound

3-34 | EEHBBNTESRSNLESBSHOFHRE (2012) BRI 28 DE - 2012 | Eurofound

3-35 KEORMEEECRITDBEHEZ DI BBISEDHETR KE - 2014 | Bereau of Labor Statistics

3-36 | RBEADENTT BAREERKDLLER - - - | -

3.37 @?ﬁ%ﬂi@ﬁ%,%ﬁiﬁ,?%@%%ﬁt%ﬁ%gﬁ(% B _ 2011 | wEs

338 E?ﬁ%ﬂiﬁim,Qﬁﬁﬁ,%%@%ﬁﬁt%ﬁﬁ%%(ﬁ B _ 2011 | wEs

3-39 | ERBOTIFHRUTIEHERDIER SN - 2013 | BE4ESEE
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o BES( L wem | g 7 E | E NE
3-40 BARUGESEICRIT2DRFLRREREES BX - 2013 | JILPT
3-41 &R 23 DEICRIT DERE DB FRDIER BRI 23 DE - 2013 | OECD
342 | EREOTYHES (2005 &) EU25 & — 2008 | Danish Technological Institute
343 KELCRITDEUERTID T TOEREE FhnERl (2012) KE - 2012 | Bereau of Labor Statistics
3-44 KEICRITDE UVEREND T TOHRFHRIERAEDEIS (2012) KE - 2012 | Bereau of Labor Statistics
3-45 élziﬁ()jélﬁl URAZOTOFHER - T HARASORn KE — 2012 | Bereau of Labor Statistics
3-46 KEICRITD 25 WU LERBOMRFRPEEDHER KE — 2013 | Stanford Center on Longevity
347 %;255 20 mMULEREODRFHPEEER QBE/ER KE _ 2010 :Enr:t;i)tﬁ;éee Benefit  Research
3-48 Fortune 500 [CHR(T 2 SENREHS >+ 0 LiikE (2013) KE — 2013 | Payscale
3-49 HSDRFDTT BARERKOLLER - - - -
3-50 2013 FEREMEBRUBD—EEICHITDLRE. EFXK BX - 2013 | BETIAFER
3-51 MEHGHIBICHIZ > COHBER =EETLI BX 483 %t 2013 | BAEBEDHRESS
3-52 MEHGKRE EEETH BX 483 %t 2013 | BAREDRESR
3-53 MERRKEDIIIERER SEHX BX 483 3t 2013 | BAEBEDRESS
3-54 FE - RERIER DT EEE BX 483 %t 2013 | BAREDRESR
3-55 EXRERDFIIE KFXESBHER BX 483 3t 2013 | BAEBEDRESS
3-56 EROWEDRBINRBIEHEEIS DR BX - 2011 | BESEE
3-57 —ABEZD S OUEBRUVBLERDER BX - 2011 | BESEE
3-58 EERE, 1 AFEBESEEOERBRBISEE DM (2009 F) BX - 2011 | BESEE
3-59 NP EDEBIRRBITEEEIS DR BX - 2011 | BES@E
3-60 BEREOREEZRRIEHES SERIMS (2012 5 BX - 2012 | BESEE
3-61 BEXIGOREBRAITEHES BER (20125 BX - 2012 | B4&SH@E
3-62 X, M. FERIDES (2011 5 BX - 2011 | BESEE
3-63 BEHEE (RGHBSE) O&&N—T (2011 5 BX - 2011 | BESEE
3-64 EESEOI—R— &L (BReFEs) Q0115 BAX - 2011 | BES@E
3-65 SERTEERDER (FHHEER D.1) (2011 F) BX - 2011 | BESEE
3-66 P, M. FHBREE (2011 5 BAX - 2011 | BES@E
3-67 EERE, . FHERIIEE (2011 5 BX - 2011 | BESEE
3-68 E, M. FHERNEE (2011 58 BAX - 2011 | BES@E
3-69 R, 4. FHERIIEE (2011 5 BX - 2011 | BESEE
370 iggﬂbﬁ‘;wﬁmﬁg . XIBEFISRERERUERFRERS 8% _ 2011 | EEHES
3-71 IREBBEDOFE. M. FHIERIESE (2011 5 BX - 2011 | BESEE
372 | BURFRESBEERORRELLR (2013 F) B& - 2013 8
373 BUARFRESBESEROEE™[LLE (2013 ) BX - 2013 | &S
3-74 EE£NH—T DERLLE Sl 11 HE - 2010 | BAERIT
375 | DILIA LBBBEOEEN—T (2010 ) S 12 DB - 2013 | OECD
3-76 DIZ EE—BORESICHRRHBZEA LT\ DEEDES EU28 H'E 29,950 %t 2013 | Eurofound
377 ’i)\&< EE—BORESICTF - LARRIBEBRB L CNDEEDE EU28 HE 29.950 2t 2013 | Eurofound
378 %g;;g—gl}@%%%[)&$%éil£&élﬁ%%ﬁ’éi@ﬁﬁ LTV | cuss HE 29.950 2t 2013 | Eurofound
379 ggi%ﬁ;ﬁ;ﬁ;?zﬁﬁ@%ﬁﬁ NBABAF—L) & | pyogp@ | 209504 | 2013 | Eurofound
380 ;5 i;ﬁ@%ﬁ;@%@%@ﬁﬁ/mﬁ%‘@Béﬂ Ften/ T in P HAE 5592 _ 2010 | INSEE
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o BES( L wem | g 7 E | E NE
3-81 ISYRBBEDIKS MR/ MRS BIRERI (2010 5 IS5V — 2010 | INSEE
3-82 D35V 22010 FERLBEDFBEEST—IIU T25V2R — 2010 | INSEE
3-83 | IS5V 2013 FEXERBEHNICEDLTFINGS —IRITE IS5V — 2013 | Legifrance
3-84 TS5V R 2013 FEXEASEIBNICEDTEFINES —BRE TS5VR — 2013 | Legifrance
3-85 | JSYREEHBBNCEDFURIRESEDED IS5V — 2013 | Legifrance
3-86 | A FURDERGKE EHIERAHERR ¥z 2,145 A 2012 | Nigel Wright
387 | 1FUREREDERN—T 1FUZR - 2013 | Office for National Statistics
3-88 %f%i@gﬁtﬁ24&(R“%"Gmw)ﬁﬁﬁmjmx%ﬁ SE P - 2013 | Office for National Statistics
3-89 ;;‘:\U ADFHBOYITICBIZAFILANL BLAI (013 1FUR — 2013 | Office for National Statistics
3-90 1 FURDEREDRS BEm (20135 1F1R - 2013 | Office for National Statistics
3-91 NILF—DEHEEH—T (Y37, I3aTUNOBUFH) N)LF— — 2007 | European Central Bank
3-92 | ASYFORDTA SAS—OEETBRIHES T —)U 25045 - 2003 | Dohmen
393 | EVFRIDDUNSRAIEEEST — T b - 2012 | foteion of European
394 | KEOFEEZEI IS LEREDES (2009 5) KE - 2009 | Natonal Center for Educational
3.05 ?;l:&’j[j% MBABRSEZ D LY AERB DTS PRIBDHE *E _ 2013 g;a:ig:itsn counci Management
3-96 | KBICHITDHRFXEASOEHEHNES HESFRBI013F) KE — 2013 | NACE International
3-97 KELCRIDFREZFEABEOFNL VY HSMHEERI2013 5 KE - 2013 | NACE International
3-98 | KEICRITDIBZEMIA « HSFEHBIDFURPRE (2010-2011) KE — 2013 | Georgetown University
3-99 | KEICHITDHBBHN TERINICENSZ OB *E - 2013 | Milkobitch
3-100 | KBICHITIEHFRCEDSEBRBREY (2XKFH) KE — 2013 | Money-Zine
3-101 KBICHIT DB B DR KE — 2013 | Milkobitch
3-102 ﬂig?@]jz FCoHOEEMESENRT 1 v DS KE — 2014 | Stanford Center on Longevity
3-103 | KEDOEAIN'GIBIDINRT 1 v ~OREIRR (2012) KE - 2012 | Bereau of Labor Statistics
3-104 | REANLEIE BAREEKOLLE - - - | -
3105 §§ﬂ§?§§<E%%E%ﬁé@btﬁ@%@ﬁ%ﬂﬁ(OH) Bk _ 2011 | BEs@E
3106 %iﬂﬁ?zﬁﬁﬁégéﬁLMgﬁﬁb5M5§6ﬂ§mﬁ B _ 2011 | EEB®E
3107 ?%?‘;Eﬁfg?iﬁfﬁqi}%&?@@#v PPy TDROHOBBE R B _ 2011 | Bes@mE
3-108 | HBEIIRDELE | BSBERBROMUOEBINR (%) BX - 2011 | EESEHE
3100 | FEFB - BRESUEADANSIHINR (2010 ERU 2011 ) P - 2013 | OECD
3-110 | £3. @ ESP-ELSOEGRRIIELSEE (2012 F&) BX - 2012 | BEESEHE
3-111 EFAMBEOIZHDENE BA 3,392 #& 2011 | JILPT
3-112 | ERENERSBICIDHEIIROEMERES EHR (2014) | EU28 N'E - 2014 | Eurofoiund
3113 ;“;;ﬂ'g&%ll%éﬁ@'%t@li%@1 FHOBBEERSNICER | g HE 20.950 A 2013 | Eurofound
3-114 %géﬁ%ﬁ':ZZF)L@L@Em@ﬂEEJ”ﬁE%EDD URAERFES BRI 31 B 7,036 %t 2010 | European Commission
3-115 | REZEEABOHBEIRZMAN TERIT DEEDEE BRI 31 HE 7,036 %t 2010 | European Commission
3116 Z;;#U;E\}ﬂ%@%ﬁl%éﬂl?ﬁ%lC?I%@H%ﬁ%EJHﬁ%F% ZERA LT DEE BNl 31 HE 7.036 4t 2010 | European Commission
3-117 g§%§ﬁ22§i|§§ﬁ$§5@%%%&%%?%@%5&5:—25 ERIN 31 HE 7,036 ¥£ 2010 | European Commission
3-118 | RE¥ERBDOHEBIRICERBBEBEZEA LU TCNDEXEDEIS ERIN 31 HE 7,036 *£ 2010 | European Commission
3-119 | BE1 FRAICHEHRONBHEIREZDCER/EDES(20105) | EU27 1'E 35,225 A 2010 | Eurofound
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DS < . PIT—k NS N
=s MRS ~IL PUEE] FEDN B pes NKRTT
0y — N PN e =, = = 5 =
3120 ;@&i:ofgfe)ﬁh_ﬁ?ﬁn@%nﬁﬂ%nll\ﬁ’c‘t&“‘ﬁtfﬁﬁggﬁﬁfﬁﬁ%@%ﬂm EU27 HE 23107 A 2010 | Eurofound
BE 1 FECERONSBHBIREZITERXFILIND A FNS
3-121 —EAEBOS (2010 &) EU27 h'E 8,126 A 2010 | Eurofound
BE 1 FECERONSBHBIREZITEIFILIND A FNS
3-122 —EREOIS (2010 ) EU27 h'E 15,083 A 2010 | Eurofound
y — N | ==z =z = e =
3123 ;@&i;ofge)ﬁh_ﬁ?ﬁn@%nﬁﬂ%JI\ﬁ’c‘t"x“‘UE%%m%Eﬁﬁ%@%ﬂm EU27 HE 25571 A 2010 | Eurofound
3124 %iieiﬁj [CERONBREINREZTCREEERE DS EU27 NE 9,260 A 2010 | Eurofound
3-125 BE1E-EIC OJT 22T EERB IS (2010 8) EU27 h'E 35,175 A 2010 | Eurofound
3-126 BE1FEIC OJT 2SI REEMENEDEIS (2010 §) EU27 h'E 23,081 A 2010 | Eurofound
BE 1 FREICHIS T OJT Z2IIE8RFILIRD A FHAS—ERE
3-127 DES (2010 ) EU27 h'E 8,109 A 2010 | Eurofound
B FREICHEB T OJT Z2ITTEIFILIND A FAS—ERS
3-128 DEIS (2010 &) EU27 h'E 15,060 A 2010 | Eurofound
3129 BE1 FEICHIBT OJT 22T 2IEREEREMSDES (2010 EU27 HE 25534 A 2010 | Eurofound
3 ’
3-130 | B 1 FREICHERE T OJT 22T ZEEXERBEDEIS (2010 H) EU27 h'E 9,250 A 2010 | Eurofound
3-131 | KEDOEEICRITIDHEIROEEIRNG KE 400 A 2013 | Accenture
3-132 | KEORELCBNWTHEIIRESTIZERSDES KE — 1995 | Bureau of Labor Statistics
3-133 | KEDEXELCHSNTHEIREZZICEREDESE SHES XE — 1995 | Bureau of Labor Statistics
3134 %E]{D’JE%ICHS‘U%E)EE%—)\EED@?ﬂ’%‘%}\l?@ﬂ%ﬁ BwEilR *E _ 1995 | Bureau of Labor Statistics
DIELER
3-135 | KETEICRITDIEAS —ADZTDOHEIREE FiEml KE — 1995 | Bureau of Labor Statistics
KEOEELCSNWTHEIREZSITCEABNES EREDH " _ -
3-136 SRS, I BRI KE 1995 | Bureau of Labor Statistics
KEOTELCHITDEAE—ADIZDHBEIRSE EREDH " _ -
3-137 EIEER. M. ENEESRI KE 1995 | Bureau of Labor Statistics
3138 gggﬁlga‘ab\fﬁﬁl%EJII?@’&&“UEE%%@%E’ EER. X *E . 1995 | Bureau of Labor Statistics
3-139 :ﬂéGEDE¥ICEb‘b‘éEﬁB%—)\ZﬁEV)@?ﬁl’%éﬂl.‘ﬁ%ﬂ%%ﬁ EA. KE — 1995 | Bureau of Labor Statistics
REEESHRZER
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F£E38 ERPOEDHD
1. Y37

(1) BA. RN, KEDLLE

AIETIEY 3 TDEDHICDONT, EONITEBENHEZY 3 JICEDOSNIEHESET
ZIDONED. EVDERDSBARERKDILEBREREZAHD. V3T (job) [E—HEIC
Bi#Z ERESNDD BOEOEMEDEDSICHRIDIFBEROBINTIE. Y 3T TIFR<BFH
FLEIBRENDAZBNBINSNTNDELDTHD',

AETYITENDABZRZA TRNDDE. BOBICHITDEHBILEHRECNDA
B BRRICHRITDYITERABHRESEE<B UL ITDODHRE URUCH. BARERR
KELWIDICHE>TDREZY I TETDDNNENEZSZ DN S5TH D,

BOETRESEEDERRENICY 3T (@) OFIKMAEI. EWOEENDD. M
[CHIEZET D,

B0 (2013d) 2

BAEERY T ADARER MEHE] EFEINDBEEDERZNICY 3 T @) DRENZEN)
SRICHD, BALUADHETREEDPDHEZZDBECEICIYITELTYDHEL. ZDFI 3T
[CXI T D THEBERA L. ZOEHSNIEHEICRBSEIDCI L. BAREERY T ATE,
EEQPOHBEY 3T CECUDHESFIC—IELUCERZNOBENICT D, BREESEEDPDINT
DBEREITDIEHDDHD L, FAELIZNZEERT IENERD.

€53k, ERICEBEEIREIDDRMERIDY 3T THD. LHL. ZNISEREZNTHESNT
NBDIFTEZEN. EDYITICRBI DN, ERABEDHTICK>TRIED. ERZHNZNBEDPIC
FEFRNBRYITEEHOSNTHRS T ZODEY I THEIAININESZEBDOEMTHDENDRDN
BAEERAYRT ADREEERSAETH D, CNISEHEENDIHEEDX YNV v TZN5T D2
EEBZDIENTED.

BALANDHEDXDICEFRNZY 3 TERHE LU TERZNEZRIE I DD THNIE. EEDPTZDY
ITCHEBBRASEDHZRAITDCEICRD L, ZDOY 3 TICHUBRASNRD INIEZDRNERFT
DUBNME T D, IYITHRFESNTNDULE, ZOY3TUHOBEIESEDCELETERNDSTE,
ECANBFREERYRATATIE 2HTYITHRI>TNRENDENS, HDY I TICUBERAED
BOLUTE, BIDY3aTTAENRBORTINGE, ZOYITICRESBTIXIN-Y Y TEHIFIDE
NTED, INZHDIANL. TERRE. BEALZE] EIBRUIC,

LOULEAS, TNIEEIC, BAMADIRARTEIEBEBONENLDOBREZRDDOY v IICER
DNBD. BANDRSHIE. BENGEIORBMN\DEIIZES ULBEIEZEHBEREI S CZIESE
BERHOTND L, PEEINCRS LUV CZEBICRRBER TRBICARBEES UIZCEEEE
HELTND, WD EEDAVN=ELUTIHISH UL BN EHBISNIEEICXT T DERE N DRHISHE
RODIEDTH Do

(MRIIANBRESTBEICSD)

RHNESEERA WG (2013) 8
[ F8EE. (MEBRDOEDORVER (EHER) . 2291 A, Q)BEER (EREKREisEH |

' BIZIX2013F 10 818 BOFE 20 IBIRBIERS ] DER « IMADTHDBEHEBRRICHNT, &
BHMERUEHEROBN TR Y 3TE—DBRNSNT. BIFELCEIREENDEENRISNTID,
LD UBIRE CIBFBOEZROENIC DN TIEIBREICSNTHS T, BRSNTND,
http://www.mhlw.go.jp/stf/shingi/0000028239.html

2 BOE—BB (2013d) [ MHEMTIHMRGS T D BREMRSIC TN —FRERBBAFROE LLGHE T3] t
R 2013F 585 http://homepage3.nifty.com/hamachan/sekaikaiko.html

*ESYEARR (2013) TY3TRIEFHESDER/IL—IVOERBICDONTI REINESERER WG
http://www8.cao.go.jp/kisei-kaikaku/kaigi/meeting/2013/wg/koyo/130419/item1.pdf
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BEIRNE—) LV o EBRTHEHIITSND,

* BRAQIEHEDHBSE. AT, FERFASENSMBAE)

- EIREHE C(F. (DEIFE. ()83, Q) BEIEHE. BEOF. RENTNHEE. DFD. FHK. B
1B, $BHMOESE, BELEODBODBNEEARNICZIANSINEBZESBNEND THEEADEH |
N ERTSNTNDHE,

(P38

« =73 BRKTE. PAUA, =0y /NICHHDESTF, I3T « T ADUTY 3y (BITINEHFH
DOARB. &E) NBEIETHD. BFERERS—BRHNTHO. ZNICHBELUT—RISICE > TEFHMIR
E. BEASEZUAER. —73. 88 (&ML &, BREASISESRDIENDI I A=,

(FRIBAMERESEBICLD)

O (2013a) ¢

BEKDEIZTIE, BROFEAEDOEBOANS. &BE. SE. HERSED THIFME] O MERRE
EVDHTHEICEHDSNTNET, TINS, BUBIRBICVTE. . BODEBEMADEBOXAIG
Bl CY ., MMADHSZIIRBEHOFEAL. TIEMEHDFEA, BUS. MADESICFZE
LIESRSTILDEETT,

ECBAN BADHEIETIE, ZOLDICERACHMNSE THEENEDIRSN TNSIDITEHDE
Bh. BLB BROBEOEFEED. ACK>TEEDODRNEDISNSE, BIHEDEAKRCHEREL
TNBENDDHEBDET L&D, BODEEEMADESZNBEEICKBISNTNENDTY,

ZO5IDE EEEFESOOTUWEEBDDEEMED OENSEN ST, SoSEHEBERZTRDS
EENSTERNEEDIDIE, EWNAUNCEICEDEYT, BFEDCEEESOoTNDEEEOT,
ADHSBTRBIBDDOHEBTEDHDNSTI. BRNIC, BBEDOEENMMBERZ DI THART
FEIDCENZBLIBOET., MHE] OFEIC. ZNERDESTERN ENWDIEERP>RNDTY,

(FMRISAERESTBICLD)

F2BTHELDIC, ERERBOHE (BR) ENICHRITDIY3ITORERHENET
[FBRSNRNC ED—MEBIRDICXT Uy BRK TIIBFESNDDN—HRITH D,
HFBE(D MBA J— X THEHESN TN DARMEIRCIRD Matis [CRKDBREDGCH ZRN
(. BB (Job) [FRHESICXT LU TCFBHICERSNDIBTTHD. &L, BODBHBDH
ZIDDONZNEEMADEHB TETOIEDD. ENDIRJICEDNWTEREDEEZHITT
FBSN TN D, ZIEDDBAFERZURICTI,

Mathis (2014) ° p.118

uuH

1 (work) &I, BREBILHICENITDCETHD, BiFE (ob) C(F. RESDEH. FFH. &
EZOEFEFEDICUEHBTHD, RESICH LU TBEHICBRSNDIEDTHD. CNSEH. FH.

B, EREESNDCENHDICH, B %WE*?&H%pCU ESNTND,

BREEAE. EEEBICRITIDETORBNTE ULHEBESTINIE. ZNIE. ZOEENFKS
INEEBEVZVE—HTBETTHD.

BIBd. ZOBENMER. RRU. EBNESESNIEOEDTHD, ZTOIEH. EHDBFHENVED
[CEEHSN. BBERZERIETDCEEHD, TDURIINIE, BESBEBOECICHM TERNEND
DN RBRIDNFHENZERDINDDEBLLENEILD.

YOXDIZ ZEE, REENMIEZR UDEERT THNSNL, BENGERETINDDICES
Y—ERZRE UCMERHL THD. TORDIR MAZEORESBBFOEENTRICEHEESN. AR
HNY - —ERFEHBEICH U THANBFEOFEMERVNDEREEFED CEBEEHBRICTHNTND,

Vo FD. MEEEDNERENSDBEPAIAVMZEOIT AT v FIZETERIDENESEEY
—EXRERE TN RESSOBBOHEL. JORENISERSNTLD, TBDRROE UHEH
BOFGTDOHTIE, COLDICHRIZR2DDPTO-—FICHITTHRADCENTED,  (p.118)

WIP v N\ UkEHR
2014 F3 8

4 BOE—BB (2013a) EECHE— TAKL) OIEHEADSBREEFET PRFEST L pp.92-93
® Robert L, Mathis, et al. (2014) ‘Human Resource Management, 14th edition’ Cengage Learning
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BiESOBREREBTOBBE LETOYHIEDVEDIC. ZOBBOESRUEEEZSEMEIDENDT
ERBITEND, BFEOBMEIE. TV R —URILORESICH U TILBEDE P JO0—F THNED.
LHL. BiFSZEMIC LI ERERBERNRBREDEZ > TLEL. RESENSEZFEINICNE
DEB>TUEDSRZNDH D, ZDIEH. DN DA DPTO—FEBENTLNDB,

BiFEI K (job enlargement) (3. BABEZFICHNTIEIFICELTDIEFS (tasks) DEITICEND
CEEND, BiFEFRE (job enrichment) Cld. B—OBIFEICDNTEIC EASEHSNIEEDERESD
FOCEEEST, BIEBAROENIE. B, S8, TMCsistE., BiSCEFESIEDREDEN
5., BEQLEFECE. ‘/92036:57&7_&73‘\%?(3&*50

c MESICBREDOEBZSZDDTRIEL, BHEZOEODEERRZSZ D,

cREBIC, BFEDIND 72—V 2ADHVHEZERBO_—XCM U TEE I DERESZ D,

- BERBEZHOT. RESOLEBAOFPADYIE) T 1 ZiERSE D,

- XS OXEEFHHE (assignments) ZFDDEFICILIT, BHESEFRREED,

- BEENREEDEEZTOLCITELS, REEDTEACXLUTBISEZT + —FN\vDITD,

FZ. BiFE0—7— 3> (job rotation) L3, HESZHIWIFN SHDIBIFEN EEBSEDEDT,
HENWEBIEOBE—{tEITEIDEHDT I v IONVEDTH D, CNIFRESICVNBNBERFEDEE
DEDIIEIBCENTEDENSHENH D, BRI, DI TIIEEEFTORESCERDMEHII
TIROSA VICRWTEUBERICEEESEDRENDBHBO—T—Y3a Y EaE U TRIIL T D,
BE53A. BEERFLCRIWREETHO>TE. BUBRFEEEIRD. FHUWBEOF v U PICIEGT D
CENTETHD, (p.121)

BiizEld. —ADABICK > THEESNDEDERINHAETH D, LH UBHSEIFEIFBADHZESTF,

F—AICXTUTERETTDCET, £EMHOQLDOBIENDXIMESHICT D, EEBEACXKT L TTIER
<F—LEEBRIDNRESICHEESZDCENTETDINDTHD, EEDOEIHICIE. HEE (worker) XD
XS (employee) EVNDABEHANTELILEL, ADDICF—AXA  (teammates) . D)L—X/N—
(crew members) . VYT b~ (associates) DKDE, F—AD—DDEBMEHHIT DRDITR—
IVICBZTNDECREDHD, (p.123)

(MRIIREREETBICLD)

Matis [CRDERBANDSNDN D EE. BREICHBNTEY 3 TDEHEERINICKRTET DIEE

DBINHENDENDCEE. I3 TDERETTHIZ > TEBIFILEAK (job enlargement) Iz
UH3575= (job enrichment) EU\D. Y3 TZDEDODRNMEICEB UIEEEN DD EN)
DCETHB, TNHBICDNTIEENETHERSNE AMEEDHRZCERBNASNTHL)
D, MTNICHEEDESIATD.

