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With our society becoming increasingly characterized by fewer children, older people, and 
a declining population, it is extremely important to introduce highly skilled foreign human 
resources in order to strengthen our international competitiveness and to increase the 
growth of potential output in Japan.  
As our national strategy, we have to work hard to employ highly skilled workers from 
overseas. 
  

1. Introducing highly-skilled foreign human resources into Japanese labor markets is part 

of our national strategy. 
We would like the Prime Minister and his administration to show leadership in promptly 
establishing an administrative structure that plans and implements a national strategy for 
introducing highly skilled foreign human resources into Japan, so as not to fall behind 
other countries in the global competition for talented professionals.  
The Government should formulate the comprehensive strategy on foreign human 
resources by the end of fiscal 2009, giving due consideration to reports from “Council on 
Introducing Highly Skilled Human Resources.” 
 

2. Adoption of the point-based system that offers considerable advantage to skilled 

individuals  
The adoption of preferential treatment of skilled human resources in terms of status of 
residence * is critical for clarifying the operation of the system which places importance on   
highly skilled foreign human resources and for ensuring its transparency, among others. 
The relevant government ministries, mainly the Ministry of Justice, should closely 
examine the British point-based system and other similar systems, and work out specific 
measures to establish preferential treatment of skilled foreign human resources that is, at 
least, equivalent to those offered by other countries, in order to gain competitive 
advantage in attracting quality professionals.  

 1



 2

*The adoption of the point-based system will grant, to foreign individuals who have scored high 
enough, preferential treatment, such as simplified and prioritized procedures for passport 
control and visa status renewal, and permanent residence status for those lawfully living five 
years in Japan at earliest. 

 

3. Middle-term and long-term viewpoints 
Our economy after recovering from the current downturn will face a serious shortage of 
domestic manpower in certain sectors, in particular, core manufacturing sectors and 
nursing care services for the elderly, because of a further decline in population.  
The relevant government ministries, such as the Ministry of Justice and the Ministry of 
Health, Labour and Welfare, are required to promptly create forward-looking discussion 
opportunities to immediately deliberate middle-term and long-term issues relevant to the 
introduction of highly skilled foreign human resources.  


