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Introduction  What is a society where a variety of challenges can be made? 

Part 1  Various challenges in daily life 
 

○ People are making challenges in various parts of their lives, but it appears that an environment that 
enables them to do so in their working life and in the balancing of life and work is not yet in place. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    Fig. 1-1  People are making a various challenges across the whole of their daily lives
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Notes
1.  Adapted from the Cabinet Office's Survey on National Lifestyles  (Part 3. 'Research into various lifestyle
     challenges').
2.  Respondents were asked to reply about two memorable challenges that they were making or had made over the
     past three years, and were asked which of the following categories these challenges fitted: ‘Work', 'Leisure time',
     'Social contribution', 'Home life', ‘Keeping healthy', or 'Others'.
3.  The respondents were 1,870 male and female national lifestyle monitors from across Japan (those not responding
     are excluded).
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Notes
1.  Adapted from the Cabinet Office's National Survey on Lifestyle Preferences  2006 edition.
2.  Respondents were asked how satisfied they were about the items listed in Table 1-2, and the following points were
     allocated: 5 points for 'Very satisfied', 4 points for 'Fairly satisfied', 3 points for 'Can't say either way', 2 points for 'Not
     very satisfied', and 1 point for 'Barely satisfied'. A weighted average based on the number of respondents was
     calculated for each item.
3.  Respondents were males and females aged between 15 and 74 from across Japan.
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Fig. 1-7 Satisfaction rates are low regarding working lives and balancing life and work



 3

Part 2  Ease of making challenges in work 
 

○ Japan's job changing rates are not necessarily on the rise; it cannot be said that the labor market is 
becoming more fluid. 

○ The job changing rates of permanent employees in particular has hardly changed over the past 15 
years. 
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Notes
1.  The data up until 2001 is adapted from the February results of the Ministry of Internal Affairs and Communication's
     (MIC) Special Survey of the Labor Force Survey ; the data from 2002 onwards is adapted from the annual average
     results in the MIC's Labor Force Survey  (Detailed Tabulation).
2.  The chart shows the percentage of males and females changing jobs by type of employment.
3.  People changing jobs are defined as those who have previously held a job which they have left during the past year.
4.  The percentage of people changing jobs was calculated by dividing the number of permanent employees (and
     part-timers and temporary workers) who changed jobs by the number of permanent employees (and part-timers and
     temporary  workers), and multiplying the figure by 100.
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Fig. 2-7 Job changing of permanent employees remains static

In the light of these considerations, we look mainly in this white paper at the jobs and ways of 

working that people want, with a focus on: 

- The young people who are trying to seek a suitable job through a process of trial and error, 

- The women who are trying to keep a balance between child-care and work, and gain 

reemployment after raising children, 

- The elderly people who are trying to redesign their lifestyles 

We also analyze what sorts of barriers exist in the making of various challenges. 


	Introduction 	What is a society where a variety of challenges can be made?