=R (2010) 7

BEENBRICENLDIBHBOEZTELUTCAMERICRDBESHE. AMBRICE> THERDIEBRC
ETY, ZOR. BATEALTEULWEZELT, THEFERE (job enrichment) | & TEFEIEK (ob
enlargement) | "D FET,

®MR27 DLDIC. BHEREEVDODIF., BFOEBENEZSH. SELL TN TEZBLEYT, BHER
EZICEPIR - EBHEZZENAL D, HEHODUBERBEREZNZALZOD. KDBENICHESHNEDHSNDLDIC
*EBEE u%bf@@"%gc‘:b‘ﬁt ﬁ%tb\?ﬁ/ufg

—73. BIBIBAREE, BESEFLCESIADHEEZEZITNDENDIRREZARA L TODRRZESIEDEZ
WHIC. BEEBOBHEZIBOICEZNNET,

6 ZN5Id. Hackman, Oldham S%&H' 1976 FIZIR0E UIZ job charactaristics model (BF51S4EETIL)
L.dié*ﬁd)’(%é
BRBR (20100 TAMBROHBRE] BHETH
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FLUWESBICIMOEBUBHNETELS. ENLTEELZHEI L TESZRD. ZNICEHLTERDOLES
DODBERBL. —AVDEDDEBOBRAZITOCELCEDET, COLDIC. —AVDEDDIEBZERDT
W< ZEzE, TRIFERST) EVWNET, CNEEEBEDOEZREEND—DOTI,

IS, EROBREAKRMEDREOEDICTONEIN. ESUVTEAMDEDUNIVOEFR-Y3Y
UNIVCAERREBEZIIDCEICRDET, LEN>T, BHRFETDIRICE, BCHUBRCEEDDL
(FTREL. BENORROEBNTOEFAR—Y VA EDEBTEMEAANZOLET, COKIIC. BN
BIXKZELUT, KDSF<MABESKOCHIBRIIDCCE THHBER] CWDSTEEHDET.

COBHBEODBONITECSN, BERECRHBILRKOBEENZDTLLD,

OHBIFEFER OB

FEZE. BRHHBERBENLTNB/NN— YA I —DHRBT 10 ALSNICEIEDT, EXMHENZDE
BOBRBEITDRDCE2EELET., LHL. EHEEBTARZDEEZD > TNBNDITTEZNDT, Hl
HRNBOUBOEBZEEZOXIMEEENO>TE. K<DODEF, /N— T4V —ADEBRHNPRFIRKICE
2D ULEY., —H. EBCEBNTNB/IN—FI14Y—Id. ZONDEHEDHKDELE DS CRBERF DL
SICED, S—DEFR=IYI3IVUDRELSHNWRRICE>TEET,

CTONDEEIC, N=FIAII—DPENESTNREBIAMERVDELTY =T - L. ZOALCHNNE
MEBOHB OB EEDNMEREBLELTESDLDICTINTY, IdE, TEOUNENMESELE
D, N—hrIAV—DEFR—IY3VELENA>TNEFET,

CNiF. BRSFZCESENBEREZNZDCET, BEIDIMLBOABTEEBENICESHDCENS, BFERE
DHBPEBEITI, THDIBDCET. N—hIII—D)—F—EBOEADBEBERENSIFTILATERSIN
FI U, RARTTEL, N—FIAI—2EODEFR—Y3aVELEN>TEFI, FE. EHEICE>TE.
ZNICHDNDEBLTRLEIED. ERONREL(FTBRCEICBEDFET, IN—rIAY—DU—F—[C/5>
FACU=H—FHEIZHLUTHITNE, TERTEBERO>TNDEZNZEDDOHBEICE>TNKDEZL &M
HCERZDTUK D,

CEFEIBADEIB

ZNTIE. BBIBASEESNDIBEZNDIDTLLDD,

EERMOEHMEDE, FEITDIRRED LT OEL L. MEIOXSICHARATET DRMOARECD
B<BO>TEFT, FEBEF. BODOBARICBEZFE >TNDIEDD, ZNEEBTEIDIRINDEIED
E. BAEBRKBRIDDOSBNARRBICRDET. COLDIBREE, HIRA TR, BRICHNED S ERIS
TELLBELEL. BRICRBEED TN DR ECS, FEENSE. [SETE. HIUWEERBOEANE
SN LUHBE, BODNSRIBRDIDOTRBRNAENDIRLZICRSNTEELSEL >ZH, T5LT2D
BDELEESAVERBLTHDE, CEABDOBARNMEZRNELTE, IBEROEEMDLEICEIT
T, BONPE O CERABOKREDNRIDECANDDCENDN 2] BDOBES LD >ZELDIBRN
I EVNOERBEESDEZDTY,

CNRBIBBAOHRBETIN, BESEDICLICEL>T. FEEDAMBREEFA-—Y 3 V@ LEDEEIC
KRIRTELEEVNAET,

BEREHEDBEEE. —DORBHRIC—DODBRIETZR >TNDLVE. ZHORBBRICZHOBRZZRKD
EESHBRABOREHRANFNEZ D, DIDEXHUESELUTORANMMTNEERKL. BDOMEL LD >
ELOLCBRADEIDICHEDET., BEHEOGHNE. BBILKCOBANDT —ANHERHDIEBNET.

BHBREOBBLAEL, BEENVRIAYFRETEZDENTI, MEDOLSBRIRZELCHESED
SEEBDEHEZRTHNIE. AMBERCEEED EORKETORENMNTRUNDILTTT,

BECHBNTHBREOBHBILADEDRIDICITONTNDINE, BROSBHEZETD
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CERTETE. BLBEICERXKICERREMTIBROFELRL. LOULSHS, TBR
KTRBFHBORESNTND] EVNDHE (FEZEER ENDEDHA TBD0HESIE
FULOUSN CEZRUTNDEBDTIERNCEE, BIBICRITDIF—LAT—=DDED
BICHEDMETERDNESNDIMINER TEBRSNTH D,

RE (2) 15 (4) [CRUCENDSEBONIENREAENICEEINGEGL. ROKD
[ChENnd,

«JILPT D EAED 1,387 #ICXTUTERELIZP VT — FBE TS, BRERELELEND
BZARTEIERD 23.6% ThH oz (MEXR—3-2) . F/Z. FPIW « FATBIRESBICTH
EIIEEZRBREEHECTDERANESNE (BX3-3) .

N TIRIECECESEERDEDD., EHINIECEEBRDEENTF—LAD—D%
HELTND (BE34) .

« BRINTIE TRABHOBDRIEDHESEFILEOCENLDHDN P ENDBRBICXT L, EU27 H'E
T 72%0 TWDEHD] EOBLTNND (BEXR—3-5) ,

« RINTIE TBSDEBEMOREEEDIBLTNDN?] EVNVDBRIICKT L, EU27 73\.
EIHTIE 23%D TEEAEDBNLTND] o 44%D T—=BDBENLTND] OB
Tnd (M%—3-6)

cRINCRITD [5Z20NEEEEESBIREZCEBEENURELSERSNDEIS] (& EU27
DEEHETIE 66%ICDED (MR 3-7) . hIA FAS—BIETIIZAFILABNEEIC
ZDEIGIIKRELZD (BMF—3-9,3-10) ,

MEZBEFZ. ERBBEDOY 3 TOMBE DT LR INE. ROKXDICHSND.

MR—3-1 ERBBEOY3ITOMBEDT BARERKODLLE

B& BRK

HEZNICHT | I3TOIITORBIIEER | BRINOHROEDDRNVERE. KEDIILY A LFBE
DY ITDIEE | ESNISL TEEDERRY BOBEEN (BRZM) (CI3. BBRICY 3TN88RS
n. RE=ND.

Y3TDORE (I35, 135, PFH. BFSRE. 3RID
(S F LEBFEESNDEDTIFIS ),

TEFLEIESE | EHEDOIEHREBDES. | RINDOEROEDDRVERE. XKEDIILY A LAHE

DIE SFEIFRYITEITOTY | BOBEEN (BRREK) OBEE. Y3 TICRESNE
BEEEHE T, AERMBH'D | £33 (work) RUEF (task) Z1TDEH. MBIEBARK
2. DENEL,

EHSNEZY3 | F-AD=DDF, BADIE | F-AD—=DDTF. tMADEBEFEOICENDHDIR

TDEFHEOZE | BEFLOIENDD. . BREEDDEFENEDEEZSND

750D
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(2) BADINSR

Mx—3-2 BREREEMHESROYHIREIEHLEDERMEIE
(2010 & N=1,387 %)

(JILPT (2012) IREFHEXRD EIFFIEEBIE p.17 BEI-2) 8

¢ JILPT (2012) RREEHEXD EIFIERERRE

http://www jil.go.jp/institute/discussion/2012/documents/DP12-03.pdf

RT—5 1 JILPT (2010) T2HRIGRIELRECRIT DR/ERBEI K23 F7 8
http://www jil.go.jp/institute/research/2011/086.htm
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HMX—3-3 EHEDOREMERIEIS (2010 4)

ILPT (2012) BREFEHMEXDCIEIERERARNRE p.21 BX II-5)
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(3) BRINDIAS
MEX—3-4 EEXEICRITIDF—AD—DOFERHER (EWCS2000, N=21,500 A)

REESHHRIER ‘o5 -8l
\ IN-S IN-3
i | moaer | S e
ZF—=2AUP 65.0% 70.1% 78.9% 72.8%
NILF— 49.8% 60.6% 47.1% 59.9%
FIUN—=D 58.5% 67.9% 27.2% 67.1%
J4YSVUR 64.8% 66.7% 61.3% 66.2%
JS5V2R 53.5% 64.1% 41.9% 67.8%
Ry 53.3% 57.4% 64.1% 63.8%
FUYp 56.8% 67.7% 72.9% 65.2%
PSSV R 74.1% 80.2% 67.2% 76.3%
1517 37.2% 48.3% 60.4% 41.3%
woeyI o 66.4% 81.0% 100% 75.2%
58 66.5% 71.7% 84.9% 62.6%
NIL AL 56.2% 59.2% 50.1% 68.4%
ANRAY 51.5% 57.9% 63.6% 56.5%
2AI9T—FTV 61.7% 61.4% 60.8% 61.3%
xE 79.0% 81.0% 68.3% 79.7%
EU15 H'E 59.6% 66.1% 59.3% 65.1%
sy 63.8% 75.9% 70.1% 73.1%
70X 66.0% 63.9% 83.9% 79.5%
Fx3 64.0% 66.0% 80.7% 66.9%
IZ+ZP 80.0% 82.9% 80.1% 84.1%
NI — 61.2% 50.9% 74.7% 56.6%
SkEP 70.8% 77.6% 73.8% 74.3%
JrPZP 36.7% 43.6% 24.3% 44.2%
N21% 79.9% 83.0% 50.0% 85.6%
=35V R 50.9% 59.3% 75.2% 60.1%
=P 63.1% 73.8% 61.9% 74.6%
20/1\F7 65.2% 72.8% 76.4% 76.0%
2O/RZP 71.8% 771% 60.8% 72.7%
ACC12 h'E 60.3% 65.0% 64.3% 66.2%

(Eurofound 2007 &) °

® Eurofound (2007) Teamwork and high performance work organization
http://www.eurofound.europa.eu/ewco/reports/TN0507TR0O1/TN0O507TRO1.pdf
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M&R—3-5 EENDLSIEOEIEFLOICCNDIN?
ENS. aFE TR bBERDHD. cL\DEHD
(EWCS2010, Total N=31,041,EU27 a:10.2%, b: 17.8%, c: 72.0%)

(European Working Condition Survey 2010) 10

(E3—FR] BEN)LF—,BG:T)LAHI P, CZF I, DKFTIYVY—2,DE: R Y, EEET X 27, EL.¥ Y v, ES: R
RAY,FRISVZIEPALIVIY R, ITAFURP, CY:FTOX, LV:SEP, LT:U PP, LUILDEYTILD,
HU:/\Y A —, MT: YUY, NL:AS VS, AT: A — P, PLIR—3 Y R, PTR)L <AL, ROJL—VY 77, SEZXON
ZP,SK:ZONFP, Fl. O« VSV R, SE: RO —F Y, UKEE, HR:ZOPF )7, MK: ¥ RZ77, TR: ~)L3, NO:/
WD T— ALPUNZP, XKT YRS )—3—F (EC, RAViRIT. 21 ROERES) ,MEEYFTRJO

HM&X—3-6 BSOBFEMORESESBLTNDN?
(ECS 2013, N=30,113 A)
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56|

P
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4

10% 19
0% 1 Y
EARTXF F?I¥Z777{\74 JIVSTARRILVARRAETEY b+
UlXiLFI422ysd450Z408 87 RS L1 oORES 7L
FRTAD thzgg;;ﬁ&UZ?EQ;a%ZTQQ 27 £
= : 7= SH= L IRz
B ¥ 57 St F127F37 TR7FT7 957
7 k [ )12 N2 Ko
9
OIFEAEDENLTNSD D—HOFFLTLS  BLTUAEN

(European Company Survey 2013) "

1 http://www.eurofound.europa.eu/surveys/smt/ewcs/ewcs2010_10_04.htm#default

" Eurofound (2013) ‘3rd European
employees

NERT k25 FEEST
BEZHOFBEZNZIRDEIEZRELE
EEREICEIT DERLEBIC DN COHRE

Company Survey’ Employees in establishment rotate tasks with other
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MX—3-7 SAONCEBEESBRICEEENTRZERAEDES
(EWCS2010, Total N=35,053 A, EU27:66.0%)

(European Working Condition Survey 2010) 2

MX—3-8 SZSNLCHEFEESBIRICLBEENTRRBERZNEDES
(EWCS2010, Total N=22,983 A, EU27: 63.6%)

(European Working Condition Survey 2010)

(E3—R] BENJLF—,BG:TI)LAH) P, CZF 3, DKFTYVY—2,DE: R Y, EEET X 27, EL.¥ U Y v, ES: R
RAYV, FRISYRIEPALIVSY R ITAAUP, CY:FTOX, LV:S+ERP, LT:U PP, LUIILDEYTILD,
HU:/\Y A —, MT: YUY, NL:AS VS, AT:F—X P, PLIR—3 Y R, PTR)L <AL, ROJL—VY Z77, SEZXON
ZP,SK:ZONFP, Fl. O« VSV R, SE: RO —TFT Y, UKEE, HR:2OPF )7, MK:¥5 RZ7, TR: kL3, NO: ./
WD T— ALPUNZP, XK T YRS )—3—F (EC, R ViRT. 21 ROEAES) ,MEEYTRJ0O

http://www.eurofound.europa.eu/surveys/ecs/
2 Are you able to choose or change your order of tasks? (q50a)
http://www.eurofound.europa.eu/surveys/smt/ewcs/ewcs2010_09_02.htm
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M*z—3-9 SZONLCEBZEESERICIEEENTERSRAFILND A FHS—ERE
DEIG
(EWCS2010, High-skill clerical, N=8,103 A, EU27: 84.4%)

(European Working Condition Survey 2010)

M&K—3-10 SASNIZEFEESERICLBEENURXERFILRD A FNS—ER
BODEIG
(EWCS2010, High-skill clerical, N=14,892 A, EU27: 65.2%)

(European Working Condition Survey 2010)

(E3—R] BENJLF—,BG:TJI/)LAH) P, CZF I, DKFYVY—2,DE: R Y, EEET X 27, EL.F¥ U Y v, ES: R
RAY,FRISVZ, IEPALIVSY R, ITAFUP, CY:FTOX, LV:SRERP, LT:U KPP, LUIJLDEYTILD,
HU:/\Y A —, MT: YUY, NL:AS VS, AT:F— LU P, PLIR—3 Y R, PTRL <AL, ROJL— 77, SEZXON
ZP,SK:ZONFP, Fl. O« VSV R, SE: RO —F Y, UKEE, HR:ZOPF )7, MK: YT RZ72, TR: ~)L3, NO:/
DT — ALPUNZP, XK:T YRS )—3—F (EC, R/ ViRT. 21 ROEAES) ,MEEYTRJ0O
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MX—3-11 SZASNCEFZESERICIIEENTRSIFREXERSDES
(EWCS2010, Services, N=25,436 A, EU27: 68.2%)

(European Working Condition Survey 2010)
NMFK—3-12 SZAONICEBZEESBRICIEEENTUELREEERABDES
(EWCS2010, Services, N=9,226 A, EU27: 60.6%)

(European Working Condition Survey 2010)

(03— R] BEXN)LF—,BG:TILAUP,CZF 3, DK:TYVY—D,DE: Rr Y, EEE TR 27, ELF U Y v, ES: R
RAY,FRISVZIEPALIVIY R, ITAFUP, CY:FTIOX, LV:SEP, LT:U PP, LUILDEYTILD,
HU:/\Y A —, MT: 9L, NL: A S VS, AT: A —2 )77, PLIR—5 Y R, PTR)L <)L, ROJL—Y 77, S1: 2ON
ZP,SK:ZONFP, Fl. DO« VSV R, SE: RO —F Y, UKEE, HR:ZOPF )7, MK:¥T RZ72, TR: ~)L3, NO:/
WO T — ALPIVINZP, XK:FTUMRS ) —O— R (EC, R VikfT. R+ A0ERES) ,ME:EYFXRJ0
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(4) KEDIKR

®Z*E—3-13 Work Assignment ({TBDEINDHT) DA

(VANA HCM, Managing Workforce Assignments) "

13

http://vanaworkforce.com/wordpress/wp-content/uploads/2013/02/Managing-Work-Assignments-Implemen
tation-Guide.pdf
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2. BFBEA

(1) BA. RN, KEDLLE
HDEDIEHSFHBEENICEFZBANTESNTHS T, BRICKR UL TES

[TANZDEBRNCENBRSINTND, MTCEROBZDITD.

Rl E=ZEER WG (2013) ™

cFHECE. (WEBEDOEDHDRVER GREIER) « )21 A QEEER (ERBEREEEM
BEIRNE—) LV EBRTHEHTIITSND,

* BADQIEHEDHZEEE. H1A T, FREAS E VS HRBAE)

- EIREHE S (NEIFF. Q8. 3)BEEH. TEOHIK. RENMTNHES. DFO. FHK. B
&, BBMOESE, BELSEODDHDNEEARNICZIANBONEBZRSBNEND THEERDEH |
NERTSNTNDHE,

(PEs)

« =73, BRRTE. PRUA. =0y NEHHDDETF, I3T « T ADUTY 3y (BITINEHFH
DOARB. &E) NBEETHD. BFRERS—BRNTHO. ZNICHELT—RASICE > TEFFHIR
E. BEMNSES UARIRE. —75. #8 (BfE) FE. HBREMEISOBRDIEND I A=,

(MRIIMEREEIBICLD)

B0 (2013a) " pp.93-94

$rENIBB TEEN

BBHRCENDEEICH, BFEEEIDENORKRCHBHBMEEZEIDENDRBRUKOZEEN DD
FI, AIBIRBIETHENZERD. BBOEDHENBAREBRY AT LADAREZDENDTIN, %E,
DIV ZERENEBENCRAE UTHIRDBNENDDEBERDAEZREFHTI,

BN SRNVEMEIICEEN T D &R USNNISRHDODHBIZDEIT, ZNEESIDTEREED)
ST EIREDBBENRITNIEBOSNFT B, BARCERFIINEEEDECEZHTEENTHOFEA
N IREOHEIBOMFEEZDLDICEESNTNDNDTY, TINS., BAOERSHHME., ZTDIREIC
BILCHIRZS o ~AERUTNET, 1986 FORIBNRA Y REHHIRTY,

B BB Y B (RT/NHIB 61.7.14 5 477-6)

™) sHOHSFL

Y BRRICASZRE. EEHERNPAICEHEPT - SXEFZERFDELTHD, Y DRMERAUICIE. MEHBOD
BEICKDEFZGRTDCENDH D, HEIFIEHFEBHZUICESTERL, | EEHSNTRD., =B
[CENES. BICSEIBUBIC DU\ TEEMBEZEICTHNTUNZ, XIEREZREEROEEBIEEL LT,
MEMERTITDCERLYITERSINED, AL THSEH 8 . ABumITHEEL TNV, T5U
Zi, YIIXICX UCTHPEZEEMHSEEEEMNADEGIZANTUED., XIEIREDHBEZERICGTEE
HFOGEEIBRT UIZ, ZORYIE. XICBEREEMNADEEENRUEN, XIETNICEmRUED o1,
Y& XICHUCRLREEMIFEZG N (RHEGEGHS) « XIEChEESLE, ZCTYIR. C
UG HIESHMERVMEDEHBAHICZIEITDE UTCXEBHBELZ. CNICULTXIE, &5
LEM B RIUA L ERBREOENZTRUTRERLE,

B—8 (KRB 57.10.25 5% 399-43) BRUVEHE (KIr=HIE 59.8.21 54 477-15) [ &~
HEBGDISENERTENTHDE L, XOBEREZENICRB LI,

(2) ¥RONS

S RIENER

AEDORDIC, BRIGHINRUMERR CEEN ERTDCENTEIEDEDH DD, RIRICEENHFEZEC
N, SSICANBICEHEHEREIDISDESEN BN >IEENDBIBEOTTE. EASEERINEE
BUICHEBEOMHBBAEREITDCENTED, LH U, BICEGEBEEERDEHEIE. BEBDETEC
FEESZ22EDTHDINS., BRBDHGHHIEIEGNCITETETRIENTIEIRL, TNEERITD
CEFEINEN, BERRICIE, TEZEGmHHHICDOTEF FOMEMENE URNIBEXIEES EOME

" EBYEABR (2013) Y3 JRIEHSOEAIL—IVOERICDNT] RENERZFER WG
http://www8.cao.go.jp/kisei-kaikaku/kaigi/meeting/2013/wg/koyo/130419/item1.pdf
®EOE—BF (2013a) BEEHE— TAR) DIEEHFDSEEELST ) PRFFESIL
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MNIFITDHEETH O TE. BN DIMEDALREE « BHNZEE > TRSNCEDTHIEEEL
<FHBECTUBBEHRINESEEZS LBADIMBZENEDIEDTHIEEE, KEROBIBD
FIDHBE] T BHIENDISERDERICRD, EEL. ZEHLOMBIER. [S553%EEH\DE
BNRAZE O TIBRICBRENCV O EEEOUBEEICIREI D EBHETEL, EEDOSEN
EEICHFE5TDIRNBOSNDRDE. BEINETHD] »

AMEEEMBICEIEF LOUBENMBICEFE L. XICSZDREET LORNTEREEZINEEED
EDTHINS, HANEARICILSR),

B0 (2013c) '®

BAMSNDERTIEIDILY « AP, BHAZMN, BEERD 3 DZBICEIXERBRSTHDIN. BE
TIE M85ZBETEOERBIRNMIR T I DL TOZHBICHRNT. ZOBBORBROBRED - - EBIN
BDERAFNDED] UN=FI1AFBRNE 8 ) TERONEBAZRERMESE UTHRHTINGZL. ER
ZRCRNT, BEFOHFRUDFMICHSKSINE TY3T - T+ RUUTY3Y]) BHELHEB) 1'%
NSINDTEFFNT, BRNECHBOMBRED TSN TN TE, AERATEAENEEZHTCS
BDERESNTNDCENFEALLR,

FBEBCOLDICHBELBSECUNBBNEEZN TIRESNTHS T, FIRE. IO HEAE DD
BCVSTEEASGNTUISEBADH D ZE, BEEND THER ] DXY/N-[CBRIENDEKRT
(XYN=Yy TR WY, BRMADOER T—HRESEIZEESEEHMESBEMERESND (Y3
TR EXPEEUIE. XYIN=Yy TR SICISBFEIREDENER TN, BN SEIESDEN E5
<. =i ELRBIESDENER (WTNEESHHPIOHED .

