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Chapter 3  Life redesign of elderly people 

 Part 1  Changing image of the elderly 
 

○ The healthy life expectancy of the Japanese is increasing as well as the average life expectancy, 
bringing new horizons to the elderly 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fig. 3-1-6 People can be healthier for a longer time
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Notes
1.  Adapted from MHLW's Abridged Life Table , Comprehensive Survey of Living Condition of the People on Health
     and Welfare , MIC's Population  Estimate of Japan 1920-2000 , and the Annual Report on Current Population
     Estimates (as of October 1st of each year).
2.  Refer to 3-1-1 for further details.
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○ Expenditure goes down as people become older, but the decline is becoming less marked among 
the elderly. The will to consume of the elderly is high in recent years. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Trends in monthly consumption of households composed of married couples
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Fig. 3-1-12 There is an underlying strength in the will to consume of elderly people despite their
aging

Notes
1.  Specially calculated according to MIC's Family Income and Expenditure Survey .
2.  The chart shows monthly expenditure by age of household head.
3.  Expenditure amounts were substantiated using consumer price index (2000) except for imputed rent.
4.  Respondents were households composed of married couples from among all households .



 24

Part 2  The elderly employment: perceptions and reality 
 

○ The latent unemployment rate among those in their 60s is extremely high, including those who want 
to work but are not seeking a job because of ‘No prospect of finding a job’. 

○ In particular, the unemployment rate of those in their late 60s is much the same as for the overall 
average age, but their latent unemployment rate is much higher. 

 

 

 

 

 

 

 

 

 

 

 

 

 
0

2

4

6

8

10

12

14

16

18

20

1985 87 89 91 93 95 97 99 2001 2003 （Year)

(%)

Unemployment rate and latent unemployment rate by age group(1) Early 60s

Latent unemployment rate (60-64)

Latent unemployment rate (all ages)

Unemployment rate (all ages)

Unemployment rate (60-64)

Fig. 3-2-7 Latent unemployment is high among those in their 60s
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Notes
1.  Specially calculated according to MIC's Special Survey of the Labor Force Survey (1985-2001) and
     the Labor Force Survey (Detailed Tabulation) (2002-2004)
2.  The Special Survey of the Labor Force Survey is conducted in February each year.
3.  The data of the Labor Force Survey  (Detailed Tabulation) is average annual values.
4.  The chart shows the employment rate and the latent unemployment by age group.
5.  The unemployment rate = (unemployed people) ÷ (labor force) × 100
6.  The latent unemployment rate = ( unemployed people + persons wishing to work but seeking no jobs
     because of 'No prospect of finding a job') ÷ (labor force + persons wishing to work but seeking no jobs
     because of 'No prospect of finding a job') × 100.
7. The data covers men only.
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○ Barriers preventing elderly people from working 
The reasons why businesses take a passive stance towards employing people over 60 are: 

1) There are not enough jobs suitable for the elderly 

2) There is a perception that employing elderly people does not fit in with the rearing and use of 

younger people. 

3) No steps are being taken to find ways of compensating for the physical disadvantages of the 

elderly. 
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Fig. 3-2-14 The number of elderly people employed is not increasing
because there is 'no suitable work for them'

Notes
1.  Adapted from MHLW's Survey on Employment Conditions of Elderly Persons  (2004).
2.  The chart shows the proportion of businesses responding to the question: "Why do you not intend
     to employ more people aged over 60? Choose up to two of the following responses, and circle the
     appropriate number."
3.  The respondents were business establishments in the following 14 large industries based on the
     Japanese industrial standards classifications and which employ more than five full-time staff:
     1) mining, 2)construction, 3) manufacturing, 4) electricity, gas, heat supply and water, 5) information
     and communications, 6) transport, 7) wholesale and retail trade, 8) finance and insurance, 9) real
     estate, 10) eating and drinking places, accommodations, 11) medical, health care and welfare,
     12) education, learning support, 13) compound services and 14) services not elsewhere classified
     (other unclassified businesses not including electrical goods services and overseas-related
     businesses).
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○ The elderly can more easily take an active part in the workplace by brushing up specialized skills, 
developing communication skills to pass on techniques and advise the younger generation. 
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Fig. 3-2-20 There is work for elderly people in the fields requiring specialist knowledge
and skills, and in educational or advisory work

Notes
1.  Adapted from the Cabinet Office's Research on Adoption Behavior of Enterprises (2006).
2.  The chart shows the ratio of responses of businesses to the question: "What areas in your business
     do you think have potential as opportunities for recruiting elderly people? Please choose and circle
     up to two categories that fit in best."
3.  The respondents were businesses throughout Japan that employ more than 30 staff. Those not
     responding were excluded.
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Part 3  Elderly people's lifestyles and social contribution 
 

