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In order to realize a “multi-track society” and enable people to work with motivation and 

aspirations, it is necessary to conduct a comprehensive review of the labor market regulations 

and overcome the variety of “barriers” listed below. 

(1) The barrier between regular and non-regular employment statuses; (2) the 

barrier of gender; (3) the barrier that obstructs the adoption of various working 

styles; (4) the barrier of age; (5) the barrier of nationality; and (6) the barrier 

between the public and private sectors. 

In this regard, the Research Council on Labor Market Reform, while paying due attention 

to the discussions made at the Labor Policy Council, should consider the basic direction of 

policy over the next 10 years regarding the following items, and discuss future policy goals 

(numerical targets, etc.) for each of the items. 

1. Securing of Equal Treatment (Correction of Unfair Disparities) 

→To overcome the barrier between regular and non-regular employment statuses and the 

barrier of gender 

*Removal of obstacles to “Challenge Again,” 


*Future treatment of a variety of employment statuses such as part-time,  etc. 


2. Realization of Variety of Working Styles 

→To overcome the barrier that obstructs the adoption of various working styles 

*Various working styles that are not constrained by “time,” 


*Working style that allows choice among jobs, 


*Working style compatible with child-rearing, 


*Working style suitable for people with disabilities, 


*Reform of tax, pension, etc. aimed at achieving neutrality between different employment 


statuses, 


*Promotion of “telework”, etc. 


1




3. Expansion of Employment of Elderly People 

→To overcome the barrier of age 

*Future of the mandatory retirement age system, 


*Establishment of appropriate conditions for expanding employment of elderly people, 


*Consistency between employment and social  security,  etc. 


4. Globalization of Labor Market 

→To overcome the barrier of nationality 

*Future of acceptance of foreign workers,


*How to facilitate cross-border movement (promotion of comprehensive mutual arrangements 


with other countries concerning pensions, etc.), etc.


5. Strengthening of Vocational Training and Job Placement 

→To overcome the barrier between the public and private sectors 

*Future of public-private collaboration concerning “public employment security offices”


operations, 


*Future of vocational training for young people and others finding difficulty in getting jobs, etc.
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