ZORDDICBAEERLENMERS ULDIE. K TOHNEREIELSBREIENTHIEERENDHK
Thd. BERZNTHEFOHBHANIRESNTONGE, BRBICZNZ—TINICEE T DHEMDTRU
£ ZOEBNBL B oL ESCREEREHBABHNERITDICEETERN. WSEWDESEIC MEeén
BXI ENIEHIECE ZDOTRNEETE ML TR EWDRONIEZRSEN, DFD. BED
AYN=y TR SN ERZNDEREEZTANLZDE. ZOEBHELBR L EESTEEERICK
D CRUEEADRIDEEICHE L. ERBEREZHIEIDTRELZSHICHTH O, TNHN BHT
ERSNDIBEAD TRPERFIE (RSERHIE) | OREBTHD.

(MRIIMEREEIBICLD)

LD USHSBOETE. GGHDESEZEHEITIRENNUTEBESNTNDNDITT
Iz, #ENERE U TENESNDTEEDD, MDA JILPT D791 RCR
RSN TN DERIBERERNPED B HEPOEE | DNSHIHHULZEDTHDY,
(£8)) BFHEIDESE
1Y~
(D RERVNFICEGHRE ZNITDICENTETDIEDEDLH D, RRICTNICEDETHHDHEEICTD
N. BBBAAZIREI DERNDESNZEN O ENDBEICIE. RAFZHBBEDERNRDERS
B EMIDENTED,

(2) RiIRABOMEIBIE O, EGHCIIN USNENE ZBRIEICHRNTRASNZRESC DN T,
PFMREDESENROSNDONERETHIN . AU RADAXELEDLDICHFZEETR
HMICF v U PR U VW< ERDBSICE. BBIBESN TN EHeENS D

ﬂo
(3) HHHHORNEDRWRECEDE, 2R EHFBSNDIHEADEDTHDELTE, HENE
BAELTEMESNDCEN'D D,

RS

PFBHEEE I DBEERC [EGE)) EU)D. HERZHN EDFMHRESNTNDBEICIE. HE)

BOARG<&EZin LD EITER,

(D) HBHREDESENROSNDHRE
RIRADOHBEDEEC OV T, HZABEDORENUE THDEHMSNDCEN'DD,

oun

" BOE—BE (2013c) [EXERPHIZFEM - AMDRIEE P Y ITREN-SEBOBENERIDD DT
2013.11.5 http://www.kantei.go.jp/jp/singi/keizaisaisei/bunka/koyou_hearing/dai1/siryou2.pdf
7 http://www.jil.go.jp/hanrei/menu/05.htm
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BzE. FEARSEEN (REt/VESRIB 45.10.26 85 618-88) TId. ) \IBESKPA CHLAS
NEIEERBOERMMACEBREZ IDCECDNT ALETIIEFSHLE ) IBRLFTICIRES
DEETDIFANZNE L TE. BBEIEE TAIRBSNIZFRFE EBRDINESHETIHEL,
RRAINEIREFEIBE THDIN'S, BHOBEVRDIZ, FEIZHORNS E LTSRS/ 1B
BMPERINETH D] ESN. A EREGHHIEHEZNDEBE TR UIZENIEOTHDE
N,

CMIC, BIEBOBEEIC DN TIENFEMIREDESRARDOSNDCENHD, FIZIETY
2« O0—VEH GOFRIB 54.7.12 553¥ 325-20) Tl SFEMHEIEC U THIE LU TUNEZ MR
EB([CxT D, FMNRUMHSHE 2 158 30 DEB I DARBEMN\DEBRZICEA LT, £7515
PAEfIRUMmETBDCECDNTBROERNDD . SHOEBZBOMELCNEEE LB EEE
USABEEFNZBNEDEBICKD., BEEFGOMHOBTESNGL, S5IC. ¥BHETDHE
SOERD/IN— Y1 ABBIEREEBTOANMDERE LT T ZNERHRICH B DSOS
SNEZBEICE. BBHOREDSRHESN DD, BHEEITHESH (FIIHEREE 51.3.16 FiF
819-99) Tld. BSREDITHBICHET E U THH I IIRMIRBDRESICT D, LhEBEDEER
SEICHBNTRITIPFIDT—IL AEICHEINEEDEEHBIC DE. ZORES SHBLERT T T
BIKEBBNIENC EDERSINIE,

T5IC, FROEBICRENSERED SEEICH USNZNSEREICEH LETHEBRSICIE.
IEHRFEDRNNROSND. HIZE. FTEABESH CKIRMFE 9.3.24 ¥ 715-42) T
[F EEENEABEORICHEABBIEECXT U CREDS B CIE MM [ZEE TSV \SREIC
AN IRABLEEEZORDBMEWSICREITDCEESE UM 22T E, BRRESDERE)
BEICDNTAUANSFADBREE<IEAFUDOBRARECEEN S IFAGICEHBMEWLE
[CERET DEDERNMFELELZ ERDSN. WIENSKRANDELEHRIFE N THD. CDERENFH
HIESZEREITDRESENEINTIND,

(2) FBHREDERNBHSNENES

MEICK Uy AIEROAZZDOEHEDIDIC, BHEEICSVWTERNICF v U PERRKL
TV ERDBESICIE, BSBMMESNTULVENEHBISNDON8E THD (ETILEHIE
1B .

DU DBRAESHE (RUTHIHIE 47.2.14 BRE 23-1-25) Tld. BHROBIFICRELUTCEE
REBZORES(CK U HOEEFAICHNTE—ILAROBIFICRET D E &M U EEGmD
DADFEONIZD, BEBBBIIREFZEDEIB TAR U, [ RS OBEWBE 3D ENT
ESINTNBTENS, EBPIIRBESNTROS T BGHRIIEN THDESINTE, FE.
FEASE WSty —) B BRHSHE 13.8.21 ¥ 819-57) Tl FEAfilEttE&TH
BDEBEZEINMBARADSEMD S TEREZHMADBEMICETIS T D EICDNT, FAEEREA
ROBEIHNIC SIBHERERIENTZFE U, ERICEAMBItIE0EGIMEBNEREIN TNV &L E
FRSICENISHREMBAROERIISINEN D IECEEN O, BABEHHSEE Ceag)Zam LD
ERfTEDEENE,

BH. BATIE. BEUEARSIHEEOFEICKID, TETIH, GHEFEIDHEI—R
HEFEUENWHEI—RECDH RESICHFNHERIRTE 20— RBIEMFIXOENIFSHIRTE
HABASNTNDIED. FEMIBFEDOEEDERICCNSDEBHERINDC EFHRCTFEE
na.

(3) EFERICKDHIK

SRENENDORN EDRIBEICEDE, H'D. HOEHEBERDEDTHDELUTE. GLBEHD
LEIBBEDEBICZAREFEESZDEH. GYGDIETERSINTIEIZSRRL 5% 3
£ 5 B, EFILEHUASR) . EAERORSICDOVNTIE. GEDBSICIESICHEBIBSOETLE
DARNBHBESINDCEICTED,

(FRISABRESEBICSLD)

DBHBNDESEICRET DMKDIKRIEIRIE (3) (4) [CERELTND, cnbzEAR
EHRUTCEETDE, ROKDCHeEND.
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BMR—3-14 FHRZENICHRITILHBHADIRE BARERKDLLER

BAx RRK

BDEIZEH LD MEBIIRET—MREIT | BRINDHROEDDSNERE. RUOKEDIILY 1 A
MBEAOIRE | [FRESNTNDON - | BEISOHEIEH (BREKN) BDBE. BBEMES
NTHDIN\ EFUMRERD | BR2NE ERZNB) (CHERSNDBEN'BU),
BRI —-RZHRITNDE | BRINTIE BEDOIBEBPIOEHEHNDETNDDD
EEDBNS5THD. (BEIRIE| ZHCTDCENBBHITHD, CNICKD
ERAERRESCEEE [ih] ITDCENTED.
KECTRERZNSCHFBNZREIDCCEDHD
N ETTIEISL),

GENMBIES | GEMTOESZEHRET | KRINTHSBZNE CEBHBNEEESN T DIBE.
TZdND DHEEELEEITDIREH | BEAZKNOEBICISAEESRN,

HPID'BDO, —RICIESTE | RKETIHERBERESICHEZ 1851 I\ 1B
BNEDEBERSNTIND U RESICEISBOREILORBEOIREMENETESN
% THREYF, WINESETHD,

B BUL. 14 F 4 BICHRESNEZ MBRRE. MEREEBRNIEIRENEZTDHEEDBHUICE
IRDER] DF 26 F (HEEDEBICRETIDIER) [C BEIIE. ZOEMAIDHEEDEBDEE T
EDBADEEZHDIEDZELXIDETDIHEICRNT, ZOMEDBADERICIDMELDDZDF
DEEBXIIZEDNMEEZTOCENRHECRDCELBLDHRABNNDESE. BZRBEBSOFNDEEX
[FHEDNEDINRICERE URITNEES5R0. | SRESN. BEILBEREEN DI BEESDEREN
EBNIToNE,
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(2) BADINSR

DR-3-15 $Ek (CENRECRTL. 2ENREORNBZI—2) NHIEHE
EERBIZIS (S LE3EIE 2006 £F, N=5,937 21)

I— XA | 4 &8 HE BN
ERATE |- | HER WEB | I3-Xx
HEBD | BOO | FE gL | it B | % BLO
DS e D H D ek <) DH* DFH* LD i3
a3 XA %A %A o]
R - HREEt 100.0 66.9 39.2 20.4 1.6 17.3 27.7 32.3 0.8
(100.0) (58.6) | (30.4) 2.3) (25.8) @1.4)
(100.0) | (51.9) (.0) @4.1)
hE 100.0 100.0 67.7 33.8 - 33.8 32.3 - -
§ (100.0) (67.7) | (33.8) 0 (33.8) (32.3)
(100.0) | (50.0) () (50.0)
2% 100.0 69.3 46.0 10.8 - 35.2 23.3 30.1 0.6
(100.0) (664) | (15.6) @) (50.8) (33.6)
(100.0) | (234) 0 (76.6)
BlEE 100.0 69.6 456 252 25 17.9 24.0 28.1 2.3
(100.0) (655) | (36.2) (3.6) (25.7) (34.5)
(100.0) | (55.2) (5.5) (39.2)
BE - /IR - B - K 100.0 47.0 26.7 15.7 - 11.0 20.3 53.0 -
B (100.0) (56.8) | (33.4) 0 (23.4) (43.2)
(100.0) | (58.8) ) @12)
EREE 100.0 52.8 32.3 317 - 0.6 205 472 -
(100.0) (612) | (60.1) B (1.1) (38.8)
(100.0) | (98.2) &) (1.8)
B 100.0 52.2 19.6 8.4 - 12 326 47.8 -
(100.0) (375 | _(16.1) 0 (21.4) (62.5)
(100.0) | (42.9) 0 (57.1)
s - Vs 100.0 76.0 461 224 0.9 22.9 29.9 240 -
(100.0) (60.6) | (29.4) (1.1) (30.1) (39.4)
(100.0) | (48.5) (1.9) (49.6)
Sl - IR 100.0 84.1 64.9 48.0 - 16.9 19.2 15.9 -
(100.0) @71) | (57.0) @) (20.1) (22.9)
(100.0) | (73.9) 0 (26.1)
REERE 100.0 59.4 38.9 32.3 - 6.6 20.5 40.6 -
(100.0) (654) | (54.3) O (11.1) (34.6)
(100.0) | (83.0) &) (17.0)
REE, BoZ 100.0 78.0 243 50 16.3 30 53.6 22.0 -
(100.0) (31.2) (6.4) (21.0) (3.8) (68.8)
(100.0) | (20.4) (67.3) (12.3)
EE, =i 100.0 31.0 2.3 - - 2.3 28.7 66.0 3.1
(100.0) (7:3) O O (7.3) (92.7)
*(100.0) @) () [ *(100.0)
BB, TESEE 100.0 35.0 16.3 12.8 0.7 2.8 187 63.1 19
(100.0) (46.6) | (36.6) (1.9) (8.1) (53.4)
(100.0) | (78.6) @.1) (17.4)
Y- 2E(ICHES 100.0 60.4 246 124 2.4 9.8 35.8 39.4 0.2
NENE0) (100.0) 0.7) | (20.5) (3.9) (16.2) (69.3)
(100.0) | (50.5) (9.7) (39.8)
45 | 5000 ABLE 100.0 955 936 90.9 - 2.7 18 45 -
e (100.0) (98.1) | (95.2) 0 (2.9) (1.9)
(100.0) | (97.1) 0 (2.9)
1,000~4,999 A 100.0 90.1 835 66.9 0.9 15.7 6.5 9.9 -
(100.0) (92.8) | (74.3) (1.0) (17.4) (7.2)
(100.0) | (80.1) (1.1) (18.7)
300~999 A 100.0 84.0 685 36.2 15 30.8 155 155 05
(100.0) (81.5) | (43.1) (1.7) (36.7) (18.5)
(100.0) | (52.8) (2.1) (45.0)
100~299 A 100.0 717 374 172 0.1 20.1 343 27.9 0.3
(100.0) (52.1) | (23.9) (0.1) (28.1) (47.9)
(100.0) | (45.9) 0.2) (53.9)
30~99 A 100.0 491 16.1 39 30 9.2 33.0 49.2 16
(100.0) (32.8) (8.0) (6.2) (18.7) (67.2)
(100.0) | (24.3) (18.9) (56.9)

(BEHEE (2007) Tt 18 FELHEASERE $ox) °

9 BEBEE (2007) EL 18 FELTEREEHREA
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(3D BRMDIRST

RRMNSBEICHIT DENFBIBPADOESE (§58). Bren. $nf8) [CRDIEMBISIRETBIRITIRD
N oc. ZORHARIETIE. SITHARENDSRMD—BEFOEICDLNTHIBELTIND
FIF&sRT D,

B EEDEFIBAIOZEE(L. HEETIE Temporary transfer 15 EMIENDD. FE
— %Y TTId7x <. Temporary Relocation CIF (N D EEHNIL. EIC Change of workplace
ERIBESNDCEEDH DY,

BEIZWECRITDEBIZPACDONTDIEEIZ. HERN. FLEERAEESBEDS
RIDBRICK > THDRDSND, BEIZNWEICEIFHBNBEESIN T\ DIEE. HEIR
NOEBIEARBEFBEDOIRNMEBTHDCEIE. RRINSEICHELTUIND,

RRINDFSEIZRNZBICIE—ARIC HEBDENFFIZPI) DEcESNDNN ZOERNIEICK
> CERD,

DS VAT IBEIEHMERDOENFBIZIT C/RUMEDENIFFIBTTHEICKS I D ENK
HWoNndBE. BRBEHBBECCICREITD] EU\D IBERIE] HNEREDEHSIBA
EHETEREH SN CNIE CDI GHRDEDDE U\ EIZZE) DEMWEBETIVICEREHIN
TND—ABRTHNTHD, HBISBEREOBENHEZRAE U CGEGROTRD.,. HBEIBIE
BEIRBEICEHOSNIZEAEAN TR BERRICH URITNEESE0, LEA>T, ThiCk
IRIESIFHBERERD., —BRNICIIEIETICKDBREEHIESND, BoEE. O
NBDRBEOENHERFESIRICERD SN TNDNDITTIERL), T, BERENDESZN
RIDCHICE. BEENZNZEZHE L. BEENER UL HEIZRNDPICEH SN TL)
BREINEZ5E0), FRABEIBHRBEBOBINZSBBICIERIDCEETEDINN 2N
BEIZNDODESERDDTHBEDARNME THD. BERNICBAIRENMIEIND
CEEHDN. COBBICIE. RARICCOREDFENBREICISSINZTNERSTS
Lo LD T, HABOFBEIBNICKDIBEANRFOEDIZI TICERSNTNDHEE
ZIHRUEL, =HIC. BEBICEBOBGERERIEDESICE. I—0v/ ALK
FMNE 8 RICHEL, HEPBIN, MTEDIEHZIMNEDREICATYRT, SzBEBDNR
£ IEAOBEICHEH. ZRSNDNEBHICLEBI L TVRTNIFRSRN] SRS
NTLd, FE. BERICK > CREDHES (Rl ZHSIRNVBIDAZBESEDC L
DTERICENDNEST, BHENRERRICHDBBEDEEERRZFERABMNERLULE
BIC. BERBOBAICKDHZEERon DHMERNERICRD KM LTIt H D,

http://www.e-stat.go.jp/SG1/estat/GL08020103.do?_toGL08020103_&listiD=000001096648&requestSend
er=estat

2 KETIFES L DERENDC & ZE—HRIC Relocation N\ DA\ EEZEE UHERINTISE IERAISF DEEE
DNRBBICETD/N—TFEN] WEICIKDERNECEDE, BEREXRBEROEIRERICIFIESDAND
PDFHEEBEEUZ TENE EXDIBT —RICHNT RN DERICFHEES EDBRIC (BOERT)
FRT DIRE « FiHZAEKRIT TR, Relocation [FESFHOFEERIHEBE LTHNHN TS,

21 JILPT (2005) [E3EHNEDHENZZLESI pp.248-251
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1 FADBE. 1996 FEBERNEICED SNIZERELBHME (Statement of
employment of particulars) HSEBIZNNZEE T DESNDIEAZNOEZEBM CHDN. ER
x#%ﬂELQ ST ZERE T D EZEWMICE 4 F(h)IEICIE. TEFEDEIBIEA. FIT

. BRABENTUCSEIFTREBENCTAK CEZBRHIDVNIHFIITDCE] CEDEEH
E?@LCD\%EEE‘SH'CH%)O RARPBEBOEERNNDDD IBERIE (mobility clause) |
THD, CNITEAREBFHMBED MFIKIAE (flexibility clause) | [CEEHINDEEH D,
%@xEDE%x#%ﬂETD%éHTM5%SH\@%%ﬁ%%é[ﬂbf%ﬁéﬁ%
FDCENTE. ZOEEIRDRNITEICASIETHOEELTEBNTHDIESIND, B
BREOGENERRHBEMEBICRNIES. FREEEGLZNTIDCENTET, KX
SB8SNBEREBINTINURNDEEIRTDCENTED, &"7’*5@3 BlE. —i%
RICERN SEEDEE T THREDHEBDBZNHERITONRIEZRSBENEDESNTRD.
@i@ﬁ%@”EEFFBEEESE%CCHTA@Céﬂﬁ %E%EﬁE%%#%ﬂ

TEESNTNBICENMDNDSFRESEN CTNEZIEERTBHEIES UIZIBSIE. I8
&E(m@me)@ﬂ%t D, ZONESIEBREICH OEZEHNBEESDICEN
TER, BInZiEE I DEHRIBREG. BANEBEHOFHOBERENT —TH L
T@%éﬂ%“%téﬂ?“%@oH@TH\%@%E&EH%%%E[%?(@%%@E
Lo RIEDIIRBICK L TIE. SENBBEOTSEZTORTDERRS. BRrDBRHRBRO
BFHDEBORET (=BE) ZHITRNXDICT DIRRDORBNBHSNTIND, K2,
TN CRBNRER B DBERo B DREIFBTOEERIBOEHNICIBENEDERIRS
NdCE. RUBREDBEre BHEDITEOL L MMERE KRS EDBDEREREFRZ
IR T DL DBRMETITERBIZIITA UL EVNDERERERHERBICIDHNZZTD
CED HBICKDFBHENTIND, BEICKD. BEREN S B, BETRESEH
T@@@Ewb%LtﬁfﬁétmﬁTxEUw@bﬂ5gC@@5 ZIZU. ZD%E
@@l@@méhf%@? ANDY Q= VAN BR. SHIFSENEBEDD, 1998 FAEEN
KHDETAICKD, Vi< EE ﬁT@%@ BICE D EAB DRI HIEDITREIL
%&’ﬁﬁ%d}g}ifﬁ'& (fam|ly commitments) RUOHEZmBICH D DRENZTREMESEL
EoTHNER: . CVNDCEETRTI DFRDIHEN D D=,

|\'l"J@j)bg’l’AD@J%U)E%'JEJET)IJL(ZI 77/2@&3(«.@%@@3 51PN 8
SINT. BB, BBESNDBBICINERD., EAEIE. BSSENCHEL
IZEFEDENASERE. TEEEENTR <CEE%H®%5AE%%E&E§5EE
2832 EHDDHTHD. UENH>T, BigaZEZDC LR, B—BEATDE)
#1EP. BEEPE AR I DC L. BHFEBEDHBATERENTDOCENTED.
Bifg - B HEENICKDIBESNTNDERINDEE. B—DBIRERIIADIIEE
FICDN T BHBBEEDITEIC K DB TICK o> TTU\ED, BHEBHNFICK>T

2 Gov.UK, Employer Relocation  https://www.gov.uk/employer-relocation-your-rights
2 JILPT (2005) [EONEDFHEIZHIESIL pp.318-320
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ST IV —TRBYIDIEDSNTNDBRSICIE. DOEETIL—T\DEeBE R EERE
D—IRNICEHITDCEIFTET. BEBOERINDEARERTDIN. XISBEHNESRDIIE
ZINDNEN DD, BIFIEEBEDITRICKDIEBIZPADEENE DIZEX TYUREND DFIMT
I, BEIENEOIRDRDICKD, BEMDFESNTNNDERINDHBE. @—F
EIBATOEIRZH T I DCEFTEETH DN, HDBEBN\DEEIE. EREREED
N EULBESBNESIDIIEZNDNEN DD, B YDHBITIE. BRSNEFED
75, BEDSEMC—EHERGE L TEHE LU TCSRBSICIE. BRRBORNS « HBEAD
ATNICHESNLCEDEFEITDIEDICH D, CDKDIC, EABNBIFIEEEDITEC
KD—TICITD CEDTEDEEDE R IEIBICBSNTIND, CNISXTL. HEIZEHN
DLET, BIE> TBAVER TOEERII BN DDNB/DCEEBIRLTHL MMERERIE
(Erweiterungsklausel) ] ZRITDCENRBLETETNONTUIND, EoEB. TOUEE
ENBEZNETEDSNIZELTE. BRENEIZoT USDEBENESIRICIARS
N3DITTIEREL. REH 315 RIRV\UEEZE 106 ROREICKD ., H5%BCERon HIED
7N TRIEBRKE ] [CRKDEDHSHDIEBENTNNGE D, BrrsnHNEDRRER
THBSINEDDE., BHRBBEEORRE - Biis. S€J/L—T1BNI. EBH. BER
TOMfI, CTNETOHBIBEZFDEMRGRRDSHBISINDCEITIRDH,
BRINFEERICIFIZANRA VDL DIC, REEBF\NDZEDERZENE UTEBEPNESE
DBEIBNICK > THRSNTNBDEEH D, ANXRA YDOBENFRNDEDHTIE., EEDRE
ERENINESCESIMEIC L DIIBHBNOEE 2 UDCENTEDH[IE 1 FURE
SNTHRD. DOBXREREOEAMBPIECIEHEHBNDHDNIEE EDEBBICRSND, KT,
BEIMIEGREOSNERESICEIINBBICRE4BEIIBEB TR I CENEHSNT
RO, TEILBZRESICIFTBOLDOORBEZESZ. FEREZABBIDIRHBEEDY,

2 JILPT (2005) [sENBEDHENZEAESI] pp.131-134
25 Eurofound, Spain, Desplazamiento (Temporary Relocation)
http://www.eurofound.europa.eu/emire/SPAIN TEMPORARYRELOCATION-ES.htm
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(4) XEDIRR

KE TR, BEZNCEBBENZREET DHOENE. BEIHRNEIZS@BIDSBIZHIC
KD, EFIVHBIRNEICIE. BFBBPAIREICIEBRE UTRITON TR, —iRIC, #5
BEHDOTENIERASBHIRNESICKT U TEFICTE LSV \DBERITIBH T DDNONERI TH
D. —HBRICEHTDCEIFR, TERENBRBICRNDBIN O CEZIBRICEFHTHmETITD
JEEMED, ZNZEBHICHEESNDIEMIZIDD. CNOE—KRICARBBEIITHR. R
BREOSBICIEHLCSRNEBZ5NTLNDY,

KEA VT« PHMCELEBL Atlas Van Lines 1. £KXKOHES5FENSHICT—
VIV ZEERTIKERARDSIMEE THD, ERISITEZERENIFEE (Corporation
Relocation Survey) Z8EERL TRV, 46 OBICHIED 2013 FhRICITKEBOEEEE
F 418 HICXT U TEBUIE P VT — RFREDRBRNFT EHSNTIND.