○ Barriers preventing elderly people from making a contribution to society 
Elderly people's participation in social contribution is relatively passive because: 

1) There is a lack of information about activities 

2) They don't have friends or acquaintances to participate together with  
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Fig. 3-3-6 Lack of acquaintances and information are barriers to participating

Notes
1.  Adapted from the Cabinet Office's Research on the Participation in Community Activities of
     Elderly People  (2003).
2.  The chart shows the ratio of responses of people to the question: "Why didn't you participate in
     community activities during the past year? Please choose as many responses as you want."
3.  Respondents were 1,294 men and women aged 60 or over.
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○ NPO (non-profit organizations) have great expectations about the specialized skills and negotiating 
prowess of elderly people. 

 

 

 

 

 

 

 

 

 

 

 

 

 

31.9 34.9

22.0 21.3
14.4 15.4

8.6

69.2

14.2

35.5

53.4

6.95.8
1.6

36.6

23.3

33.9

7.7
3.12.45.3

9.6
4.1

14.8

0

10

20

30

40

50

60

70

80

S
pecialized know

ledge, skills and techniques
directly related to m

anagem
ent of business 

P
lanning ability 

A
bility to m

anage a w
hole organization 

K
now

ledge of accounting 

B
asic com

puter skills

N
egotiating prow

ess

K
now

ledge of law
 and governm

ent system
s 

K
now

ledge and ability in fund procurem
ent

K
now

ledge of personnel and labor affairs

F
oreign language skills 

O
ther 

N
o response 

（％） Knowledge and skills of elderly people for which there are expectations

Office
Volunteer w ork

Fig. 3-3-14 There are expectations for the specialized knowledge, skills and negotiating
prowess of elderly people

Notes
1.  Adapted from the Policy Research Report on the Participation in Society by the Elderly  (NPO research
     edition, 2005) compiled by the Study Group for the Comprehensive Promotion of Elderly People's
     Participation in Society.
2.  The chart shows the responses of NPOs to the  question: "What sort of knowledge and skills are
     important to your organization's work regardless of the age of those participating? Of these, what sort of
     knowledge and skills do you particularly hope will be endowed through the participation of elderly
     people? Please choose up to three that are the most important.
3.  The respondents were 1,131 NPOs that were listed on the websites of the Cabinet Office or
     prefectures as of January 2005.
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Chapter 3 Life redesign of elderly people ― efforts to break down the barriers (case studies) 
 

(1) Developments towards breaking down the barriers to the employment of elderly people 

 

 

 

(2) Developments towards breaking down the barriers to the social contribution of elderly people 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

◆ Elderly people start up a business ― a residential services cooperative based in Saitama 

Prefecture 

After retiring, seven elderly people decided, using their accumulated work experience and the 

techniques they had learned at an advanced institute of technology, to establish a cooperative 

carrying out redecoration and furniture manufacturing. Their income from the business is small, but 

they are able to work at their own pace. 

◆ Collaboration between elderly and young people helps to pass down precision machining 

technology ― a precision machinery company based in Chiba Prefecture 

Elderly and experienced engineers used to be reluctant to teach other people about the skills that they 

had acquired, but after the company made the rearing of young workers an important evaluation 

criteria the passing down of skills has become smoother, and the elderly workers feel a greater 

satisfaction. 

◆ Elderly people in the community offer mutual support ―  a welfare NPO based in Chiba 

Prefecture 
The members, 80% of whom are over 65, use special point card-type tickets to mutually provide 

home-visit nursing care services in areas not covered by care insurance.  

◆ Elderly people finding a sense of achievement in community-based child-rearing support ― a 

child-care support NPO based in Kanagawa Prefecture 

Around 80% of the child-care supporters are aged between 55 and 80; they feel that they have their 

own role, and can make use of the experience and lessons from their own child rearing.  

◆ Elderly people who are active overseas, utilizing their business experience and skills ― an 

overseas contribution NPO based in Tokyo 

With a wealth of human resources, mainly former employees of trading houses, the NPO provides 

specialists to the Japan International Cooperation Agency (JICA). The elderly people dispatched to 

various countries provide advice on an array of matters such as promoting exports and local 

industries. 
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＊    ＊    ＊

 
 

◆ Active elderly people improve the child-rearing capabilities in the community 

• Nowadays elderly people are healthier and more active in a variety of fields. If they can use their

abundant experience to participate in social contribution more actively, it will be of significant 

assistance in supporting child-rearing in the community. 


	Chapter 3 	Life redesign of elderly people