XX 3-16 KE Atlas Van Lines fLIC XD 46 QTR EN/BDHE
(2013 &, EBADEEAEBHE, N=418 1)
(418 T DIBAY © U —E X EE 38%, BHE 2 29%, TRbEE 14%,EHVFEE 1%, BUR/ERIR 4%, Z D1 4%)

an REESHFRER
== BRJ =7 500 A 500 A~ 5,000 A
Rt 4,999 A ME
Q1 2012 F(CErE)ESERRE | OA 3% 8% 1% 0%
0¥ 1-9 A 34% 69% 22% 4%
10-19 A 11% 10% 20% 2%
20-49 A 12% 7% 22% 8%
50-99 A 10% 2% 17% 12%
100-199 A 11% 2% 14% 19%
200-399 A 7% 1% 3% 19%
400 A E 12% 2% 1% 37%
B 20-49 A 1-9 A 20-49 A 200-399 A
Q2 RES BN ESIERCEN DD 51% 33% 52% 74%
Q8 2012 &, DT D 7 —EHHUSRREENE 54% 34% 50% 91%
Q9 SEDBRIITEDITERD 22% 23% 23% 18%
Q10a ;:_\0871:5& RESICERYERIIZHDBNNT VYT« TEIR 76% 69% 80% 80%
Q10b | CD1 &, RESICEHER | RIEBFLDIESE 71% 64% 77% 72%
IEHCERRUET Y EY | S8R —TF 205 48% 52% 53% 37%
T4 RESHIBORHIE 38% 17% 34% 64%
jéi%ﬁl&ﬁ&ﬂL%Uéiﬁ%’é 37% 31% 39% 43%
—EREFHDIEEE 32% 22% 35% 39%
B 1-2 BOEBEFHT 15% 10% 20% 16%
EESAICKORELZESEO— R R R R
VEEOSIFE S 13% o% 17% 13%
1EEHAIR S CORERZRMNE(RT 7% 7% 6% 7%
Zit 6% 4% 7% 7%
Q10c | LD YEYT« THEIR | BEAERI 37% 34% 43% 33%
MIDCET, RESICERE | Bk 53% 51% 52% 57%
EMESEBRCECHIL | EXE=RmI 10% 14% 5% 11%
zn 5B 0% 1% 0% 0%
Qlla | LY EHRULCREEDH | FB/EE0—VOBS 65% 45% 51% 87%
ppelse] K& EDRIFRD DI DRIE 61% 77% 60% 53%
Boi8s I\ — T —DitS 45% 43% 44% 46%
2 JILPT (2005) [38NEDHSEIZZANESI] pp.395-396
182
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@ _ RESHHRIER
=s BRI ES(ZN 500 A 500 A~ 5,000 A
Rt 4,999 A ME
BARZIER 41% 40% 37% 45%
FREEFHFLE L TUVEN 28% 40% 32% 18%
Tt EFTESIBOBT 27% 19% 28% 32%
ERZHNDMISORR 7% 9% 5% 6%
Z Dt 4% 6% 5% 3%
Q13 | 2012 &, ESZHEIIE | ANBRIGEL) 17% 21% 17% 13%
ZoHER TRENMICIBRITAMDNNEN 49% 49% 47% 49%
BERR 34% 31% 31% 42%
AENETR 28% 17% 32% 38%
BEAHRSOEIE 1% 10% 10% 14%
phE) (e 9% 6% 6% 16%
BRHOBCE 6/5%E B 6 O RR R R R .
(Bl - IR 4% 3% 2% 6%
RS W ARES . |
?TAEEA%;;AJ?% M7 2% 1% 1% 5%
Z Dt 3% 5% 4% 1%
Q14 | 2012 &, RESEGIIE | ANBRITEFL) 6% 9% 6% 3%
EANER SHOEE 46% 47% 44% 48%
SRR DB RBEE 34% 23% 37% 43%
SRARE 33% 27% 41% 33%
XS OB ZFILDIGE 32% 20% 34% 44%
SEDOMMIFEADIAK 21% 13% 24% 27%
TEDSHIBIN 15% 9% 12% 25%
BREDHIH 15% 13% 12% 20%
BANDSBEER 13% 10% 12% 18%
EHFERDILA 13% 12% 12% 15%
SEHEER D/ 12% 7% 12% 19%
BRFTDIEE 8% 9% 9% 7%
4 FEDIER 8% 5% 9% 10%
FEEARME (STA) H'5DEINEZ 6% 3% 6% 10%
HENSDEIDEZ 3% 3% 3% 3%
EEIEBITEBDRAMHMEN 4% 5% 5% 2%
Q34 | GRS EERESDOFHE 30 iFHARIH 6% 8% 7% 1%
30-35 KRS 23% 21% 24% 25%
36-40 ARG 40% 36% 38% 49%
41-45 RS 20% 21% 20% 20%
45 M E 11% 15% 10% 4%

(Atlas Van Lines Inc (2013) ‘46th annual atlas corporate relocation survey’ & D 3k4%)
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MX—3-17 GLEERZERIN'GBULHEEDEMASHROEREEE

(Harvard University) 27

27 Harvard University Office of Contoroller
http://vpf-web.harvard.edu/ofs/tax_services/pdf/mov_ins_US.pdf
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3. PFEHE

(1) BA. BN, KEDLEE
AETIBEESERFC DN TIIBNIEHFTHRDIDHDICENSERICAMNDICEED,

BEKEEEICRIT D5EINEE. FEEEB[ANFFINDOOENGEE (L\DDIT—ER

) OERREICDOUN T, BRI ENSB/ONLIBREE CICBNE E DR ELH D%,
RENERBEARD—F VI TIV—TE3. FONBEOEASCIIHBSEREDHIK. R

EARNEFER LTS,

Rl E=ZEER WG (2013) *

cEHEEE. (WEBEDOEDHDRVER GREIER) « )21 A QEEER (ERBERCEEM
BEIRNE—) LV oEBRTHEHIITISND,

* BADQIEHEDHBEEG. 1A T, FIRELS EV S MHBAEN)

- EIREME S (NEIFE. (85, Q) BEEH. BEOHIK. RENTNHESE. DFO. XK. B
&, BBHMOEE, BELEODDHIDNEERNICZIANSINLEBESBNEND THEEADELH |
N ERCBSNTNDHE,

c AR UETRED—SERDCENRERRKEFDLH. AYN—YyTRHE, B E8EENZ
2.

c I BRESBSHNTEDIENDRRTEMEEBEEPLTHD ., IENRBICEHTITDENDK
TREBRIDE « BHDBITEICH D12,

cE5IC BUED—ROARRE U TCREREZEVHRITBRTNEBRSBNENDBRTERAIESEIALGY
(FFI1h80) MRBNEN o1,

- BADIEHMER, ()EHER. QFREHLE. Q)FRE/L—/U (REEERED) NEEN DBNSH
seRafR ( TEXD=FEF] )

* =73, BT PXXUA I—OyNEHPDST. I3T « T« ROUTY3Y (BITINEHEIH
DAL, &E) NEETHD. BBRERS—MKNTHO. ZNICHEELTHEASIC & > TR
E. BEASEEUAEIE. —73. 88 (&ML FE, BREASCO<BDIENDI I A=,

CCTHBBSEZREDHKI. RENZL. DD, EHHSINTNSENENDE
BRCIFE0), HREEER EOEESBSEE 1 B 8 5. 1 B[HIC 40 5B ESEZED
5N, BREICKDNDDD 36 FBE TIIFENSEISEDREDNED SN, RESBHEZ
BA DEENDIAC DV THEIEEESE 37 RICEHSNTUDY,

CNIEDNTIFBORICKDRDTF R BN DDOT),

B0 (2013c) *

4 SRR SR
- BAQBMESIEHILED THEL

2 FESRIESICEE T DEFDRITHRISERD DN, UTHFICSEICRDEBNND,

JILPT (2012) [FB@EbsERAICHRDIFBNEDOREIC DN TOHEE
http://www_jil.go.jp/institute/chosa/2012/12-104.htm

MFEE (2013) [MBERIR EDFEISE] PREFRFEFHRES 26EE12S
http://www.cgu.ac.jp/lib/libkiyou/tabid/872/Default.aspx

KBIE—EBR (2010) [HEISEERIDRBENEDTI@M ] RIETI Discussion Paper Series 10-J-012
http://www.rieti.go.jp/jp/publications/dp/10j012.pdf

2 AR (2013) Y3 TRIEHEDEMRIL—ILOEEIC DT REINERZERER WG
http://www8.cao.go.jp/kisei-kaikaku/kaigi/meeting/2013/wg/koyo/130419/item1.pdf

Y EEBBE HESE - KB
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/roudouzikan/index.htmi

U BDE—BR (2013c) [EEFRPHRFBER « AMDRARCETP Y ITBER-SEOBENEFIDD DT
2013.11.5 http://www.kantei.go.jp/jp/singi/keizaisaisei/bunka/koyou_hearing/dai1/siryou2.pdf
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BATRBFEEESELIIBFHARE EDOBEHE36 BE)SZHNIL. BREEHIROF—IMAR
BEINFEND, (DDTORFE) FHEERITIE. EREOHFEFEOLRIIFELZN., ZNOZ
IC. BARENEEZIC ILO OB ESERERENELZIEO—DEIAETEIUN,

FEHREDBHIEREEETIE. B 100 (FREEBZ DIFRIN S ENFIZEFS & FIE & DREBMEHY R\ & 5T
INBDH. ZNTEBEELIZETIEZLN,

« BATE UL DISFERZEARIRS

BRERBHGEESE 37 RSB SEISERHITIIRESIRHTHDN. ZOHIINIYIIRIS EIIF
EiRH CAREREEBEECROSND, EoEt. MENSESEERGIGEE FRIRITEODOT. HBXDR
BIDERZERIRH UHBENENDDOHRE, Z0REH. BEFERNENNDNDEDRIFEAEITNTHEE
AV N AN AN

HEEA 19 RICKD., FHETEDHRTERISTERMETERETE. BBEEBE TRUVIRD., BEHIZ
NEESICEINRLUT, 25%EI8 (B 60 FEZEBZDE 50%) ZIDRITNIZZSERN), 656 800 HD
JEIERRDY 1 65R95%Z U125 1000 . FFUX 800 TS FI(BFAGIRE 4000 B)DEfcttE10M BEfEiEZE LIZ5 5000
A, IWDOERTNIEHEE, CNHAHBEES > TEHITNEEEIDNIERDRM;,

s IEULW MEREREON ZRELUT, BO MD—=05121N\35 VR ) ZBITERES

KOMDA FAS—ITIPYTVavEld,. BERBHIOBRAKRMIBEIR, ECAD, HDTOIR
HNERELE. CNE BB ROMUIZYRECTDIZHRTEETI] EEBDIEETIESL, HEEI
BHEERERE (BEOLTI) ESHEHYH, L. IJCYTRTRELSTE. 36 BENDNILH @S
BIFEFIRTH DD, ALFEEENNDXDICHEFEESEETOREICEEE) VT —IDENNBMN
THOEIFTFH. EEDERICHRE, BITOORTIC, VRIOIVEBERD MEERCOESR) &AL
TDOSNZ, ZORE. RROBHTHDIFRERRBDED, —BEZRNRRECEBLLVAFNTUE D/,

- [TEEEE BEFELEZN

ZEZERBEREOBADAYN—Y vy TJRIFHSIC, WIS MTEEFE) . RIIMIETEEE) TEC
WOBIBXDEFELRN, AABRRICHUNTEEZE L, RICHUNMV—FVEHEZLTND, LICHT
FIET<KEEMBDESHESTDZT, TEEHFEBSHBHBARNEEBOLICTIH UZEBOHIE (Z
NzNzIE, BATIIERE IS MEiE) Tl Ml C8Zz0) .

o IFE LULRHI & (&

RERBHNOBAFING. FNBHEZESZ5NDN. BEBBICIDARENMHFDDOT. TERNICH
[T (DS E%ERE) THSHUBEBDIIT LY TV a3y ETDDHEL,

—73. BRERD DO DCEND . BRBROEHDHBEEEOE—TFT 1 R v MHIME, H@E. 8
HIEREELEDS 100 &N, 1 BT EDKREBEBREBRHAI BT INE,

(MRIIANBRESTBEICSD)

RN Tl RIEDHBIFREZERH T D 1993 F(CHIFEIN 2000 FICHESNEZ TBES
B1EH] MFEL. EU MK 28 MBICHVTERA ESNTND, @ESIE. BESDRE
REZEFENBIBORBENERICK > THERONZNX D, BB EISEOARSHE (&)
BRTHORDENFFRBB T THORE) . ERIKBREDMRESNTHD., 1 BREDHERE
D LRI 48 85 (BN SBZESE) . 1 BOKBHIREIS 24 BREH 1 D RIEES 11 B5R.
ARRBESEENEE DB BREXLITERICIDEDOSND., BLARRIEIDEEEF 1418
A, RESEIL 24 B5EHIZ DT 8 IFAFETESINTUND, ERIF. INTOHBEEXT
2E L. BEEREREZETITICHOEREY (5 4 nB) [FNBENHREL. B
BESHEMBEEBZIDAN D oEELTE 4 H BBEUOIHIHEEBRENIMEEANTHNISL
FEEIND, T2, NEBE. EBASOREEZZSRL T, REDIESBEE. BERE
TEI<KEZESEISEEORESEIBRIOBRAN SFEATED, VIIIVDEFEEE. KR
ONFEE, HRERLTEBFNFTDOKROONDHBEE. KARPBEEHETDICER
EEFEMHC, BROREBERUSEDBAZRNTED, ICEETICIE. BHEEBEA
DRRICEDE. NEBICE 48 BSEBEREZBRALURNCEZRDD A THPO ]
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RENDD?,

KETIE, NIEFHEESEZE (Fair Labor Standards Act, FLSA) ([CKD8 40 B3 EB 2D
BHBRICXTLU T, BREERD 1.5 BULEOENESEZINNRHZDEHOSNTIND, IZL. C
NIZE 40 BREZEBZ 2B EIZDEDZREITDEDTIIRL, FTBRNDERIESHEEELET
(FEEDBFEZE 40 BAICIHRE L. ZNEBACHBSICEEIEEEDINNERBEDFEE
IBDEND. BENEHEFERGIHIE SR> TINNDS,

RRINDDBRIY, DS5VR, 1 FJRDINEEXKBICDNWTRHFIDIKREF EHD
L RDKDICHREND,

BMx—3-18 FEEHENUBEEFIICHRDIRE  BROIRR

ERESBISRE C R DIRH] BE (B85 FHICRDIEH
R HEIEEL (Arbeitszeitgesetz) [F—B D | SEBVZIREIIRND, RAD 2 BEFETER

HEWSEZ 8 IFR(6 nARL\L 24 BTG | 60D 1.25 15, ZNUE 1.5 8. BEE - RBIC
LT1BHED 8EEMZRIVERE. | [F2BENDT—N .,

ERICIE, RFDOFHBFNIDZNID ERE
VSRS ZERTE, RESCEBRZMRL
JS5VR &) (Code du Travail) [J38 35 BSRE(F | BEA. ERBRIDBEHNICID. 10%MU E
R 1,607 65 CIRE, ER - EEULANL | DEIBSESXRZBBICIEE, BHNOZNIESE.
DHFEESRBXD 35 BEZEBADIMNHEE | BRESEICXT T DENEEE(T 35~43 BRI
HIZBEFEORENTEE. REDEISE | T 25%28. 43 I5EEBZ DIBSIL 50%0D
[F. 10 B5/E. 48 IFRDAE. B L. BDE | ENBHRE, BEN. EERIDBEIRNICK
BB EESEDNER 12 BRICHITD 44 6568 | D EREBEOFERDMRESN TR
ZBZATIESRN, FE. 1Bl 6 B% | 6. HEIEHIRTE T DRESEFER TS
BADIBBPIELINTID, BEBOR | © 220 5EEZER. FERZBAD5BE. &
SPEIBHZ 218 BESNTNIN, B | BEEOMICEREIEERKESZ DUE
BN TETORGEESNTNDIEEED | H'DD. T2, BERORDOICHIKDES
3. BHEEOMRGRIFEIEIRIE 1 BB/ | EIEE. RESBOFERLE. BESICET
BH. 35 85/ME EHRTE, DEEB. BIUOFERICHNDREZRIE
fiks L CL ) DHRAE ILBRAR,

1FIR 1998 FHEFRAE S (Working Time | BSREIAFHOENIERE—BRVICEBDBEN
Regulations 1998) [C. BRABEIBIEBE | 50%. KBBEIN 100%, SERRS v I
19 48 B EIRTE., BEDSEICKD 48 6 | [FBEBZHINZL, BREDOIIRNGEBET
BZiBZ 2HEET6E. IO EERE, BEBAY v IICIIEREF
UHZIESNBNTEDBL), HEISRIRH
(&, ERIASESHEICEREBRENZ =5

ISEDERERELTND,
KE DEIBSEOREHIES0, HSRERESSE | B 40 BEZBADIBEICTLU T, BE&E
EEDBIEEDIEHICHBHNICRNTE | D 1.5 BUEDINEEEZINNERBNTED S
HERESEHENMEASNTL), ncud,

2 ETHRIMESHRES  http://eumag.jp/question/f1113/
8 JILPT (2004) 77 X ADBESEGIE
http://www jil.go.jp/foreign/labor_system/2004_5/america_01.htm

187
NERF R 25 FEET 8 N
FBRZENDHHEZNZRDE<HARRERE WIP ¥ v /S UKTRERT
SBE(CT DERLLEIC DN TORE 2014 %3 83



RIE EAREPOEDT

(2) BADINSR

BXR—3-19 ERIDITIIEZERR (2012 £, N=5,000 A

i i Sz e e oE
1 PUTATAF% - GO 5— fi7.0 8 LAFLE - SESTIOSSY 0
! BE-TEESR - JONTavFVHLE f25 3 BER- it 7
IOBEER - - ILAILTT 57 3| H-ERE - 281
LR R e W o [ 00 SV 15 3B SUIATT0FR - HIESRE 26 8
b | - EIRE - IR 497 M EIBER - TR AR 247
i | SUTATATHR - F— LT AR— 450 3 | ATLER - ALI3ILST 260
T EElF - DrFTRL e — S FHUAE 443 B SUIA T FH — WebPUIA42— 252
i EER - BECTEE 419 37 |l IR - TR 248
9 RiRF. - EeEH 418 38 | bl EBF - B 238
10 #E0% - IFSRITERS 413 30 {hE-EIEE - EE 23K
N EBER-EEATHT 405 I ETRE = Lo e L K 232
12 EREE-TehESR - R HIERE 403 M| BhER - AR 221
13 | RTLFH - T 400 42 | AT LS - AR AT A 215
| EER-MR 2848 4| Y -EFR - BT 212
15 | ikl B3R F — AonikiE 376 H R - A 211
16 | ikl B3R — FEE - B 362 15 | T —E2FH - T TEAEE 7
17 H—EAE - Fe HIla-Tar 58— 350 4 BUIAT4T3FH - A TUT T+ M5
18 BESR - 336 7 O -EA%R - EEEE 204
19 BER-A-h- 822 4 BhER - S EME - EETE 184
0 | @ ERR - T T T 38 4 LATLER - TSR TR - 17
N EhNEF - H-ERAILYCT 315 B | T —E2% - Bl ol TBE 172
nH-ERE-EE a2 A I Bl el - W Er B 165
3 EBER-IRSTE 208 8! EEEES - fEEEE 1654
N EBER-H-ER 308 B EEEETR - BEFEES TS 16.8
25 | {biE- EIRE - ROAVEAE. Y 304 B | BIER - HESBT 15.1
M| H—EAFR - A - 302 BE | ETEH - BER.EER 147
7 iE-ERE - BESUT—F 301 Bf | FBEE - HR-REER 142
8 | BHER - REtTAE 299 57 | EBFEE - —MAEETSEEET 134
| BER -/ A—Fub 298 B EfEEREER - SHE 120

(DODA, HEEbSRIMDERREBZE 2012)

¥ 451 YTV DODA (2012) RYRDEMBE HEISEDEREREE 2012
http://doda.jp/guide/ranking/057.html
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BXR—3-20 WIOBEHEIE EE, BER (2013 £)

1 (S35 ER] E$2 BR5E H—
1) B B s
(S fitiBh [EES
[EES
SEE 395 43.1 411 37.9 40.3 35.3
eI 39.6 431 411 37.9 40.3 35.3
BE 35.2 39.9 40.0 30.4 327 65.2
BE OKESBEZRO 33.7 39.8 - 30.0 32.1 65.2
IKEEHEE 418 39.9 40.0 31.3 45.0 -
i, HOE, WA 45.0 49.1 55.2 40.0 56.7 -
3EER 441 435 497 34.8 473 324
ECES 417 43.9 454 40.9 46.2 32.0
BRRRIGE 39.6 45.9 43.9 41.6 447 32.9
B - 23T - fRIBLEE 42.2 459 40.1 41.2 426 314
T | 39.3 422 | 453 | 397 | 468 | 356
At - ABURELER (REEKR) 421 431 47.4 38.8 451 425
RE2 . EERaLsY 431 485 50.4 37.8 535 24.1
JNVT « #f - $EN0 T RELEE 40.6 434 445 41.8 473 40.0
ENRI - ERSE 43.7 44.0 47.7 42.0 48.9 26.3
o= | 41.0 40.8 44.6 413 441 30.3
GRS - ORERasEE 40.9 38.3 41.8 40.0 423 -
TS5RF v ORBEEE BIBZER 40.9 44.0 43.8 40.8 46.8 -
JLBRENEE 40.8 42.4 46.8 40.4 437 22.5
BHUE - BRGR - EEESSY 40.0 39.3 56.0 40.4 42.8 -
L2t . T ORIGENEY 42.8 455 42.8 41.8 46.3 434
fRimEE | 42.9 412 | 451 42.9 43.6 -
IS BESEY 42.3 456 46.7 415 442 323
SREREEY 42.3 44.9 44.9 38.3 47.7 38.4
[FA B ERIEE 42,5 43.3 46.2 405 47.0 27.2
4 RS B RSy 435 42.9 46.2 395 473 -
e e e e 41.5 425 44.9 40.0 452 -
BFR - T/\1 R - BFOBELEE 41.9 455 445 417 456 27.6
e e E e 425 452 46.5 416 46.0 40.0
ISHRBIEHINE R RNGE 42.9 48.4 45.0 42.8 46.4 -
Bk RS B el s R 43.4 427 454 426 47.4 29.2
ZDDEhER 39.1 43.6 456 38.7 451 29.9
ER - R < BURLS - KB 40.3 427 40.7 39.8 426 20.0
BHEEE 432 416 45.0 38.9 451 40.5
BIEE 422 423 443 40.3 437 -
%R 443 47.3 46.2 40.4 46.4 -
BT —ERE 433 415 44.9 385 45.9 91.0
1 IS —R Y ~HIEY — 2% 42.4 55.6 425 40.7 46.1 -
RS - ZH - XRIEREIVERE 437 39.4 458 38.3 45.9 347
B, BEE 453 46.7 44.2 413 47.8 344
7 41.4 38.6 441 423 43.8 411
B IREERZE 46.9 54.6 40.7 437 46.7 29.1
B EYMERZE 475 476 48.1 417 49.6 24.5
KEZE 448 38.9 40.5 39.1 48.8 426
L 38.3 451 421 38.9 445 37.2
BEX 40.3 416 422 433 47.0 27.5
ERCHFEIT DT —ERE 39.8 38.4 437 40.8 46.5 27.9
pEE (E2FEB%ESD) 37.1 57.7 - 32.8 39.7 10.0
ENFTEE, T 38.7 452 39.1 38.1 38.9 37.2
jiElnES 433 43.1 447 39.9 46.4 305
REER S 315 54.2 35.9 344 322 33.8
& « IRER « SOOI B/\FoE 37.8 454 412 37.7 38.0 37.3
MER RN 33.9 49.8 46.7 35.1 335 39.8
HISe B \FS 46.4 49.1 44.8 40.6 475 37.0
ZDMDINTTE 36.8 47.0 36.3 345 37.3 36.9
BRI RIBE 40.8 442 43.3 39.1 434 25.3
TEEE, NREEXE 37.0 35.5 45.0 35.3 415 32.2
e 35.3 34.4 43.8 34.0 40.1 30.2
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i (S35 ER] E$2 BR5E H—
£ B B s
(S fitiBh [EES
[EES
NREEE 42.3 434 487 40.3 48.7 36.9
SHTERZS, FPY - Bty —ERE 411 41.0 43.6 36.8 46.1 38.4
1T - BEFEIRTALES 40.0 42.9 426 36.7 46.9 27.6
FPIT—ERE (JICHESINZENED) 39.8 38.5 421 36.3 49.5 33.8
L& 4338 43.0 477 39.9 475 10.8
Rty —E ¥ JICHEINZENED) 42.1 41.6 44.9 36.7 40.6 40.6
Be¥ MEY-—EXRE 34.9 47.5 40.3 37.5 28.4 35.6
[EeES 38.7 48.7 40.2 426 456 40.1
MBS 34.7 475 33.6 34.9 25.8 35.4
B5IR0 - BEREY —EXE 32.6 434 412 354 30.6 32.6
EFREY -, 1 37.9 452 35.9 35.9 37.1 39.3
Yo B - R - PR 40.4 46.8 35.5 31.6 36.8 42.2
ZOHOETREY — ¥ 35.4 46.9 441 37.7 36.9 34.1
JEEEE 35.6 426 35.4 38.4 38.6 35.3
HE, FEREE 36.9 37.3 38.4 33.3 46.6 27.4
IRYE 415 38.0 44.0 35.2 38.8 27.6
ZOMOHE, PEZIEE 27.4 36.9 25.7 30.5 476 26.5
EE, B 36.4 38.8 39.4 347 457 33.2
EEE 38.0 38.1 40.4 33.6 47.7 34.1
RREEE 34.7 326 34.2 36.8 424 20.2
HEIRE - REU - NEEE 34.8 39.3 37.8 37.0 437 33.0
BEU—-EEE 39.7 43.6 44.6 38.5 431 39.2
HED 37.3 459 - 35.3 42.0 25.0
BEHES (BlCHBENENED) 425 417 44.6 42.2 438 40.6
H—ERE HICHESNZNED) 36.5 40.6 40.8 35.6 445 313
FEENIBE 418 415 39.1 39.3 453 427
EBIEE S 44.8 417 39.5 36.7 446 18.0
HWHHFEEE GIBER) 419 446 39.4 37.8 43.2 -
RN - BEEREE 39.2 39.1 43.0 38.3 457 271
ZOMOEEY P 33.6 41.9 415 34.4 443 28.8
B8 - #25% - e 35.6 36.5 355 35.8 40.8 30.8
= 39.6 33.8 413 39.1 47.8 36.4
ZOMnY — 2% 30.5 42.2 32.3 31.3 29.6 22.0
PNESUN ] 40.0 40.0 42.9 38.8 318 38.0
RF HWICHBEEINDEDER 416 40.7 38.9 39.9 - 28.1
EEVNE 41.9 42.0 40.9 41.0 - -
YRV 414 40.5 38.1 395 - 28.1
DEEREEDEE 36.8 39.2 41.2 36.9 40.8 36.4

(BEHEE 2013 FH@HHRE EAES FI-11-15%) *

% http://www.e-stat.go.jp/SG1/estat/List.do?lid=000001116933
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BI3E EARPOEDTS

KHESEEFERBIDSEIEDXDRIBIG (2010 F N=33,087 A)

(BE5H@E (20100 FK 22 FHEMROSKIEICETT SMEREHE) *

BR-3-22 REBIFHICA I DHEEDFH (2010 F N=33,087 A)

EfE

EABLSOFSE

2ZHrt8

=]

LEHE

TEEE

EREFETEAE

Db LT EE

Tt

FelE MITOEFEE BT LER

/ LA /%‘@Ei’f'ckl.\ HSL iy 7ER
36| 569 ¥
166 [ 597 00 a8
9] 105
151 [ 673 g7 28
255 [ 66.3 VR
204 | 59.1 49 48
126 | 701 101 s [
20 a0 60 80 100

% E4BEE (2010) AL 22 FRi

(BEFHBE (2010) FAR 22 FHUEMRBOSHICICEIT SMERBBD)

REDZHACICRIT SMERRERE

http://www.mhlw.go.jp/toukei/list/5-22b.html

NERT k25 FEEST
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MR —3-23 EHEIISELERRIOERSEISEICEE TSR3 (2010 & N=33,087 A)

(BE5H@E (20100 T 22 FHEMROSERIEICETT SHMERBHBD)
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38 ERPOEDT

(3D ERMDIRST

MKR—3-24 BHIZOFHYHIEE £OBE (EWCS2010, Total N=34,337 A)
EU27 15 NS 40 BRI E: 24.0%, 30~40 B575:58.0%,30 B5RI5K:18.0%

100 %
il

75 %

50 %

25 %
D%nu ww KW= i [ ) = = w e« o = w Y P
mgt'jéowlumu.~-u4-IJ%zzn:ﬂ-EEmﬁ“-mﬁzﬁi-gdfzasg
Wow w

(European Working Condition Survey 2010) ¥

MEX—3-25 BHIZOEEIHFEE REERARNES
(EWCS2010, Employees permanent contract, N=22,849 A)
EU27 15 EH'S 40 BERIIN E:33.8%, 30~40 B5R5:51.0%, , 30 B5RIKTE:15.2%

100 %o

75 %

50 %o

25 %

(European Working Condition Survey 2010)

(30— K] BEANJLF—,BG:JI)LAHJP,CZF I, DK:FYVY—2,DE: RV, EEET X 7, EL.:¥ Y v, ES: R
RAY,FRISVZEPAIVSY R ITAZHUP, CY:FTOZ, LV:S FEP, LT PP, LUIILDEYTILD,
HU:/\Y A —, MT: 9L, NL: A S VS, AT: A —2 )77, PLIR—5 Y R, PTR)L <)L, ROJL—YZ77, S 2ON
ZP,SK:ZONFP, F. O« VSV R, SE: XD —F Y, UKEH, HR:2OPF P, MK: Y7 RZ77, TR: ~)L3, NO: ./
LD T — AL:PJUINZD, XK:FYMS ) —d— R (EC, R+ ViIRT. X1 XDEBES) ,ME:EYFXRJ0O

37 How many hours do you usually work per week in your main paid job? (q18)
http://www.eurofound.europa.eu/surveys/smt/ewcs/ewcs2010_02_02.htm
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38 ERPOEDT]

BM&x—3-26 BEHIZDIFIIHHHE SRR DT 1 ~NS—ERB®
(EWCS2010, High-skill clerical, N=7,926 A)
EU27 T35 5 40 B5RILLE:33.8%, 30~40 B57:51.0%, , 30 BSRIFK:15.2%

100 %

75 %

50 %

25 %

D%|uL':|Nxu.l|u_|u1n:nuh>)hj:hdl—dto~x~mxmxzo—'xm M~
DU gogowWwlnwe—=DlJdOrgZaca g3 ITEFZIXE §

EC12
EU1S

(European Working Condition Survey 2010)

M#%x—3-27 BHIZODEHTEFFEFE BERND 1 ~AS—ERES®
(EWCS2010, Low-skill clerical, N=14,798 A)
EU27 19 EH'S 40 BRI £:16.9%, 30~40 85R5:60.4%, , 30 BEREXKTE © 22.7%

100 %

75 %

50 %

23 %

WEONYUW S EWE>>k 3= OXpWyerxeQdxw
mgunoWWMLHHUAHJ%Eziﬂtgmm“mzxzhgixz

EC12
EU1S
EL27

(European Working Condition Survey 2010)

(ED—R] BEN)LF—,BG:TILAUP,CZF I, DK:TYVY—,DE: R/ Y, EEE TR =P, ELF Y v, ES: R
RAY,FRISVZ IEPALIVIY R, ITAFUP, CY:FTIOX, LV:SEP, LT:U PP, LUILDEZYTILD,
HU/\Y U —, MT: YUY, NL:AS VS, AT: A — 2 =P, PLIR—S Y R, PT:RIL <AL, ROJL— 272, SEZ2ON
Z7,SK:2O/NFP, Fl. DO« VSV R, SEE XD —F Y, UKEE, HR:2OPPF 72, MK: ¥ RZJ7, TR: <)L, NO:_/
LD T — AL PIUNZP, XK:T VRS U—3—F (EC, R VERT. X1 ROEMAES) ,MEEYTxRJ0

B SEER T o LS —FEE (High-skill clerical) MEFIS ISCO-88 B : 1. 1FES, FRITHE,
SIEMREIESES (Legislators, senior officials and managers) , 2. EPINEIZENRSE (Professionals)

¥ RBIERD 7 FAS—HEIE (Low-skill clerical) DEREIS 1ISCO-88 BH¥ED : 3. #ffiE M UHESPIBVES
HEZE (Technicians and associate professionals) , SFFRBIENSE (Clerks) , U —E RBIENKSE,
SR UTHIR TOIRFEMRESEE (Service workers and shop and market sales workers)
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M*—3-28 BHICVIIIENFEEE IFREXEERS
(EWCS2010, Services, N=24,964 A)
EU27 15 EH'S 40 BRI F:21.7%, 30~40 85/5:56.2%, , 30 AKX © 22.1%

100 %%

75 %

S0 %

25 %

(European Working Condition Survey 2010)

MEX—3-29 BEHICODEHEENIEGE BEEERE
(EWCS2010, Industry, N=9,007 A)
EU27 19 EH'S 40 BRI :29.6%, 30~40 573:62.3%, 30 B5RIKHE © 8.1%

100 %

75 %

S50 %

25 %

S O&8 ¥ 2l y o
Izziltmmm“m::

MK

(European Working Condition Survey 2010)

(ED—R] BEN)LF—,BG:JILAHUP,CZF D, DK:TYVY—,DE: R/ Y, EEE TR ~ZP, ELF Y v, ES: R
RAYV,FRISVRZEPLIVIY R ITAFUP, CY:FTOZ, LV:SEP, LT:U PP, LUILDEYTILD,
HU/\Y U —, MT:R)LS, NL:AS VS, AT: A — 2 =P, PLIR—S Y R, PT:RIL <AL, ROJL— 272, SE2ON
Z7,SK:2O/NFP, Fl. DO« VSV R, SEE XD —F Y, UKEE, HR:2OPPF 72, MK: ¥ RZJ7, TR: <)L, NO:_/
LD T — AL PIUNZP, XK:T VRS U—3—F (EC, R VERT. X1 ROEMAES) ,MEEYTxRJ0
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&&K—3-30

B 48 KU END DT —EREEZE UIEBEE0IE
(EWCS2010, N=43,816 A)

B8tz - B2zl

(BOSORE] £l U—EEEEIDHOEICUR Bl T-—EXEEZREICTD

B —3-31

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

(Eurofound (2010) European Working Conditions Survey 2010) 4°

ISEASEICK I SAARDEE IR (EWCS2013, N=30,113 A)

EARNTXFRFIERTIIZONTAYNLSIARRKILARZETET b
Ul ML IAoRAyNASBZaa b RS L] DEAFS Y7L
AR PO P L P EA TR TS SEES LIRS o

= 7 = p = L N
mU 7 57 > 7|277j §»7777 597
7 N R % > [Ny =!

9
D£ERETE O—&HRETE BERETFTEE

(European Working Condition Survey 2010 KD {ERK) !

40 Eurofound(2010)European Working Conditions Survey 2010, Proportion of workers who work more than

48 hours a week and work in their free time, by occupation and gender
http://www.vub.ac.be/SOCO/demo/papersonline/Benach_ EUROFOUND.pdf

41 Possibility for employees to accumulate overtime for days off, Eurofound(2013) ‘3rd European Company

Survey’ http://www.eurofound.europa.eu/surveys/ecs/

WIP ¥ v /N =1E
2014 F 3 8
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NM&X—3-32 ZEBEHBHN TERINITEBZ D EIHESHE (2012)

(Eurofound) #?

42 Eurofound, Developments in collectively agreed working time 2012
http://www.eurofound.europa.eu/eiro/studies/tn1305017s/tn1305017s.htm#hd2
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BM&R—3-33 EERDBBZDBESHE (2012)

(Eurofound) *3

43 Eurofound, Developments in collectively agreed working time 2012
http://www.eurofound.europa.eu/eiro/studies/tn1305017s/tn1305017s.htm#hd2

198 ,
N TR 25 FEEE
WIP 30/ Tk BELNOBEEZNERD B ARIRBEE
20142;0, gﬂﬁ’jﬁ SEEB(CEIT ZEIBLBIC DL\ TORS



BI3E EARPOEDTS

MX—3-3¢ =ELRBRNCTESESNCHESEOFHRE (2012)

NERE

A B C D E F
BHEVY | JORF[H T BRD KBERB Rv ~EFRE
B85 Bl N=E: =y (C+D) EalEIlEE
(BX52) ] (B-E)
IARZTP 40.0 2,080.00 20 8 224.00 1,856.00
NI FT) — 40.0 2,080.00 20 9 232.00 1,848.00
PP 40.0 2,080.00 20 9 232.00 1,848.00
=3V R 40.0 2,080.00 20 9 232.00 1,848.00
W=7 40.0 2,080.00 21 8 232.00 1,848.00
SkEP 40.0 2,080.00 20 10 240.00 1,840.00
TIVAUTP 40.0 2,080.00 20 11 248.00 1,832.00
2ArF 7 40.0 2,080.00 20 11 248.00 1,832.00
FUyv 40.0 2,080.00 23 9 256.00 1,824.00
ZORZP 40.0 2,080.00 20 12 256.00 1,824.00
WoeYIID 40.0 2,080.00 25 9 272.00 1,808.00
<)L 40.0 2,080.00 24 13 296.00 1,784.00
LISV R 39.0 2,028.00 24 8 249.60 1,778.40
nAayaply; 38.9 2,022.80 22 10 248.96 1,773.84
20O/NF7 38.9 2,022.80 20 14 264.52 1,758.28
FTJ0OX 38.0 1,976.00 20 11 235.60 1,740.40
N)LF— 37.8 1,965.60 20 10 226.80 1,738.80
ANRAY 38.3 1,991.60 22 12 260.44 1,731.16
F— P 38.8 2,017.60 25 12 287.12 1,730.48
Fr3 38.0 1,976.00 25 10 266.00 1,710.00
VDT — 375 1,950.00 25 8 247.50 1,702.50
1F¥UR 37.6 1,955.20 24.7 9 253.42 1,701.78
A58 37.1 1,929.20 25 6 230.02 1,699.18
J4YIVR 375 1,950.00 25 10 262.50 1,687.50
29I —FY 37.3 1,939.60 25 9 253.64 1,685.96
1 91)77 38.0 1,976.00 28 11 296.40 1,679.60
R1wW 37.7 1,960.40 30 10 301.60 1,658.80
FIUN—D 37.0 1,924.00 30 8 281.20 1,642.80
IS5V 35.6 1,851.20 30 9 277.68 1,573.52
Eri 28 HEFEH 38.1 1,979.10 25.3 9.8 267.30 1,711.90
(Eurofound) 44

4 Eurofound, Developments in collectively agreed working time 2012
http://www.eurofound.europa.eu/eiro/studies/tn1305017s/tn1305017s.htm#hd2
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(4) KEDIKR

MR —3-35 XEORMERICRIT BB IFIIHEISEOHER

E 20135 | 20134 | 2013%F | 2014 &
18 118 12 B 18
BHEZD | REEETS 34.4 345 34.4 34.4
L1958 2hE% (Goods-producing) 40.2 40.6 40.4 40.2
iSRS BT 427 44.6 446 44.0
e 38.9 39.2 38.8 38.6
BiRahEZE (Manufacturing) 40.6 41.0 40.9 40.7
M CEEM RS 40.9 415 41.4 411
JEM A EHERENE 40.1 40.1 40.2 40.0
BT —EXIEHE 33.2 33.3 33.2 33.2
B - & - 2EE 34.4 34.4 345 34.4
izl 38.5 38.9 38.6 38.7
N7 31.4 31.2 31.3 31.1
B - BB 385 38.7 38.9 38.9
&im 421 42.0 42.0 421
BRY—EX 36.4 36.8 36.9 36.8
FRT—EX 37.0 37.2 37.0 37.1
TEQTT-EX 36.0 36.2 36.1 36.2
By - BEY-EX 32.7 32.7 32.7 32.7
LYvp— - 1% 26.1 26.0 25.8 25.9
ZOMT—EX 31.6 31.7 317 31.7
BHEEOD EREhEE (Manufacturing) 3.3 3.4 35 3.4
L1988 M CEEM NS 3.2 35 3.5 34
BESE JEMEER NS 3.4 33 3.4 34

(BLS, Table B-2. Average weekly hours and overtime of all employees
on private nonfarm payrolls by industry sector, seasonally adjusted) “°

4 http://www.bls.gov/news.release/empsit.t18.htm
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BI3E EARPOEDTS

4. KHfEA

(1) B&. RN, KEDLE

RHIEMIET. FERHE. TEBMESD3IDIE. BAEDERY AT LADBHER
g I=@niss] BEERENDCENHDN. CNS I3 DIEEAREDHHELTY
T —AX PRI IUH 1958 F(CE UIZIBADRE DI th%bfwﬁ =f0 T,
ZMD#& 1972 & OECD H'FIfT UIZ TOECD Y85 @RS D\'CEHWOJ:D”QFL_
ETOBRRBSNZEHEZTHD. LanDBE%E%EGH%%E%CE@Mh
N7U>H5$®Iﬁn@%ﬁrzﬁ\E&ﬁﬁ\%®@7XUDLbU5ﬁ@IW®%
RE THDHBEICRIZHTIT, RRDO—EBHE] &80, HESCESMOBICIE MRS58
EARSR (lasting commitment) | D% EFERELTLDY,

PRIUVVICKDBERDERSERICEET DIERHICXTLTIE. BFROFEZERLTL)
B, AEEDBUIERSICIRE LUIZSECTHD. CVSMHEHDY, Fe. BARDEEICIE
REBERZNERNL. FEERLBIESTEBHNONIEREILENEBRICTEDLD
[CE>TNBINDSDBRLEEHEEL UTRBEBHNDDELEEZAT. LCEFINZ M8
RN RPEERZNNERG CTEIICEBEEL. EVDIEREH DY,

TR BREAIFENEICH UV TILZEEE T permanent employment C L\, REIRDED DTS
BEHRBEIZNICKDIEREREEICALSNDON. EE&T%E&M@E@%%U%CC

MREFSNEFBEIEZNTRNC LG, RKBREEAEZDDIEE

R85 & IF UV A, permanent employment [32458(C. fﬁﬁxn’éﬁ;ﬁﬂufﬁ@‘ﬁéﬁfﬁ/ =5
(retirement age) EIDEADCEZLND,

RIE (2) H5 (4) [EHITT. BARERKDEHGFHTEDMRT CTIRETEZEDZE
BELTNDN BLETOEHEHRFERTMANTLE LIZEDE JILPT AR UIZR—
3-40 DHTHD, CNZRDE. 2012 FICHRITDEHIERFLRIBAND 1.9 F (5133
F. Z9.05F) THDDICXTL. RINBEZRNIE., 1FIURN'88F (5914, &85
F) . FAYDM25F (B11.85F, L1065 ISV M9F (BLH) & BR
EHRTEZFERESBEENDDIFRUN,

XCEFKR—3-41 [CIFRRIN 23 DEDOEHEEHREFHDHEBZRLTHD, 2012 FZ28NE
23 NEEBIE 11.0F T, FUYv, NIV, 1 FJP, RONRZP, N)LF—DFEHT
PITFRIBAE LD > TNDTEHNNDDH D,

KEDIIOEHRFRT 4.6 FEBERDFDIUT THDN. Fortune 500 ICS VD1V UIZ

PRIV GBEER (1958) TBADRE F1 PEY Rat

TOBEBRmE, WEHEN (2011) BB THMARES BAANSIEDKDICHEBELUTELD ] PRFESD
L pp.33-34

® SHIEM (1994) TBAROER—21 WRADBRET ] 5 FHE pp.16-17, p.63

¥R BEAIE UIF UL lifetime employment EEIEENDD, CNIZESBADREERAY AT ADBES
ZIRIHICANBNDICENZNLSTHD. 5 | A.G.Watts (1985) ‘The Japanese ‘Lifetime
Employment System’ and its implications for careers guidance’ International Journal for Advancement of
Counselling 8 pp.91-114
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RIE EAREPOEDT

KEOAREEOBMNIIE, 1 —2ARVYY DT v DODXDICEMFEFLRPRIEN' 20 FICKSE
CAEDHD. RESODRBPEAZETY F—EITIEEMKBEICEFEITDCENNHND (M
&x—3-48) ,

MEZEBEITDE, ROKXDICHEIND.

&:R-3-36 KEERDENT] BARERRKODLEER
SR BRI KE
REEM HEBIE. EEEXTHORE | BROEHDRNBEBIBEDE | DL LAEBRAETH>TCE. R
ERNRIRESNTRD. | IRFHOKEI. BICK> | EBRA (atwil) [CRK>TUNDT
THIMEERE 1.7 EE | TERDND.BAREHUNTIEE | BRECE. FOEGEHI 4.6 &
F<BoTD, BEFIEERICROOSNZN. B | CRBUVDRERZEY b—&T
REE 20 FUEDEIBIE. L) | DEEEDHD.
<DHhDETHEAZAESL £
@>7T\D,
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BI3E EARPOEDTS

(2) BADINSR

BFx—3-37 IZRWIRERIFIOFHE, T, RBESHHCREESE (B 2011 5)

B & FREH | TiH+ | T BErE | BEBE | BERAFE ST | FIE | FEESZD

FAN =S £hist ABEE | DENSE | IS5 | A6 | iSRG SEE

T8 %R # 28 (FR) | 5% (FMED

BRRZRHARS 21 39.2 11.8 163 1 444 | 416 1,499
it 52 41.4 12.7 167 17 358 | 320 926
AT TII_P 184 36.1 10.3 161 18 387 | 346 1,051
JOOSv— 62 31.8 6.5 160 16 315 | 286 657
£ 49 40.5 5.3 165 15 936 | 805 1,147
EiELm 41 35.0 6.8 162 8 331 292 804
BPEAT, FEEAL 55 31.3 4.5 166 6 290 | 278 633
BAERNES 177 34.8 5.4 166 4 229 | 214 514
SEFRYE 45 45.4 17.0 170 2 468 | 466 1,934
N 53 57.4 18.1 163 0 678 | 677 3,138
REHEHUZ 30 46.1 11.6 164 0 543 | 541 2,283
SEER - BIEFREE 17 433 11.6 170 8 370 | 356 872
BRAEMANRL—H — 20 36.8 9.7 161 12 292 266 681
BEEIES 21 40.0 14.2 165 7 283 | 269 699
RFTiEE (BEBEEEZER) 281 37.0 8.9 173 13 272 | 251 470
BEENRIIRTTE 62 37.0 12.0 167 9 316 | 297 828
BB 99 40.5 8.6 177 14 278 | 256 340
fire R =) 48 36.3 7.0 177 14 253 231 261
ERERS 75 34.0 6.0 171 7 266 | 251 319
ZEa 118 49.0 6.8 172 21 218 188 223
EHEIGRT 21 38.5 18.6 151 13 389 | 341 1,461
IREH 23 39.8 16.0 161 19 323 | 276 1,065
BXREMBEESERE 46 435 9.6 180 21 278 | 245 358
B —BErE 204 57.0 9.5 171 22 230 | 197 151
SEA/\ VS 86 47.4 11.5 168 39 308 | 239 667
SERAEEMBEBEHRE 267 46.1 115 177 39 319 | 258 256
SEXAZE - )\EENBEEEGRE 238 441 9.6 176 38 286 | 237 324
—iEET 40 38.8 12.8 161 15 329 283 912
hesg T 34 40.9 13.8 168 20 285 | 248 542
EETIURT 46 39.6 11.6 168 19 278 | 240 523
$%T 40 39.6 10.8 171 22 280 | 243 428
HtET 20 41.8 12.4 166 24 290 | 245 449
BET 65 40.1 12.4 168 22 288 246 535
HRHAT T 98 37.5 11.3 169 20 309 | 266 615
HEEET 16 40.2 14.1 166 19 310 | 271 793
MBISIET 43 40.0 13.0 168 22 310 264 777
EEIES:van 42 37.6 14.3 162 16 323 | 275 1,037
BB RET 138 34.6 10.2 170 16 270 | 244 629
INY EEEFENET 39 39.5 11.1 171 26 251 211 420
Z Dty ~EDRIT 30 40.8 15.6 167 21 314 | 268 489
SRBIERGHE L 44 38.7 10.2 165 18 287 244 532
EE - BEEET 21 40.2 13.2 176 20 295 | 259 381
MR T 20 41.9 15.4 168 27 336 283 560
OU—288 1L 21 445 13.5 170 30 333 | 277 650
FRERMENESL T 33 46.8 13.1 172 20 300 | 265 298
E5T 82 40.7 13.4 174 22 331 284 671
AT 15 435 13.3 178 9 293 | 276 258
= 32 41.9 12.8 178 16 309 | 282 289
TT 67 47.6 10.0 172 11 273 | 253 134
EILERE 29 50.4 7.2 169 10 208 | 195 203

(%358 TR 23 FEOADMHET 16-27) P

%0 http://www.stat.go.jp/data/nihon/16.htm
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RIE EAREPOEDT

B%x—3-38 EZREIERIFIDFHE, LT, RBESHHRCREESER (K 2011 5)

B = BEEH | EHF | 9 BREE | BEBE | BEARAZE T | i | BES52
FA i £his ABERS | SESE | ZIEITDMES | N | ORI

T8 ik O | €8 (FH) | 5% | 58 FM

BRRERARS 6 36.2 9.1 165 8 369 | 350 1,251
IRFINTII_T 44 34.9 7.8 155 21 368 | 320 950
JOJ35v— 14 30.5 5.4 158 15 280 | 255 535
e 19 375 4.8 163 10 746 | 669 937
EHIEM 35 36.7 7.1 161 9 329 [ 307 783
EEM 480 37.9 7.4 162 7 326 | 290 836
EEEM 176 47 1 10.6 162 5 284 [ 255 682
EEHDE 127 44.8 6.9 162 3 199 186 405
ER RIS ES TR 31 39.9 12.7 164 10 319 [ 292 919
B¥EAL, FERRL 55 30.1 4.6 164 4 267 | 260 614
wEREEL 17 315 5.7 169 13 248 [ 232 393
KRBT 51 34.9 6.7 169 4 225 [ 218 579
R®EL 159 34.8 8.5 172 4 218 | 211 595
NEZESPIE (T PVR—Iv—) 47 47.0 8.0 167 4 256 | 249 613
R—AAN)U/X— 52 43.9 5.8 165 6 214 | 201 350
BHUEERNTES 356 39.0 55 165 3 210 197 452
S HEE T 61 31.7 7.2 174 1 221 219 653
SEFIRHE 18 41.2 12.7 172 2 394 | 391 1,480
REHUZ 8 56.5 16.5 160 1 618 616 2,702
KEEHIZ 8 47.6 10.7 161 0 516 | 515 2,197
RIBER - SIEFRHS 17 40.9 8.5 167 2 326 | 321 848
BAZED, 2 - SEREE 6 30.2 5.1 169 7 229 [ 218 411
THALF— 21 33.6 6.7 170 22 295 [ 255 551
D—7J0 « AR —H — 29 37.1 8.3 166 7 230 [ 219 595
F—N\UFp— 7 30.3 9.7 165 7 210 [ 200 340
EFEEANRL —H — 30 38.1 7.7 165 8 224 211 404
BEEES 39 40.8 10.7 158 3 197 192 356
REES (B8EEE%ER) 241 37.3 7.2 167 7 194 185 251
A—=\—EF v H— 30 38.0 7.9 167 6 174 166 195
RIENRZE 90 48.1 10.9 144 1 255 [ 253 527
B « E560 19 29.8 6.3 177 8 209 199 87
wreE<T 13 48.7 9.1 169 9 156 148 111
SEIE T 56 46.8 8.7 167 5 185 177 376
BETRE 16 50.3 6.9 165 8 162 153 117
eiRsE 73 39.0 6.3 170 9 192 180 145
IRRIEES 59 36.6 6.6 165 5 211 204 154
e 10 354 57 168 12 201 185 228
REHN 12 28.8 52 157 6 210 [ 201 598
DDy —&Ed 7 53.1 9.3 171 17 206 183 146
SRATE .\ EEYEEE 8B5S 6 411 54 164 24 208 178 158
TtET 4 46.2 10.3 170 1 190 175 324
WAz T 18 390.8 10.1 167 13 204 185 359
e E T 8 40.1 8.6 165 15 189 170 307
BISHEESHETI T 9 40.1 9.9 163 13 181 165 227
JNY  EEEFENET 31 39.0 7.7 168 18 184 162 239
FEET 2 41.0 10.0 170 14 153 138 61
SYVRRT 42 432 11.3 171 7 145 139 114
SEBIIERRRET 10 38.6 75 157 8 171 161 249
PILERSe 41 56.6 76 164 5 149 143 125

(358 TR 23 FEOADMHET 16-27) ¥

5 http://www.stat.go.jp/data/nihon/16.htm
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BI3E EARPOEDTS

HMX—3-39 ERBOYEFEHNUOFEDYHRFEHROHER

K 23 FE WRY 24 FE WRY 25 FE
EOEED DR LI F D BN LI F D i
B 423 &% 13.3 & 425 % 13.2 & 42 8 % 133 &
7 39.9 % 9.0 & 40.0 7% 89 F 40.4 % 915
BL5t 415 % 11.9 & 417 % 11.8 & 42.0 7% 1195

(BEHEE SSRSEAHE (20 STERROER $1xL0E@) 2
2012 FIC R DEEE—BL L IH1EEE 1,681 LD IENFH LS 15.9 &, I F#5(3 40.0 7853,

MKR—3-40 BAKROTESEICHITIMFLRIEREES

UILPT =857 v O ERHEILLE 2013, p.119 &5 3-12 %) >

52 http://www.mhlw.go.jp/toukei/list/chingin_zenkoku_a.html

53 458 .com FREF—3B LIBTEE 1681 RLDTIIFIRS >+ (2012 &)
http://kyuuryou.com/w580-2012.html

% http://www.jil.go.jp/kokunai/statistics/databook/2013/documents/Databook2013.pdf
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(3D ERMDIRST

HFR—3-41 BRI 23 DEICHIT DERBDFIIENTF DI

2007 2008 2009 2010 2011 2012
FUIvp 13.2 13.2 13.2 13.5 13.7 13.9
1A svalll, 12.8 12.9 13.2 13.1 13.0 13.5
151 12.3 12.3 12.6 12.8 12.9 13.1
ORZP 13.1 12.8 13.3 13.1 13.1 13.0
N)LF— 12.2 12.1 12.3 12.3 12.0 12.0
IS5V 11.7 11.7 11.7 11.8 11.8 11.9
R 11.2 11.2 11.4 11.4 11.5 11.5
ARAY 9.5 9.7 10.3 10.7 11.0 115
=Sk 11.1 10.9 10.9 10.9 11.1 11.4
TSV R 10.5 10.7 11.0 11.1 11.0 11.0
F— P 10.9 10.9 11.0 11.1 11.0 10.9
PALILSYR 9.4 9.6 10.3 10.6 10.7 10.8
WoeITIVD 11.4 11.7 11.0 11.2 11.0 10.8
Fr3d 10.0 10.0 10.2 10.3 10.4 10.5
FS5085 10.6 10.4 10.7 10.4 10.4 10.5
AT —5TY 10.7 10.6 10.8 10.7 10.4 10.4
20/NF7 9.7 95 9.9 10.0 10.0 10.3
IO — 9.5 9.7 9.8 9.9 9.8 9.8
INVFT) — 9.8 9.6 9.8 9.9 10.0 9.8
21 R 9.9 9.9 9.7 9.6 9.7 9.7
1F1J)2 8.7 8.8 9.1 9.3 9.4 9.4
FIUN—D 8.2 8.0 8.2 8.4 8.7 8.9
i Sy 75 7.6 8.2 8.3 8.5 8.6
ERIN 23 HEEH 10.6 10.6 10.8 10.9 10.9 11.0

(OECD StatExtracts, Employment by job tenure intervals - average tenure &= (D £218) 55

% https://stats.oecd.org/Index.aspx?DataSetCode=TENURE_AVE#
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BI3E EARPOEDTS

MEX—3-42 EU25 NE ERSOFIIENTFELR (2005 F)

(Danish Technical Institute (2008) ‘Job Mobility in the European Union’ p.27 Figure 2.4) %6

% Danish Technical Institute (2008) ‘Job Mobility in the European Union’
file:///D:/Download/job_mobility_final_en.pdf
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(4) KEDIKR

HM&X—3-43 KXEICRITDEUERED R TORTFLH FhEnl (2012)

(BLS Employee Tenure in 2012) %7

5 http://www.bls.gov/news.release/pdf/tenure.pdf
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MEX—3-44 XBICRITDEUEAEDO R TOGFHRIERBEDEE (2012)

(BLS Employee Tenure in 2012)

2
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NM&XR—3-45 XEICRITDBUEREDTOFEHER! - BiFHRIEREDES (2012)

(BLS Employee Tenure in 2012)
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MFK—3-46 XEICHITD 25 mU LERBDERFHPRIBEDOHRS

(Stanford Center on Longevity (2013) The Aging US Workforce (Source: BLS) , p.24) 8

MER—3-47 XBICRITD 20 mU LERBOIMFLNTEEDHR NIFS/RE-BLH!

(EBRI, Employee Tenure Trend Lines, 1983-2010) 2°

%8 http://longevity3.stanford.edu/wp-content/uploads/2013/09/The_Aging_U.S.-Workforce.pdf

211
NERF R 25 FEET N
FBRZENDHHEZNZRDE<HARRERE WIP ¥ v /S UKTRERT
SBE(CT DERLLEIC DN TORE 2014 %3 83



RIE EAREPOEDT

F—3-48 Fortune 500 [CRITDHEIFEHS VF VT EitE (2013)

IBH are 2B 1 L | REHEEFE iR TS
REESEH PREIME PEME PREME

1 Eastman Kodak Company 40,900 A 50 7% 20.0 £ $77,400

2 Aleris Rolled Products 6,500 A 48 % 16.5 & $70,200

3 United Continental Holdings 86,852 A 44 7% 12.6 &F $59,000

4 Visteon Corporation 55,000 A 43 % 11.3 & $102,000

5 General Motors Corporation 212,000 A 41 % 10.3 £ $82,500

6 - tie CenturyLink 47,000 A 43 % 10.0 F $65,800
6 - tie Mohawk Industries Inc 25,100 A 44 7% 10.0 & $54,200
8 YRC Worldwide Inc. 32,000 A 46 i 9.7 F $59,000

9 Domtar Corporation 10,000 A 48 i 9.0 F $71,400
10 Autoliv Inc. 37,900 A 39 7% 8.8 & $79,500
11 - tie AK Steel Corporation 6,600 A 40 % 8.0 &F $59,600
11 - tie Assurant, Inc. 14,500 A 38 % 8.0 F $60,600
13 - tie Agilent Technologies 20,500 A 40 7% 7.5 % $79,100
13 - tie Crown Holding 21,900 A 41 7% 7.5 % $69,700
15 - tie Frontier Communications Inc. 15,400 A 40 % 735 $64,600
15 - tie Sealed Air Corporation 25,000 A 42 % 7.3 $66,700
17 - tie Pitney Bowes Inc. 34,165 A 41 7% 725 $54,400
17 - tie TRW Automotive Holdings 66,100 A 42 7% 725 $73,600
17 - tie Weyerhaeuser Company 13,200 A 40 =% 7.2 $56,500
17 - tie Xerox Corporation 146,000 A 41 5% 7.2 5 $58,600

(PayScale (2013) Fortune 500 Companies with Most & Least Loyal Employees) &

% Employee Benefit Research Institute (2010) Employee Tenure Trend Lines, 1983-2010
http://www.ebri.org/pdf/notespdf/EBRI_Notes_12-Dec10.Tenure-CEHCS.pdf
50 hitp://www.prweb.com/releases/2013/7/prweb10959130.htm
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BI3E EARPOEDTS

5 (==

o

(1) BA. BN KEDLLE

BAZERYRFT ATIE, EREMNICEHIZNRE > TVRNEHIC, BFBICEDNCE
TRENRHETHICH. BFHOFHRSEFNEN-—REL. ABEEICLO>THD
BREODEMIKIHEH THDET DEFEDH D, UTIC. EEDORFIVDIICHEDDIER
ZxiFd DRSS ’ET D,

s#=0 (2011) * pp.17-18

AL RCH I EIcBRNRDH DD T, [ UBIHICIEE LT\ BIRD ZOEREN S8IHIC
RT3 ERBDEF A, ERCARRCHUCESSEN LS UET L. ZNERREBICHDRE
HBILET. ESREORADBECHDENSRCEDVEBDERA, CNHB—HEBE—SS0
AETY . ECBNBALBAYRT ACRERZN CTHIEIAE > CLENDTINS. BIBICED
TESERHDCEIRHETT, ZOBICHRE LTV IRBCH UL EREZSEN>DVNHTR. S
SERNEN SIEESWBADREN TEE Y, EHEMIBETEH L ENET, Z20EH. BFLE
YT ATRESERHECDOE L, DFESOERHICEDNTROET, CNOENSESHETY.,
LO UBROBADSSHERL. ENER—RE UBHNSEASERICE > THIRZEDEN DL HAH
TY, Z2UT BHICEDESHECINT, LDRIEAEECCODAZEENEASNTNDAN
AS BB CEDDET.

(MRIIRERESITEICLD)

B0 (2013a) 2 pp.84-86

TEEXNT SERGIE

~BRKFBE T, EEMEBCVNDBON, TMEB] ZPOICROII>TNET, ZO—D—D0D M=
[CDNT, EBOAS. &E. #ER SESENBEICEDSNTNDDEBKIC, ZNICTTDHRINE
BBEEICEH SN TLNDDTI,

—8CEAIR. RKEETIE, —D—DDBEICDNT, ZOBEEXRITT D0, X2, BEHERNQ
BAE— ABIDFHBDICXT T DHEERIDEZARE SO TNDNDTY, FIRTHNLCKDIC, HEHEARYN
[CREMFIIATINS. EEDDPOINTDOIRZASHEEAD TAD] ERDBDDT, EEMNEDS
BHBICHBNTZORI D MMEER] MRHOSNDCECIEDTT,

T EX UV EEHIE

CNICILUTBATE. BEENDEDD MEB) TRELS TAL ¢ EEICEAME MME) SHEIND
AL ZPINCIESN, ZD TAL [T IS 253 TIHDENDIVDFITULER, ZDIEH. EEE ME
B ZPNTROENDDTEREL. TAl ZRINTROSNDCEICEDET,

ZD AL [COTSNEEZDROIEDNDDDEFNEERH ENVDNDIENTIN, ZNIE—STSX
[ MEHRT S RAERFRIEE N D TROSNF T, FIBRTHRNELDIC, BRATREENADADRESR
HICHRZZZEBCRONDERICH DI INS, FNDEHELBURESETKEENDDIE, R
HICHTRFZBEEDNERICROSNT T, COMERIEIIE, HZEBEBIRE DEENEBDORHDF
E22R<RITROSNDBLICIZVFET., LD L. ZNREROEERE. COMEHLEN—RICLT, 2
DEICEEREOEBRFIEENDIBREDR G Z LBH UICEDE UTRESNTNEFET,

TINS IMFARAE CHIREEDZFEACHE > TN TEZNSDICEVIERZEESZIE0,
HBINIABRECK > TESKEROBIBCRBRZICE T, ZCTOEBASULHIZ>TIIMET
SB<TE INETE@EDERNESRENDTI,

(FMRISAERESEBICSID)

B (1980) % pp.382-383

o BOE—BER (2011) TEBARDERCHENE) BARZHEELML
2 BOE—BR (2013) MEBEHE— [AL) OEHEANSEZET) PRFESIL
® BohiEE (1980) MERERFR) BABEHR
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RIE EAREPOEDT

BKFBEICHNTE, EREFRUELT, FHROONLC—FEBDDEZREREICENVZH @SR
HERNITEEERBEA—BECEICIMVONDEITTHD.. ZNLANCIIBEDBSIEHE D, KikF
HREFN>SNZIADNIEN L. FUTBERDEDBNR—FANBEEICZIAONDEND T EFRN)
N5THD, DFD. RKBRICBNTYSU -V VL ASEBIEHBEDOEERCIT. =OREE
(FE=OBEDDEEIZT. ZUTEZKZINEUTZODLETEENNY FEN. —BHRDE. 2N
FREHBIRB TR, EREMTNY FSNDEDTHDIENDTEN [FoETDEDN > TNNDD
ThHD., ULEN>THBOXHE LTDERTHDENDCEEHBEESNEREE L TCHEICOHLTC
ENTEDRDICEO>TNDDTHD,

BEKEBEICHNT, COXDICHBESETOMMBERNBEEICR > TNDDIE, ROZDDT EERIR
N'HD, ZO—DIIRICEBNERDICZDEEMBBENDEDD TMEE) ZPNICTETTHO. BRKEE
BICHNTE =D0EDD MEE] [COVT, TEDORS. HE. #ER. SESEDHECEDHSNTL
BDDEFERIC, ZNICXT T DHRBIEHECEDSNTNDNSTHD, MESB] ICDNTORS, HE.,
1R, BESNHED A TEFOLESEENDRNKDIC, [FoETDEEHSNTNDIZHIC, #HNZOD ME
£ Z\DODBIBHEDE. ZOHREHLSZDEBHNTEICITADLDICEOTNDE[IFIC, 2D MMt
B BHIMOSDSE BIZEZNOABATHSDE, BEATHSIDE. HDANWIBETHSDE, LT
H3D5E ESOICIRZOBEDEBECTHDDE, MOBMEDBEATHSDE, ZD [EE] 2THBALED
DTCWNBRY., Z0 MIE] OWHIE L TEDSNEEENRIWVONDDTHD, LD LZNMIIL
SVRIWONEN, DFEDZD TS EEERDEBV). PIZSFRBEAMTANDEND. HDNPBETHS
BHLTIDD BEENDTERFNOSNERBSNISNDTH D,

S—DId BKBEICRONTE, FTICRIICHNZRDIC, EEERESCOBOEABROAREICH
o TSN CEZRIRELTVNENEND T ETHD. SB. COSHTEANTNTE, HBAWNE
SB. COAZEDTNTE, BEXESRDDN. REVICHNSENENDDH, BRKAD—HES
BANDRIECTHD, FLT-OFNK, —OF k. SOCIIEFFHI CTH—EZECHE L TEREND
BEERIRKRZHEEEZ TN,

LIED o T SBRINCHBICHESTIEEZIEISHBRIADINETHDIENDDDERKADEZTTTHO.
ZOEZCHDCEHDOBEIRRDRBNNDS EN > TRESRBSHAIICKT U ORRE LN 58N E
DREEFFE<BoTNEN L, EICEHOBRERBEDRVIDSEVN O TRDICEFEININEIEE
EEZ, ZNEBEEDORIDEBEICONTEF oL@ THD. DDICKBIIETDCLICEDT
WTE, FEZABOFEENMEFNDCEICBEO>TNTE, ZOCEDEYICEEZEIZINDMUEND
HBLRFESELEBEZBVDTHD, 25 UICEREZNDRBHMRBIILEZEICHBBICRNTDHAHS
NBRER TR, BRROUAZEFTERDOPICERIIRSUCEDNDDEZTIEBZR D TNDENTH D,

(MRIIABRESEBICSD)

Hd (1980) * pp.348-349

BAROERFHAEENDDIE. —FOIBICHI—EDHHRZRO T, EREFEOERZ—HIC—E
BEIDSIETLITRENSEDTHD, CORIER. BF QKT BEIZFICK > TREDIN—Z + Py
TEBRIC, €Eo[FoEEDEEFIEE L TEINCEZDSIESLITEIT S ECSCHHL DD,
BRSNS ZEINIE. EEFHEDOTONDAE. BIZIS=A=+—BICERESMO>TVEHES L,
ERFHEOTONEHE. BIZEEA—BICO> TOWEABENFE>LE<FAUTHD. LHEZDHSIRD
EFORKEDO>TNELTE, ERESDEEZN—FIC. DRV OEFE TS EITEND,

- BAROEZELCHNTIE, @DREEHLENDCERL, BOTHIEDFADTEE LT, REESHI
XS, AURIICERRFHRZTO>TNDDTHD.

(MRISAERESTBICSLD)

BER - U8 (2011) % pp.63-64

(BAR®D) gehFE=EE. FUHIOEIHEEEEBoOIERICIEBDZFEEATUR,

FTF. (BN [F. HDE. FINOEEEERETDIHDNDHDIZHTT,
~FEE2. BBHERTE. ZNZNOWIBICUBERDENEE > CLDADZENZNOESICDOLZEIC
2BMDT. BROCEEDMBTHET LU CERIBHTHR L CE. ZOHEBELULTNBARBUAESICED.,
U, E5ERLE. BN ERIBRIEIAETZBNWNIEFINET. ZOREDEDH. BFTLL D,

* BpiEFE (1980) TMRAEMFR) BABEHS
® BERMLEMEENT (2011) TBARAARBEDLDICHASIELUTEED] PRFESIU
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BI3E EARPOEDTS

BEste A Cld, BET/NUNIDRETE, FIERERSSHIERRICIIER/SNEIL, FIERRBIF
[CHTEFEDADHDMERSINENIITY, DFD, BHBOEEZMALZREITNICI, —J5. BEHE
F2EE AADENIZL TBRRSVD ) THDICH. BEUTCERBBICENDIRZIDCEDNNROD, #F
B IRESVYD) TLHBND, ZORH. BFEEBDTNOT. CORISFINEHERTHD., I
XSURFEDAMBRICEZT ZESBAREERICYYFUENDITITY,

(MRIFAERESTBEICSLD)

BER (2013) ® pp.20-21

BAABATHSHRED. COBE. TAJ 3. ADBEDZEELET., DFD. BEOTHRRNRE
D, En6TNnZz MNEHDEEI EVNET,

XIUT, BRKIIESE (BF5) THRSMRED. EH5 MHIHEE] &,

—BARDBE, FEITDER. MRAEENBBENELBID TR, BBODFERDN Py T L TN E
ZiBLET. N5, BUBBERIITNTE, BRICULD > TERAOFSRN P v T L, HB5E3ENDF
ED
BREDBEIG, RIYY 3V TEICHESMRE O TNET, BENFREELEED. BUBBRSHA
EhEFBEEAIFUMERTT (EEICH. BUBB CEETOFMBIIRBLEHOEI) . EHSA. BITE
UBRRBATNE B, BRISRIC—ALT, ZNRDICEHBUIDERBOLEHRSE. HILEBF=RZ
[CENSBROINEEDE A, 2D BRKOFEE. BBRYY3YDPyTTHD, ZNICIE TR
b1 AMBRDTY, BFERSLFONDCEEEBLIT,

(MRIIRERESITEICLD)

BER - E (2011) ¢ pp.25-29

FERIE BEEOWSHEBCHMNEE. PXUNEBRZERBRICEDBNDIHTIBTLL DN,
BATEHELLEBD., ZOADEENIC ULED > TEABIRENE T, AZDHALSRS, EDB
BTHBOD BEANCHNAB—DPEHLEEDTLUE D,

—75. BRETHNIE, MEZBOBK] SWSHET, BISICKDHBRIREDET,

T, CTRIEAERNELUT, BENE LU CEERIZEDRIDBBEICHE S RIBE. #HRIEEDRBTL
£DD?

IRENCEERKTIE. ABTEOREIHEINENDTIN RIC. BEBELELIBS. £533N.
BRDKLDE. MBA EB O TNBANBNEBTIY—T T 1 VI EVDCECB>EELET, TOHED
B8, MBARILY —MBS KOBHEBEDSV\BEIELEHD. B, BRIEENDFET,

—H. BAZE, BENSV—TT 1V, BEREDREL. SBEICHDCETLLD, CHHED
B53EDE3N. BHFIE. FHTELCEELT. THREEOBZDEND. TNSSNDNTEZR
EVWDT, $B5PyTIUTEFURL, 2D [RAAD] BEHBHOEAIEEZDEESIEMINT, B&T
BTEICBRDFET, Z2UT. SEFEEDRENNENISNDNED, FREHFMTEICEELT, BHP
v I URDIET. RN ENBTEICED,

EH. ZOKRTIN, SERFZOAD. BRBICRECE LS. K TTABREREN HIIETNELD
TIH HOEELIESDETT, RIBENDDFFESHEBED MBA RILT —KDEEBIABKNES
Sl. A1 YEYT 1 THRRERZNDT, EEITDIEBERBKIDEIEED,

ETBRE, EDTID. EUEBENSRBEICEREC 2D, TRIER. FHEE) EHABESTLLD,

THE. [SEFREBELTESIEN] EEPNES. TWWOREKI EBBIETFTY,

25, BETHSMREDETDE. CABRSSICEHBICEFINTERNDTY,

o THEATIEEDN, BEXNSREICKE > T BEMFMCELREARAEN D EHET, REBICH
STEFERHECEIC, TELUTRENERH LIFEDET ENo TN,

EH5. CARBICEBICREN TETIDTT.,

- BARG, EHSABDESICEREHEVRIC LELA, BERHRE. HANTOBESZ, ZnEE
SICULEL, ZNEVE, BENCEIDHANBEF L YIT, —BEMOHDECIICBERBEBINTNL,
CDIHAFHIHE D BBENBNDTY,

(MRIIABRESTBEICSLD)

 BEEME (2003) [BATH<DEASCEEDD ) PHP £IR2XE
7 BERBEHIEN (201D [BANIEOESICHEE LTSN PRFESIL
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RIE EAREPOEDT

BORIE TREKEETE, —D—DDBIECDNT, ZOBEEZTI DR, B
BEDERNBAC— ARIDBENICKT T DBIRBRIDOEEZNRE O TUNDI CEHLTND
N BKFEBESEIFHHE CTh DN BRI TSV SIFFERHU TSN,

REKDAESIER U THIFMHLTIERL EVNDEBE—TDTESNTIND, URITZDH
THd.

vt (2009) 8 pp.93-99

KXOFURD Y S 1) —DIFEISL---BiFE#S (pay-for-job) TIEFE >72<7E0), FHRBERT EDEES
(pay-for-job grade) =D THD.

~BARDT IS —EZ0EKRE. RENCHAEIRC EDHEISCHDIFIHEUN,

BB EE. . BEISHRUD. HDUED > TE 20-30%URNET D, EEKEE DR CEFEIC DU
EEFZTYSU-—DHNDARETEZZEND, SEEHREE. NRDEEZ 25 5., &&xF 30 HREEZE)
W —EIDEBEHENT EZND,

HAREBIBEF. BEMBOARETEIN'50-60%ZHEETDHRAEND, - HBEEPFTISODDIDHKATE
¥RRNDOBBREI S ADEHNEND,

B UBBIEIITY S —DRTDDRES. RICKDZ 50-60%ED. HDNEZNZEEDNIC EODEE
BOFETDDIED DN, ZNIEBEFHBEFRINEDE L TEHRBET DEN R, ZNIOZKTE BAKI
(person-based) 2&E EMESH, - ZDRBBEENTIFZ0),

1t (2003) ©° pp.41-42

BACDCLBO>DRBHBNEBVRAHCING. PAUDDTS U—Fa HTBCEICEED. b.
THISOIEE<. ¢ BENG> CEBMOBBICE>TEEND, d. UEN > TEZDEDEHICL > THIE
EDBDTBTEBANCDD. ENSECSTHZSN, FRREELTZSTHSSD,

LEEYSY DRI TREEFSRBNCTEZLDHT, RZSIBLEDDERDDS D,

F—. RBRCEBICONTNTE, BBICEERESTOHNLE. HFOREENSNRDE, ZDHESRE
CRIREEIAZK ERTD. ABRERICDOVZ1FEBEIFETIRIBIICKEERLRSES D, EELDE
LW EFAOHBOEERTEEL, BIEOREIHENDBDLELENTHSD, €D UIEESD
T35 —IEBHH DI TH > T HREBRBICIIRDE,

FZ. BREOBIXEZEAS<ELET D, BEUABRRTE., ZOFAICHSRR. IERRERZR
LTNBDAE. ABBBETRIZICHTASERERICDVEATIE DDISEBEREONFE > E<HMNSRIE

A0S (2009) MBAEHMROD 1455 —REBERREICICT ] BAREHEL R

8 )tA0SE (2003) TEEBIBEBZCRIE—BAATEY S —DE{b] BFEMBHM SRR
13>y v)L s LEa—] January 2003
http://www.mof.go.jp/pri/publication/financial_review/fr_list4/r67/r_67_035_056.pdf
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EHRICKEDERS D,

ABRREZLLDEDDICIHFERDIBNEE TH D, TORERDIBICH D ULHENAERRIHETIET
D, 73, EBHBTRIRERDBICONDNDST, KIS UESBICOSAIRS CERGESD, ZN TS
NDBEBEEEICTZVNURBIZRIS RT3, BEGREMRZR IMRNSFEREBSIEN. PR IAD
RIRBEERDIBECHFDEZELLSIN, FEDRMBE LT UL,

CCaLECELERUEDIE. PAUADY S —DOXEETHRNICHEZ > TNDHAFRDN 8857 X
UAREBEPLELTYS U —EZIHTND,. ERTNDNSTHD. UEDN>TIEHE. BAOTSY
—[FAZPVELTND, EBRDERZERT D, CHN BEULBPLENDIES. BEULESEEDIC
SEE6ZESN DTS- DEDAZTREBHRE. EDOKXDICHHBPIDDTHDIN,

F2. BATEUBA>THNIE, BRHOEBADFRBICIE. BROIKREESLIDEINIICFE L0
EBDIN UL, BRICESBELSTREEZSHRAERBARANLEHONZN. HDINIERRICESEIT
[F5RICHINEN, BRICBSBESTEIGRICHINEL, BEECNDDHRZDDITHSD, BAEL
BEFELTIVE,

E=DFEFHII. ITTICORICHED ERFHEDBERTHD, EOREDOERIREBRDOIBTH O,
BIEICRNED TODLVERD, SUVRBEEEHK UL, EROIBZLITDICIEEFEEONND. Z0OM. B
BOEEANDESZR UIZL), ZNICIEBBILSNEDIOENZ TS — IBNSEAFMBHINES
183, E5SAEIRICODIEBFRMBTIEE <L, BEHO LRI TICTERN, CNITEHR
BTHDSZAINEBATEERNTIRERD. WEDOBRERLENSE>ECEERSD

FMU, FIICKDRIERETHD. EBFHBEFILIDTERICLDIHIEEEN DL, SEREIETHN
EHBEFE. RBUBBCONTNDADEBTEFFFOBAZENKEN, ZUTESERESTHNIE.
ZOEAZEZHETRDIDEL DN UL, FNEASRROBERRETFIASRROBERRDE
ZNOENEDKDBHETANERINTHS SN,

ZOUTHETETRIRL, BEBESEZCRIREERREINICRIMT SHABERCEDEHEHETH
o2, CNSDORFHIIREBENN' DD 1960 FHRN'S 1990 FREDDS UABE UTHBSNTERL., &
RENMN D,

MERKFBEICHNTIE, —D0EDD MEFEJ [CDONT, TB0ORB, HE. &R, &
ESNPEICEDHSNTNDDEBRRIC, ZNICT T DIMINEHEICEDHSN TS (B
th. 1980) J EVDREBEIE. BARICITIERSDEEOARBTOEHE, #ER. SELHEIZ
L ME80BM) THD. ZNESRIIEKTLE YD UTNRNENDIREELILL
IRV ICHUVNTIELLY,

BATRAZHREBOMERE—ETHRESNDIETOLDH DN K TIIHRFEET
&> CTEMERICIBD D DDN MBI TH D,

BATESERICHNTERRMGIBEN = « P v ITBHTSESIN. ZORBRESIT TR
BEZPNE UCKREENEGRHNEZTD, PINEELPKRERICEEL CERHNEET D
TNDENDERIEDS., IRENICIIBEMES DR 17%E (2013 F) FTEBRAA
TNBTEEDHD., EEDERFMHBIIERIDHRITITNON TNDERDDDEZETHSD,

TEOREOEHE, R, SENMERIDESE. BRBEOEFRN-—Y3a VERDLYD
[CE. SVIPLEITONDONRIREEZAS5ND, LAUERELT, SYIDENSE
LY GERIDEDSIRVY) [CEDDDS TR OEEMERT DENDIRKOERK TIEH
S5NIEL. ETDRIUITSNTLVEL,

BERICHNTIE. EZERIDHBESDERTSICIDERRE UIBRNEZER SR
[CREEN. HENATEDERICY (LD FCRRSND, UL UERKICEWNTERD
1 FAS - -EXXEXEREOENICCESEBEDINARIRD L TNDTEN S,
BRSO EDEETETOHNTNDDITTIIRNEBZ 5N D,
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RIE EAREPOEDT

BAEERICRINCENTEFNERHELS—MBITH D, EENERHIEICEMTFLH
ZERI DL B—HRF-SERIEFBULSNERRSN TN D,

FE™ - BPIOEEME(mobility), HEIIREDNHDE THHFHAEIEDE T IERBE
DEONITY VI 2 ABHICHUNT, 1989 F 10 B 17 BICKRINIEZFHHIFAIS B F AR
BETISEBELCDONTIE MNfORSIIRREBESEFRZE L. BRZEOCLC
KD —RNICHBBLEZDEHEZXIDRIEITTETDIRDICRDINS, EREIR. BHEE
[CESNEEEDESZOZT LELOEBSZIGITDCERL, BBIC, BREEICIHRIND

CENTEDS] EHRLTLD (Danfoss, C-109/88) ™,

[ EENBEUHEZERSEEHETERA LU TCNDBES. LEHEIEH. LLENDBOSES & DREIER
TEMOEEEENBHEDOEEEERIDIENC EZIIB U EEICIE. ERICRET DEURNICEBINZ)
CEZEIPITDDEIERAECTHD, | (para.16)

[Z5 Uiz (@FEN\OREOEREHESBRARIC UTHEHBNTHNTLD) R T, EiEishs® -
BPADZEIME (mobility) (. EfTSNDIEEDEZEFIT D (to reward the quality of work)E#E & L T8
ASNDIBEE. DD, BEISHEFFFRIOEFFIBFADEEICEINT DT ENDFHE T 2EEE LT
BNSNDBENDHD.

BB DIBE. - rﬁﬁﬁﬁﬁﬁﬁttDJZ?A%LTEEL@<®H EABENMBRZLR>TNDES
LHBDZE0, ZHENETTBHEBOBEBN—BRNICE > TN TFREFBNZEN., LEN>T, &
P&, %@@%@QE@TEEE)ZTAmL@MTMétiiéﬂf% (ZI3. ZIHEREDBRE
EHEIT BT ERITER,

BBCXTITDRIASERD. IR OEIBIZPAOEZIEA\DTSEIE DXTE (adaputability)[C DN TED
HECRIDHE. WESESEREHFORENSETZ UL UEE>TRD. BHEERBUKRDICENFFE
BEaJIUFITIICEHBEITDCENTERNND S, ZOREEQILUEDBEICKT LANBEICESIZESS, -
(Bilka SHHROZEBMWIELEICRET DURDERIC DN TEBRINDEERI) - LIEN>T, &
BEE. b@%h&ﬁbngﬂwmrﬁgﬁﬁﬁLCDT%Dbﬂﬁﬁﬁﬁégtﬁéptéiiggp
EICKRD, BOEICKT LIRNDC EZIEHIE URITNIEE S0, 1 (paras.18-22)

[ HENBROBEZEICREIUTIE, ZENBURIDEHBIET DSV > BIUL. 2D UISH
ENDBEHNKDDELIUHESNBD 2TZENDRDICHBNT, ZEICKT UARIBICEIKTERZSCEE
BRI D EIFTERL), BL. ---1986 &£5 8 13 B Bilka EHHRTRSNERRICEINEE. HiES
[CHEEONTEERNRHESEZETI DL THAIDHEBHENER CTHDCEAIMBIDCECKD. 1Rl
@EJII@(ZDM'@D%&U‘I‘IEIE%HE'C%%O 1 (para.23)

- EhGEARSICRE LTI, - DB HENK DERFICE > THSBEMBICSATILSICED., H
BNEF v U P ORI URITNIEERSBENCERRIDZBNENDRDICHNT, ZHICTXT UARRIISICE<
TADCEEHFRITDCEFTERN., ULH L. BROESIIRREBEREBREE L. BREBEITCE
[CRD—BANCHBEEZOEFELNVREITTEDLDICEDNS, EABE. BEECESINEE
EDOHEBOETEOEBIZIITDCELEL, BHIC, HGEBICHRNDCENTED, | (para.24)

2. FUEEHEZDEDDRONLF v FYYBHICRINTE. 2006 10338
LIXK‘J‘I‘I@%%#JP)T(JS’ VD2 ABHHRICAIEHMZR L. ZODAT, #ORSIC
BDEGRENNEL THDENDEXRGINZHBEN TR ULHBEICE, EREBEZN

D\_EXEQJT%éLtEDIEBEL/(&(jn(g 5720\ C & &BRE(E LIz (Cadman, C-17/05) 7,

FERINSEFCHIPASL, Danfoss BHHISR paras.24 BKU 25 T, PROKRSZEELC I D ELELMIC
XY UBERDARMBSIRNESDIED D CERFBECTESENERNZOBIC, FABIIZDEEICKD
EHICHBIDESBEZRT T IUBSRNEH T UL,

WW@%%%%H\%QJ%EMDT\EM EODITHBENZOEBELDIETIDCCETRE
CIDIMEBRDERL. SEXPERDOIEIBHNERDCEZRDIC,

70

http://eur-lex.europa.eu/smartapi/cgi/sga_doc?smartapilcelexplus!prod! CELEXnumdoc&lg=en&numdoc=6
1988J0109
™ http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:62005CJ0017:EN:HTML
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—REVERIE LT, BiRORSDEEICKDC LG, ZOENEERT DDICEN THD, BfDESISE
RECEEREENDD. ZLT. BERE—BRNICHESICH UZORBETORLZIRET D,
LD o Tl BABIE. BEBICESNEEANEHESOETICRITDEBORSDEBHEIIFIT D
ERUIC, BBORSZE!BICFHTTED, 1 (paras.33-35)

FLOULEHS. BUHERICHBNT. BRINSEZHFRE. FRBICK > TERDRSZEMICRNTIES
{EESNZTNIEZESZVRRGD D S DT8EMEZEHER UL TUR,

ZNi3. 1B, BEEHS. ZORRICHRNT, BROESOEEICKDCENELROBHZEZERT DI
HISBEUDDSMNCRE LT, EARREEL CSEDTUEMDHDIHMMBRHSN TN ZIBETHD. &1
LIRIRRICRNTIE. ZNHA—RRAITHDICEEZIATDCE. TENDE. MFEORSINRECBIER
BRICIID. K2, BEIBEEICXT U ZDEBREZERINRIEITIDCEEZTREEITDRENDCEEH
ZEBICBEUTCEXBEETHDCE. ZiBETDDIE. FRETHD, | (paras.37-39)
[ESICROTEEZMTINZRTNEZESRN, BITSNDEHEOIMCE DSBS DEHENSSRE
[CRNTARNSNTNBIZESICIE., HBEZBEBBDIRTICDNWTORAN - EDBERICBINTHZEEIC
M T D EEIESET DUBERNN,

LIED > T, FBORIICKBDEECKINT BT EICK > TBEBREINDEHNMRERDES THIDESIE.
Z5 ULEHIEOXIRICHEN T, @ERIOHEEICDNT. BEEY DEEOMICEEZRTEHEZQLIE D1
BEESUCERCEEIGITAMUBEIRN, RIS, FITSNDIEBOMRIE. BERNICESESINIT
NIFZE 573\, | (paras.37-39)

KEICHBNTE, FUNEENHEEDERZSEHICTISNTNDIFERDICENTED,
KECRCERDDIBESDEEZICHDDHBECE. IBEGHNORSEICIIFD
(seniority) [CKDEEN'BEINIC ENDHENMGSL Y IICHIE > TEASNTND] &
SHNTND,

RIE (2) 15 (4) [T, EEORFVISICRETIMAFTENZBELLC, CNSDE
BOSBONEEREBETDIE. RDKDICHIND.

« BATIIZERICHHERDROHS5ND (%K 3-52~3-55)

« BRI TIIF BRI EICIERIDIES T —TILDED SN TN BBNHS5ND (BER—3-811FHY) .
« FINC K DRSS DROTIIFE. BRIBEBDED TR, BKICERS5ND (FX—3-83, 3-84, 3-85,3-99) ,

BIR—3-49 SHEDOREOVTT BAREBKDLLER

BAX BRK
MERBDRED | HEH. —RBBICESRD | SERBNTEDSNCRIEEGE. FLTLEASEENREL
73 RHE5NTUND, EHSRT —ILDEHS Y ORRSN. FIRFFEEDE
B - BEDICIH UTEBD S VD Z@EA T DN —HREY,
EHRBIENR =R | B0, Ho,

fSHREL BEFEOBRZZITERD | BEOEENOEARRSICIOREEZDSIES LTN
HENSSNDAEEZD | THON. BEBHILELCTE > TIRN-—REENRENIZ
WE UZIBTTN®D D, 2L | BROAN-ESICRIREND,
ESRNEDRCHNTEND | MENARDSDRNEKOY —ERERETE, EHF
EDOTREL, NTDEEE | SBOERESER TESENEDD, HB5AT—ILORBEL

Hd. (ZREEABICITIONTNDREDTH D,
FCKDR— | B, D0,
25 DEH DS VAN BBHRNICERISESEREITDIEE, I
BHHIEIESNTNDEEH D,
BIUZSBICHED | HO, HO,
S&Z1t
MALESICHE | BL, HO,
SEEEI MALEBRIIMNTUEE | IR ~ERTIEES L TNDBEDBH),
UL,

2 Milkobich et.al, (2013) ‘Compensation’, 11th edition, McGraw Hill, p.524
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RIE EAREPOEDT

(2) BADINSR
BR—3-50 2013 FERENERROPD—ERLCHITDLEFEE, EFR

(BFETHIZSEN S I0SIRES 3845 S 2013.5.10 18F) ™

MF—3-51 #WEEHEICHE > TOHMBER =ZEZ (2013 & N=483 1)

(F2Eh& 2013 & 3 B%F HiRFFEREMDEILBEL 20135F 103 ™

3 http://www.rosei.or.jp/research/pdf/000058929.pdf
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MFR—3-52 #HERGKE ZEEWI (2013 & N=483 1)

(RZEh& 2013 & 3 B%F MHMFFEREMEHEL 2013 F 10 B

BIR—3-53 #HEAGAKEDIIIERHRS =EZXE (2013 & N=483 #D)

(ZEh&E 2013 & 3 Bz MFRFFERTEDEHBREEI 2013 F 10 B)

™ http://www.keidanren.or.jp/policy/2013/093.pdf
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BIR—3-54 I - FRBIIIEHSDFIIEE ZEZFE (2013 F N=483 1)

(RZEh& 2013 & 3 B%F MHMFFEREMEHEL 2013 F 10 B

BIR—3-55 EXERIIEHDFIDEE AKFZEHR (2013 F N=483 1)

(fREh& 2013 &F 3 Bz [FIiRFFEREELEHEI 2013 F 10 B)

222 ,
MR WL 25 R
WIP 30/ Tk BEROOBYEZNERDE ARRBEE
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M&R—3-56 SRDIUEDEMINTRITEESISDHR

(BEHEE T 22 FE5E3| FTENEICHET IBERBOER Fx 1) °

S http://www.mhlw.go.jp/toukeilitiran/roudou/chingin/jittai/10/funyo01.html
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RIE

BRPOEDTS

BR—3-57 —ASZDEIIEEDRERENRUERDHER

=S BELOMTE (H) |S208FEE (%)
B2F0 55 11,487 7.2
BB 13,158 7.8
BT 12,802 7.0
£9 8,787 4.8
59 9,130 4.7
B0 10,218 5.0
B1 9,508 4.5
B2 7,988 3.8
B3 9,731 4.4
TH T A 12,085 5.8
2 14,199 8.0
3 14,394 5.9
4 12,939 5.1
5 9,711 2.7
6 7,948 3.0
7 7,208 2.7
g 7,245 2.7
g 7,224 2.8
10 6,079 2.3
11 4,591 1.7
12 4,197 1.5
13 4,183 1.5
14 3,167 1.1
15 5,064 1.0
18 3,751 1.3
17 3,904 1.4
18 4,341 1.6
19 4,367 1.7
20 4,417 1.7
21 3,083 1.1
22 3,672 1.3
<3 BF[ LY >
FE 21 & 5,049 1.8
22 4,593 1.8
<A BT >
FE 21 & -10,471 -3.5
22 7,344 -2.8
TR ﬁ%ﬁ%ﬂi%%ﬁiﬁ%ibfwfﬁ%&ibfv%ﬁ%&@ﬁﬁ@ﬂi%%ﬁb@mﬁ%tow?@
HETHS,
2) 1 AFHESORFHERCWEER, 1 pHSEY0 1 ARNFENES 0BT WEETHS,
3) ras3[ k] bid, E2OMWEicL ) L ATHESFRELERE oW ToR, (383 TF) b

3. BEROEFICEY 1 APHEESNERELEEROHOHEBTH L.
TREIMEEAZELANT., 1 ATHEEFBEHELEER v TOHAEL TV 5,

(BEBBE T 22 F&E5| EITEDORECEIT IRERBROBR 195K 2)

4)

WIP ¥ v /N =1E
2014 F 3 8
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HM&X—3-58 FERER. 1 AHIEZOERERBIFSEEDH (2009 F)

(WP BESBE T 22 T8RS EITEOERICET DR/ERBROBR YR 4

BIR—3-59 ANPEDERMBINTRIEREEIS DR

(B %)
ERE o7 FOERRR — R - T 2O E R

® EARMEUET | 272 | G |svon| Teoielr | sve | 500 | svve
PR P TANR kUL 2 mlE o R

. ﬁ%g Fofe o ik b HER ﬁ%{;— o | o .

fThise | 173 Thitw | 475

TR 1B & [53.4] 100.0 10.1 40.5 0.4 [66. 6] 100.0 10.3 45.2 0.5
17 [55.5] 100.0 12.5 5.6 0.1 [68.2] 100.0 14.3 39.1 0.1
13 [59.6] 100.0 11.8 38.7 0.1 [72.7] 100.0 15.8 w7 0.z
19 [2.5] 100.0 18.6 31.3 0.5 [73.8] 100.0 23.5 .8 0.5
il [67.4] 100.0 19.8 32.4 0.2 [75.6] 100.0 21.4 3.3 0.1
21 [67.5] 100.0 12.7 46.3 2.7 [77.2] 100.0 12.8 43.8 2.2
ik [f6.3] 100.0 9.4 43.4 0.8 [75.7] 100.0 9.6 48.7 0.6

i [, BE2oREEERTRPEL TV 2ERRUESOMEE ER L CERCSL L EWRREHENSZ

ERDEETH L,
(&BPF : BESBE T 22 FERS| EITEOERECET DR/ERROBR YK 8)

3 225
NERF R 25 FEET .
FBRZENDHHEZNZRDE<HARRERE WIP ¥ v /S UKTRERT
SBE(CT DERLLEIC DN TORE 2014 %3 83



RIE EAREPOEDT

BMR—3-60 EAXMGOREB=RAIEXIS BERIMIN (20125

EXE - PERE £ i BERGDORAEER(BHOE)
e B35 - B8 | BIFSETT | £ X | 2B &

BaEtt | 8D 2 e | PR | & B

e RS ) 45

SN
T EEE 100.0 68.2 68.7 405 61.3 209 | 585
1,000 A E 100.0 62.0 774 59.0 56.9 258 | 520
100~999 A 100.0 66.4 73.7 493 66.7 290 | 61.9
300~999 A 100.0 65.9 76.9 60.8 68.0 312 | 625
100~299 A 100.0 66.5 72.7 4538 66.3 283 | 618
30~ 99 A 100.0 69.0 66.6 36.8 59.5 179 | 574
C I IO ARG 100.0 68.6 78.9 27.0 72.3 214 | 689
D 23 100.0 66.0 771 39.1 735 195 | 72.1
E El e 100.0 68.3 72.6 4238 68.4 272 | 656
1,000 A E 100.0 52.0 81.7 69.7 58.8 276 | 532
100~999 A 100.0 64.0 79.1 50.7 72.2 377 | 692
300~999 A 100.0 65.5 80.7 64.3 72.9 429 | 617
100~299 A 100.0 63.6 78.6 465 72.0 36.1 69.6
30~ 99 A 100.0 70.5 69.7 38.8 67.1 229 | 645
E1 HEEE 100.0 71.0 714 42.0 67.0 237 | 643
E2 =BT 100.0 68.8 72.8 473 70.8 329 | 674
E3 HmEsE 100.0 65.2 73.6 39.2 67.3 248 | 651
F ES, - DR - IS - KB 100.0 56.2 82.2 615 82.1 407 | 808
G B R B = % 100.0 63.0 80.8 52.4 63.2 279 | 576
H B BT 100.0 67.0 53.1 27.0 50.2 130 | 494
| EIFEEE, I\ 100.0 70.7 69.5 475 61.1 200 | 57.7
50~55 | ElFE 100.0 69.3 72.0 50.1 70.9 269 | 663
56~61 | 1\7o% 100.0 71.9 67.3 452 52.4 139 | 50.1
J EY E 100.0 70.1 79.7 59.9 54.3 16.7 | 524
K FEEENRESE 100.0 68.5 67.7 46.1 61.6 220 | 596
L ST, BP9 - Ry —C X% 100.0 60.0 741 46.4 64.6 316 | 59.7
M BOXERET—C 2% 100.0 74.4 66.1 31.3 49.9 189 | 452
N B EY — A j0a 100.0 69.0 60.6 34.4 55.6 193 | 505
O B FBNIEE 100.0 62.1 615 36.1 61.1 180 | 59.0
P RN 100.0 75.4 60.4 343 49.0 1.1 476
R H—E2EMICHESINBNED) 100.0 63.1 65.7 342 55.8 130 | 552

(BEHBE (2012) T 24 FRBRUNSHE B36%)

6 http://www.e-stat.go.jp/SG1/estat/List.do?bid=000001044623&cycode=0
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HMKR—3-61 EXGOREBRAIEEIE SR (2012 5F)

E¥ - PERE ¥ | BEABOREBR(EROS)
&2 BiFs - | BESET | EE-®R | BB &
BiEs | 8 2 g B | FE | T2
Ets FHsE HEH
DAS mE
T | BEEZES 100.0 72.5 70.7 422 48.6 14.7 47.0
1,000 A E 100.0 67.7 74.0 60.4 33.1 11.9 31.3
100~999 A 100.0 71.5 76.7 51.3 48.7 18.8 46.6
300~999 A 100.0 69.5 79.6 63.7 48.0 18.1 44.6
100~299 A 100.0 72.1 75.9 475 49.0 19.0 47.2
30~ 99 A 100.0 73.0 68.5 38.3 49.1 13.3 47.5
C | 8% IRO%E DRI 100.0 70.8 78.9 31.3 64.5 16.6 62.3
D | &% 100.0 69.0 76.6 437 61.0 13.1 59.9
E | 8h&% 100.0 70.8 75.9 44.0 54.1 20.4 52.4
1,000 AM E 100.0 62.0 71.3 66.0 27.0 13.3 25.9
100~999 A 100.0 67.3 82.0 54.7 52.9 25.5 51.3
300~999 A 100.0 69.1 81.7 64.4 45.8 23.3 42.0
100~299 A 100.0 66.8 82.1 51.7 55.0 26.1 54.2
30~ 99 A 100.0 72.5 73.5 39.0 55.5 18.5 53.6
E1 | BEEE 100.0 72.4 75.4 40.3 53.9 15.4 53.1
E2 | RMESE 100.0 74.9 73.4 48.0 54.6 26.2 51.2
E3 | #piRaE 100.0 65.2 78.8 43.7 53.9 19.2 52.9
F | 8%« AR - B85 - KBEE 100.0 58.9 85.7 54.6 63.9 27.1 63.9
G |18 ® B 5 # 100.0 66.0 80.5 50.8 42.8 14.1 40.7
H | B e 100.0 76.3 57.8 24.4 40.3 8.6 39.9
I ENFTEE, INTTEE 100.0 72.8 70.4 49.3 47.4 12.3 457
50~55 | EIFTE¥ 100.0 69.0 73.1 52.0 53.1 13.6 51.2
56~61 | INF5¥E 100.0 76.2 68.0 47.0 42.2 11.1 40.7
J | TR IREE 100.0 72.1 79.0 60.1 415 10.4 40.1
K | TBIEENRESE 100.0 69.2 66.0 49.0 51.0 14.7 495
L | SMiitA9R,FPY - i —EXE 100.0 68.0 80.7 49.3 50.7 21.2 46.7
M | BEERBET-—ERE 100.0 76.9 64.4 40.6 374 11.5 34.4
N | £FBREEY — ¥ ISR 100.0 77.5 65.9 36.2 43.4 13.7 428
O | 8,28 100.0 74.1 62.7 39.1 49.6 15.8 48.0
P | EE B 100.0 82.8 65.6 31.8 43.2 10.0 42.0
R | Y—EXEMICDESINZNED) 100.0 71.2 68.1 34.6 49.0 14.8 46.8

(BEHBE (2012) T 24 FRBRUNSHE B36FH)

7 http://www.e-stat.go.jp/SG1/estat/List.do?bid=000001044623&cycode=0
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BxR—3-62 EXE. M. FERIDIER (2011 5

Bt Bt pogis

=2 N2 UN=2
UE s =) i | BRE s =) = | B s =) e
5 1 | 7 |wm | B e | T |ee| T ;| T s | P

28 Kz 2 h KRZE 218 KRz

T T T
EEE) 2345 | 202.0 | 1725 | 156.5 | 233.9 | 205.0 | 1755 | 159.4 | 237.3 | 197.9 | 1705 | 151.8
(EHBR) | 199.5 - | 202.8 -+ | 196.0
(€3] - | 206.5 | 208.1 - | 203.1
¥, ROX¥, WRAERE 2443 | 2196 | 154.7 | 162.0 | 2452 | 216.5 | 183.0 | 162.0 | 222.0 | 238.2 | 150.0 -
EERE 226.0 | 199.8 | 169.2 | 167.9 | 225.7 | 201.2 | 169.4 | 168.7 | 228.9 | 195.1 | 168.5 | 146.5
E S 2237 | 1969 | 1719 | 157.8 | 2241 | 197.9 | 175.0 | 159.5 | 2205 | 194.0 | 166.4 | 152.4
ERHR - BURAS - KEE 223.0 | 197.3 | 173.8 | 160.6 | 223.0 | 197.4 | 175.1 | 161.1 | 222.7 | 197.0 | 169.4 | 158.6
ISHBIEE 253.0 | 224.2 | 185.8 | 154.5 | 251.0 | 223.9 | 190.2 | 160.9 | 263.6 | 224.5 | 178.2 | 1452
BEIE, BEX 2209 | 1949 | 1684 | 160.8 | 2215 | 1939 | 177.3 | 160.4 | 213.0 | 197.6 | 159.3 | 161.7
EIFTE, T 2329 | 1974 | 1719 | 157.2 | 235.3 | 199.1 | 172.6 | 158.3 | 230.2 | 194.9 | 171.0 | 156.6
TR, RiEE 223.3 | 1942 | 157.4 | 1485 | 226.2 | 198.3 | 164.6 | 157.3 | 214.3 | 190.3 | 157.2 | 146.9
TEEE, NREEE 2243 | 2247 | 171.7 | 165.6 | 224.3 | 239.5 | 183.5 | 169.5 | 224.7 | 191.7 | 1624 | 153.3
PR, FFI - BT —EXE 251.9 | 240.9 | 179.2 | 155.1 | 250.0 | 248.3 | 196.8 | 158.3 | 259.4 | 227.7 | 163.3 | 149.4
BB¥ MBEBY-—ERE 207.6 | 190.9 | 163.9 | 151.3 | 211.1 | 199.1 | 165.1 | 153.4 | 200.7 | 185.4 | 162.9 | 150.0
FEREY —ERE, B 205.7 | 211.0 | 167.5 | 164.4 | 218.2 | 2222 | 166.2 | 172.0 | 168.3 | 202.4 | 168.2 | 161.9
HE, FEEX 2329 | 1965 | 172.6 | 153.3 | 237.9 | 203.2 | 165.9 | 157.5 | 225.8 | 193.3 | 173.2 | 152.0
EE, B 2276 | 1941 | 1743 | 146.2 | 223.0 | 192.2 | 177.0 | 143.9 | 230.3 | 195.0 | 173.3 | 147.0
EEY—EREE 1955 | 172.8 | 1525 | 141.2 | 195.9 | 173.6 | 149.0 | 141.0 | 187.5 | 171.9 | 153.3 | 141.3
Y—P¥ (MICHEINZNED) | 2217 | 1954 | 166.6 | 151.5 | 218.6 | 197.2 | 170.3 | 1549 | 2354 | 1925 | 160.1 | 142.8

(BEHEE (2011) TH 23 FESESEAGHEBE WDEH) KoEm) '8

MxX—3-63 REHHE (MHKEHs) O&EH—T (2011 5)

(BEHEE T 23 FhR HEREDOD p.231 53-(3)3%) °

8 http://www.mhlw.go.jp/toukeilitiran/roudou/chingin/kouzou/11/
9 http://www.mhlw.go.jp/wp/hakusyo/roudou/11/dl/03-3-1.pdf
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HM&X—3-64 XESEHEOI—M— FEL (RaHiHs) (20115

(BEH@E ¥k 23 Fh HEMEZFODHT p.232 & 3-(3)-4 &)

MEX—3-65 SHREEFDIBE (FhfEERID.l) (2011 5)

(BEFBE A% 23 Fhi BEWEEDDH p.236 % 3-(3)-7 B
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MEX—3-66 FE. M. FWMERBIEE (2011 5)

(BE3EE T 23 FESHWSEAHHE (2E) OFR p6, 3 &

MEX—3-67 EEPBFE, M. FEERAIEE (2011 5)

(BEB@E ik 23 FESBEEARHE (2B OBR p.7, F4ED)

AEEDEEZE 100 ETDE, PEEDOERS. BHET 82 (FIF 83) . LHET 88 (@8 . NEXDERS. BH
T73 (@75 . &MT79 (A8 £Z>TWND,

80 http://www.mhlw.go.jp/toukei/itiran/roudou/chingin/kouzou/z2011/dl/data.pdf
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RN —D ERDFHBREEIERBRICHDE, BUETE. ETOEERERICHINT 50~54 5% T, AL 510.3
T (20~24 ZDEFRZ 100 EFTDE 240) . PIEFE 4064 T ([ 205) . NEZE 3274 FH (@ 174) EZ>THY
B, WHETIF. REERODINEED 45~49 7% T, A1E% 301.3 FH (@ 145) . NEZ 2249 FF (@ 130) THO.
PEEEN' 40~44 % C 252.6 FA (@ 131) EBR>THD, BEICHNRERAN—THRODER>TND,

MK —3-68 EZ. M. FEBRBIEE (2011 )

(BEHEE ¥k 23 FESBEEAMHE (EE) OBR p.9, 558D

FREXRICESEHDE. BUTRE., TR, RIEE492.3 FRDREEL. RITHE, FBXIEHE (4493 F
M) &R0, B, BEE (2644 T HREEE>TND, XMTE, HE FEZEE (3074 F0) H'RE
&<, BB REY-—EXE (186.9 TA) MREELLZ>TNSD,

EERCEEN—TaHdE. BETIE. TR%, RIBREQ 45~49 RTEENE—DERD, ZOEIEIKRETE
LTND, FE. B, BEXE Bo%E MEY-—CARESMOEZEICHUNEEAN—-ITHREONEE>TND, it
TlE, R, RIRE. HE FBLIEEL. FHERIE<BDIECEICRBONEEE LR LU TNDD EEE, &
Wi, BEXE. B0 MEY-CEREBMOEZEICNGEEN—THMEONER>TIND,

231
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BR—3-69 EAR. 1t FhlERBIEE (2011 )

(BE3HEE ¥k 23 FELBEEAMEBE (2B OBR p.11, F6 D

MEX—3-70 EAFRE - . THERAISEE. XIEIFIBRENOERFENESIRE
(2011 5)

(BEHEE ¥k 23 FESWEEAMEHEE (2B OBR p.12, 6K

HMR—-3-71 REDEEOPE. M. FHEEHRIEE (20115

(BEHEE ¥k 23 FELBEEAMEHBE (2B OBR p.15, FIBD

232 ,
MR WL 25 R
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BMR—3-72 BHRFIZESBESSOREELLE CES 2013 F)

(g8 gg&LR—2013) &

30 MAUBTEDDEBED. [10~99 AfREIIBIRHI T, 11000 AU EFREITIZ 50 mERIH. [100~999 AFRIE
TIL 50 mMEEBFE—DDPVEER DTS,

BIR—3-73 BHRFITEDBESSEOEX[LLE &S 2013 )

(&8 &L R—~2013)

CINGEEEST] ICDU TR BN TKDONE ERN 50 MERET THRINNTUND, KEFE>EEBEL, EEE]

TlE, IBEDDIFHBONZA—T THDH, 30 H%mME. EREVFERDH, 50 REFIHETE—DICELTND, TR

7% & TERE] TRIIBENDNSRN—TTHD., 45 RHECREFRAKETHDND. ZNUEDFET. RITE

SHICKEETITTNDDICK L, ERE] TE 50 MEBF T TLRMHME, EESELANILTRE>EEEKES
ToTL\D,

81 http://www.jtuc-rengo.or.jp/roudou/shuntou/2013/shuukei_bunseki/07.html
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MX—3-74 EENH—TOERLR

(BAIRT (2010) FHEDTEBBIHESEN—TICATIBECER Wk 14) 82

82 http://www.boj.or.jp/research/brp/ron_2010/data/ron1010c.pdf
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MEX—3-75 Y1 LABEEOSEERHN—T (OECD, 2010 &)

170

160

130 b

140 |

25-29 % | 30-34 7% | 35-39 7% | 40-44 % | 45-49 7% | 50-54 % | 55-59 i% | 60-64 %
Z—ZAR3UP 100.0 115.0 125.8 129.1 124.3 118.7 120.2 119.3
N)LF— 100.0 114.9 124.4 131.9 135.5 137.5 152.1 164.1
NI 100.0 112.9 120.8 1211 123.4 124.9 1221 117.3
Fx3 100.0 116.4 1171 1171 113.7 106.7 106.4 117.5
TIN=D 100.0 116.8 129.0 135.0 135.7 133.9 129.2 128.9
J14Y2VF 100.0 114.1 123.3 127.7 128.9 124.9 127.3 132.2
PLILSYE 100.0 126.4 147.6 148.9 160.4 165.2 153.6 140.4
EEN 100.0 116.2 132.0 147.9 157.6 158.2 147.4 105.3
Za—-Y-3UR 100.0 115.3 131.7 129.6 128.9 129.1 122.0 117.3
JILDxT— 100.0 112.5 121.8 126.0 128.1 127.3 124.9 -
1FIR 100.0 122.9 135.0 138.4 138.4 132.8 128.2 117.8
PRUA 100.0 125.8 144.5 145.6 150.3 145.6 142.0 150.8
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‘Aging and Employment policies: Norway 2013’, p.88 Figure 4.5) 83

8 OECD (2013) ‘Aging and Employment policies: Norway 2013’, p.88 Figure 4.5
full-time workers, in selected OECD countries, 2010 or latest available year’
http://dx.doi.org/10.1787/888932814485
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(3) ERMODIRS
@ BRINZEAR
BMX—3-76 DI EE—BIDREKICHRRIGZER LU TN\ DEEDES

(ECS2013, N=29,950 %1)
Payment by results available to at least some employees in establishment
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(European Company Survey 2013) 8

8 http://www.eurofound.europa.eu/DVS/DVT/?dataSource=3RDECS
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MFR—3-77 D EE—BDORESICTF—LARRGZER LU TNDEREDEIS

(ECS2013, N=29,950 %t)

Variable extra pay linked to the performance of the team, working group or department
available to at least some employees in establishment
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Variable extra pay linked to the individual performance following management appraisal
available to at least some employees in establishment
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A LU TNDEHEDEIS (ECS2013, N=29,950 1)
Variable extra pay linked to the results of the company or establishment (profit sharing
scheme) available to at least some employees in establishment
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M3R—3-80 IS VRABEEDHBS/BMHBEHSEIDE  Fhh/ PSR/ RE R
(2010 )

(INSEE, Empiloi et salaires, Qualité des emplois, p.141) 85

85

INBIZFREHEFAFER (INSEE) LR—k TERE&R) (2013 5)
B (Qualité des emplois)

http://www.insee.fr/fr/ffc/docs_ffc/ref/EMPSAL13i_FTLo3quali.pdf

: Emploi et salaires ERD
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BI3E EARPOEDTS

MX—3-81 DSVRBEEDMS MRl HEiRE HikEEl (2010 &)

(INSEE, Empiloi et salaires, Qualité des emplois, p.141)

ME—3-82 TS5V 2010 FERNHBEDFEHST —IIU

(INSEE, Emploi et salaires, Qualité des emplois, p.141)

BR—3-83 T35 2013 FEZERIBENFNICEDIZFINGS —IRT

73U S0 FHERIEHES 558 10 8 15 F8 20 8
CATEGORIE NIVEAU SALAIRE ANCIENNETE | ANCIENNETE | ANCIENNETE | ANCIENNETE
ANNUEL 5ans 10 ans 15 ans 20 ans
minimum
(en euros)
=] A 18,540 18,849 19,323 19,900 20,497
Techniciens B 18,177 19,189 19,683 20,291 20,888
C 19,107 19,508 20,095 20,703 21,321
D 20,487 21,002 21,630 22,269 22,938
E 21,455 21,991 22,650 23,330 24,030
F 23,402 23,978 24,699 25,441 26,203
G 25,935 26,584 27,377 28,201 29,046
H—FIL H 28,608 29,315 30,202 31,104 -
CGENED) | 34,953 35,824 36,900 38,007 -
Cadres J 42,230 43,276 44 577 45,920 -
K 50,246 51,506 53,044 54,640 -

(2013 Conventions collective nationale - BANQUE, ANNEXE VI / VII, pp.24-25) 86

86 ZRPIRISFENZHY © Bulletin Officiel, Conventions collectives
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BXR—3-84 T35 2013 FEXRIBENRNICEDZFINGS — R

e S0 (2AV1Y N1V~ FEEIES AieS
CLASSIFICATION NIVEAU | ECHELON POINT MONTANT ANNUEL MONTANT
FIh FIh mensuel
1FEM E 3IFKRD 3FEME
Ancienneté = 1 Ancienneté
anet<3ans > 3 ans d’ancienneté
D—hH—, K¥s8 1 12-15 18,196.47 18,626.31 1,432.79
Ouvriers | 2 16-19 18,381.21 18,815.41 1,447.34
Employés 3 20-23 18,539.56 18,977.51 1,459.81
1 24-27 18,697.92 19,139.60 1,472.28
Il 2 28-31 19,084.95 19,535.78 1,502.75
3 32-35 19,472.05 19,932.02 1,533.23
1 36-39 19,859.14 20,328.26 1,563.71
1 2 40-43 20,297.85 20,777.33 1,598.26
3 44-47 20,736.56 21,226.40 1,632.80
en. BiE v 1 48-51 21,175.27 21,675.47 1,667.34
TAM (Techniciens 2 52-55 22,233.33 22,758,53 1,750.66
et agents de Vv 1 56-59 23,291.39 23,841.58 1,833.97
maitrise) 2 60-63 25,046.23 25,637.87 1,972.14
v 1 64-67 26,801.06 27,434.16 2,110.32
2 68-71 29,833.32 30,538.04 2,439.08
H—RIL CSEBRD VI 1 72-75 31,502.22 31,502.22 2,423.25
Cadres 2 76-79 32,955.10 32,955.10 2,535.01
VIl 1 80-83 34,407.75 34,407.75 2,646.75
2 84-87 46,717.84 46,717.84 3,593.68
IX 1 88-90 59,027.70 59,027.70 4,540.59

(2013 Conventions collective nationale - BANQUE, ANNEXE VI / VII, p.104)

BM&—3-85 7 5V XZEHBHNICE D FUBIRIEEEDED
1 BEbEDRERS
Syo | EWsL

3 &8 458 5FH 6 &8 758 8 &8 9FH 10 58

Az B b B B b B B
| 8.91 9.18 9.27 9.36 9.44 9.53 9.62 9.71 9.80
Il 9.03 9.30 9.39 9.48 9.57 9.66 9.75 9.84 9.93
1] 9.20 9.48 9.57 9.66 9.75 9.84 9.94 10.03 10.12
[\ 9.26 9.54 9.63 9.72 9.82 9.91 10.00 10.09 10.19
\ 9.68 9.97 10.07 10.16 10.26 10.36 10.45 10.55 10.65

ThBBEVEERS (D0 SR : 174 5m)
— 36D | 458 | 568 | 658 | 758 | 8&8 | 948 | 10&8
SYD | EIEL | e D I = D I M M

| 1,550.34 1597.32 1612.98 1 628.64 1642.56 1 658.22 1673.88 1 689.54 1705.20
Il 1571.22 1618.20 1633.86 1649.52 1665.18 1680.84 1 696.50 1712.16 1727.82
1 1600.80 1649.52 1665.18 1 680.84 1 696.50 1712.16 1 729.56 1745.22 1760.88
\Y 1611.24 1 659.96 1675.62 1691.28 1708.68 1724.34 1 740,00 1 755.66 1773.06
Vv 1684.32 1734.78 1752.18 1767.84 1785.24 1 802.64 1818.30 1835.70 1 853.10

(2009 F 12 B 31 BT O UICEDLSHIER) &

http://www.journal-officiel.gouv.fr/publications/bocc/pdf/2013/0014/boc_20130014_0001_p000.pdf

87 Convention collective nationale des salariés du particulier employeur du 24 novembre 1999.
http://legifrance.gouv.fr/affichIDCC.do;jsessionid=AA1BB7B1AEFFF805B6C50E87E1809865.tpdjo11v_37i
dConvention=KALICONT000005635792&cidTexte=KALITEXT000021372655
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KFK—3-86 FJRDOERNGKE EHIER/BHERR

(Nigel Wright 2012 Survey. N=2,145 A) %

MK—3-87 A FIREZEEQERN—T

(Office for National Statistics, Full Report - Graduates in the UK Labour Market 2013) 89

88 http://uk.nigelwright.com/Assets/Documents/UKSalarySurvey2012.pdf?1341494351
8 ONS (2013) ‘Full Report - Graduates in the UK Labour Market 2013’, Figure 1

http://www.ons.gov.uk/ons/rel/lmac/graduates-in-the-labour-market/2013/rpt---graduates-in-the-uk-labour-
market-2013.html
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HMEK—3-88 -+ ZDOKZF LT 24 1% (Russell Group) Z2EE M 0 2B5RI4E (2013 )

RUSSELL GROUP UNIVERSITIES

The Russell Group defines themselves as a group that represents 24 leading UK universities

31%

of graduates with degrees studied for their
undergraduate degree at a Russell Group university

Employed Russell Group graduates were more ... and therefore earned a
likely to work in a high skilled role . . . higher average hourly wage
% in high skill role gross hourly wage (£)
o
0 £18.60
= £14.97
67%
a0 53%
20
o
Russell Group  Non Russell Group Russell Group  Non Russell Group

This may be related to the percentage of graduates that studied:

physical or
environmental sciences

25% 14%
- of Russell Group ' of non Russell Group
graduates studied graduates studied

one of these three one of these three

medicine engineering

These three subject areas are associated with high skill roles and high wages

(Graduates in the UK Labour Market 2013, Figure 12) %

Russell Group Universities

University of Birmingham, University of Bristol, University of Cambridge, Cardiff University, Durham University, University
of Edinburgh, University of Exeter, University of Glasgow, Imperial College London, King's College London, University of
Leeds, University of Liverpool, London School of Economics & Political Science, University of Manchester, Newcastle
University, University of Nottingham, University of Oxford, Queen Mary, University of London, Queen's University
Belfast, University of Sheffield, University of Southampton, University College London, University of Warwick, University
of York

9 Office for National Statistics (2013) ‘Full Report - Graduates in the UK Labour Market 2013’, Figure 1
http://www.ons.gov.uk/ons/rel/lmac/graduates-in-the-labour-market/2013/rpt---graduates-in-the-uk-labour-
market-2013.html
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MR—3-89 1 FJ RDFEZEEDY I TICHRIFTDRAFILLANIL BRI (2013 )

(Graduates in the UK Labour Market 2013, Figure 14) ®'

91 Office for National Statistics (2013) ‘Full Report - Graduates in the UK Labour Market 2013’, Figure 1
http://www.ons.gov.uk/ons/rel/lmac/graduates-in-the-labour-market/2013/rpt---graduates-in-the-uk-labour-
market-2013.html
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